
Methods. The full day sessions were carried out in the
Electroconvulsive therapy (ECT) suite, with it being modified
into an immersive environment similar to wards or clinics. The
faculty of medical resus officers, mental health nurses and psychi-
atric consultants ran the courses, with participants joining from
across the MDT including nursing staff, junior doctors, consul-
tants, students and nursing assistants.

The morning program, run by resus officers, provided educa-
tion in life support, initial assessment of the unwell patient and
intraosseous access. The afternoon contained various scenarios,
including for example managing neuroleptic malignant syn-
drome. Scenarios were observed via video link by faculty, with
constructive feedback and debriefs provided.

Quantitative data of knowledge and confidence was obtained
pre and post sessions using Likert scales. Qualitative information
regarding future proposed scenarios, areas of improvement and
areas of notable value was gathered.
Results. 36 staff attended the program, run over 4 days. Average
knowledge and confidence (scored out of 10) improved from
4.9 pre-session to 8.1 post-session. All 36 staff felt the session
was beneficial. Particular positive feedback on scenario realism,
MDT working, safe/ supportive teaching and the resus faculty
teaching was highlighted.

Areas for improvement highlighted included running sessions
more often, widening accessibility to more staff and teaching on
resus medications and fluids. A variety of further scenarios were
suggested, for example management of withdrawal seizure.
Conclusion. MEAMS was felt to achieve its aims, and demon-
strated clear subjective increase in staff knowledge and confidence
regarding common emergencies seen in mental health settings.
Further sessions and wider accessibility to the mental health
MDT is anticipated to continually benefit staff. Taking on quali-
tative feedback, the faculty aims to continually adapt the program
to provide the best possible training and education, adapting and
creating new relevant scenarios.
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Aims. The Scottish psychiatric workforce has remained largely
static; in June 2022, there were 1,164.7 whole-time equivalent
(WTE) psychiatrists across all grades. RCPsych In Scotland recog-
nise the importance of focussing on, and improving, the recruit-
ment and retention of trainees in Psychiatry in Scotland by
undertaking a number of different projects.
Methods. We understand that trainees have differing needs
and therefore since 2018 have looked at different ways to attract
and retain trainees using different mediums. These included mem-
bership benefits, written information, policy work, and events.

With funding from NHS Education for Scotland we focussed
on undergraduate students creating bursaries, a new RCPsych
In Scotland welcome pack and ran summer schools.

Focussing on existing trainees we had a stand at the virtual
international congress, training events including ST4 interview

skills webinars, bursaries for trainees to attend conferences and a
workforce report to illustrate the likely gaps in future consultant
posts as well as barriers to recruitment and retention throughout
the work span.
Results. Due to the lengthy duration of psychiatric training it is
not possible to evaluate an immediate impact of the campaign
on Scotland’s workforce however we have seen benefit by looking
at other measurable objectives. The work focussing on undergrad-
uates had led to a 333% increase in student associate membership
of RCPsych in Scotland.

In 2018 there was a 63.08% fill rate for core psychiatry posts
compared to 100% in 2022. As recruitment is now national, it
is not possible to get Scotland only data for competition ratios
however the 2021 competition ratio for the UK was 2.99 com-
pared to 1.48 in 2018.

We are starting to see a change in higher training fill rates. In
2022 there was a 69% fill rate over all specialties with Psychiatry of
Older Adults and Medical Psychotherapy both having a 100% fill
rate. This is a slight improvement from 2019 where there was a
61% fill rate.
Conclusion. The work undertaken by RCPscyh in Scotland has
increased interest in psychiatry both at an undergraduate and
post graduate level although there is still work to be done with
regards to retention, both into higher training and also to consult-
ant level posts. The work we are currently undertaking with the
workforce report hopes to focus on the reasons that trainees
leave training and we aim to use it to advocate for policy change
with regards to training numbers and pathways in Scotland.
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Aims. Population mental health relies on retention of a skilled
mental health workforce, including consultant psychiatrists.
The purpose of this study was to explore UK psychiatrists’ experi-
ences, expectations, and reflections about the transition from
trainee to consultant. By exploring the transition experience, it
was hoped that ideas could be generated which might inform
ways of supporting psychiatrists during this period.
Methods. A qualitative approach was used to gather rich, detailed
data about individuals’ experiences. The sample population was a
large NHS mental health trust in the South West of the UK.
Stratified purposeful sampling was used, allowing focus on three
distinct groups of psychiatrists at different stages of transition.
Four trainees, four Specialty Doctors and nine new consultant
psychiatrists were interviewed 1-1 by the lead researcher.
Qualitative data were analysed using thematic analysis.
Results. Psychiatrists’ experiences of transition centred on three
major themes: Facing the Real World, Learning from Others,
and Being Myself. These themes were connected by central con-
cepts of belonging and identity. New consultants must survive
the challenges associated with transition, and establish profes-
sional identity as a consultant; an authentic sense of self-in-role.
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