
474219 ELR24110.1177/1035304612474219The Economic and Labour Relations ReviewKing
research-article2013

Contents

Affordable housing; Migrant labour; New precarity questions

Editorial

Editorial 3
Anne Junor

Announcement

Nevile-Plowman Best Article Prize 4

Obituary

Joe Isaac (11 March 1922–17 September 2019)  5
Keith Hancock and Russell Lansbury

Original Articles

Australian local governments and affordable housing: Challenges and possibilities 14
Alan Morris, Andrew Beer, John Martin, Sandy Horne, Catherine Davis, Trevor Budge and Chris Paris

A guest-worker state? The declining power and agency of migrant 34 
labour in Australia
Chris F Wright and Stephen Clibborn

Precarious contours of work–family conflict: The case of nurses in Turkey 59
Canet Tuba Sarıtaş
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