Newcomen Awards in Business History

For the best article published in the Business History Review during the previous year
the Society will award a prize of $300 and a scroll. For the best article published in the
Business History Review during the previous vear by a graduate student or a recent
Ph.D. who has not published a book in business history, thte Society will award a special
prize of $150 and a scroll. Criteria for selection include: originality, value, breadth, and
interest of contribution, quality of research materials and methods, and quality of pre-
sentation.

Winrers will be selected by a panel of judges consisting of the editors and the members
of the editorial board of the Business History Retiew, none of whom shall be eligible to
receive a prize. The awards are administered by the editorial office of the Review. No
special prize will be awarded in years when, in the opinion of the judges, no eligible
article suitable for the prize was published, and no person may be awarded both prizes
in any one year.

PRESENTED BY
THE NEWCOMEN
SOCIETY IN
NORTH AMERICA

ANNOUNCING
THREE AWARDS
IN
BUSINESS HISTORY

Thomas Newcomen Book Award in Business History

The Newcomen Society in North America, in cooperation with the Business History
Review, will award in 1985 the eighth in a series of triennial prizes consisting of $1000
and a scroll for the best book on the history of business published in the United States
during the years 1982-1984. “Business history” is defined in its broadest sense to include
not only the history of firms or industries, but books tracing interactions of businessmen,
analyses of business philosophy or behavior, and studies of the adjustment of businesses
and businessmen to their economic, political, and social environments. Criteria for selec-
tion will include contribution to knowledge, depth of analysis, soundness of reasoning,
clarity of style and organization, and general readability and format.

Judges for the 1985 award will be announced at an appropriate time by the Harvard
Graduate School of Business Administration and The Newcomen Society in North Amer-
ica.
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WORKING FOR

THE RAILROAD

The Organization of Work in
the Nineteenth Century
Walter Licht

Walter Licht combines folklore, human ¥
interest tales, and statistical analysis
to chronicle the working and personal
lives of the first two generations of
American railwaymen, the first
workers to participate in large-scale,
bureaucratically managed, corporately
owned organizations. $27.50

THE REGULATION AND REFORM OF THE
AMERICAN BANKING SYSTEM, 1900-1929

Eugene Nelson White

Demonstrating how Congress and state legislatures tried to
strengthen the banking system by creating new institutions,
rather than changing nineteenth-century laws, Eugene Nelson
White analyzes the failure of the Federal Reserve to achieve
its objectives and reveals the defeat of a potentially more
effective reform — increased branch banking.

“Far more comprehensive and thorough, more scholarly, and
sounder in overall judgements than previous work on the
period.” —Professor Lester V. Chandler, Princeton University

$25.00

Available For The First Time In Cloth Edition

A HISTORY OF THE AMERICAN WORKER
I Edited by Richard B. Morris

Offering six historical essays originally
published by the U.S. Department of
Labor, this book tells the dramatic and
rewarding story of the working men
and women who built the nation,

from colonial settlement and the
beginning of the republic through

the modern labor movement and the
space age. Cloth, $27.50. Paper, $7.95

Primceton
u nlverSlt 41 William Street, Princeton, NJ 08540
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