
Trim size 6.75X10"

Management and 
Organization Review

VOLUME 13 ISSUE 4    DECEMBER 2017

ISSN: 1740-8776

Th e leading voice on management and organization 
research in China and all other transforming economies 

Management and Organization Review
Sponsored By  
Peking University and Fudan University

SPECIAL ISSUE
Celebrating and Advancing the Scholarship of Kwok Leung (1958–2015) 

  CONTENTS Volume 13 Issue 4
Letter from the Editor 693
Arie Y. Lewin

Perspective
            Chi Yue Chiu 
 Culture Matters: A Perspective Advancing Cross-Cultural and Indigenous Research       695  

Special Issue Introduction
   Michael W. Morris, Zhen Xiong (George) Chen, Lorna Doucet, and Yaping Gong 
 A Giant of Cultural Research: Seeing Further from the Shoulders of Kwok Leung       703 

Special Issue Articles 
   Jingjing Yao, Jimena Ramirez-Marin, Jeanne Brett, Soroush Aslani, and Zhaleh Semnani-Azad 
 A Measurement Model for Dignity, Face, and Honor Cultural Norms       713  

   Peter B. Smith 
 Cultural Values Versus Cultural Norms as Predictors of Diff erences in Helping Behaviors and in Emotion Regulation: 
A Preliminary Nation-Level Test Related to the Leung-Morris Model       739  

   Xiao-Jun Xu and Xiao-Ping Chen 
 Unlocking Expatriates’ Job Creativity: Th e Role of Cultural Learning, and Metacognitive and Motivational 
Cultural Intelligence       767  

   Zhi-Xue Zhang and Xin Wei 
 Superfi cial Harmony and Confl ict Avoidance Resulting from Negative Anticipation in the Workplace       795  

   Ali F. Ünal, Chao C. Chen, and Katherine R. Xin 
 Justice Climates and Management Team Eff ectiveness: Th e Central Role of Group Harmony       821  

   Kimmo Eriksson, Pontus Strimling, Per A. Andersson, Mark Aveyard, Markus Brauer, 
Vladimir Gritskov, Toko Kiyonari, David M. Kuhlman, Angela T. Maitner, Zoi Manesi, 
Catherine Molho, Leonard S. Peperkoorn, Muhammad Rizwan, Adam W. Stivers, Qirui Tian, 
Paul A. M. Van Lange, Irina Vartanova, Junhui Wu, and Toshio Yamagishi 
 Cultural Universals and Cultural Diff erences in Meta-Norms about Peer Punishment       851  

   Chi-Ying Cheng and Ying-Yi Hong 
 Kiasu and Creativity in Singapore: An Empirical Test of the Situated Dynamics Framework       871  

  Dialogue, Debate, and Discussion
Greg Clydesdale with Introduction by Liisa Välikangas
 Western Perceptions of Chinese Business: Sun Tzu and the Misuse of History       895  

  Runtian Jing and Mei Dong
 Management Scholars’ Learning from History: Direct vs. Indirect Approach       905  

Peter Ping Li and Monsol Young
 How to Approach the Ancient Chinese Wisdom? A Commentary Concerning Sun Tzu’s Th e Art of War     913  

M
anagem

ent and O
rganization Review

      V
O

LU
M

E 13  ISSU
E 4  D

EC
EM

BER 2017

Cover image ‘Glimpse of Kambala’ by Sandeep Kamath. Printed with 
artist’s permission.

IA
C

M
R

© International Association for 
Chinese Management Research

mor_1700065-cover.indd   1mor_1700065-cover.indd   1 20/12/17   3:55 PM20/12/17   3:55 PM

https://doi.org/10.1017/mor.2017.65 Published online by Cambridge University Press

https://doi.org/10.1017/mor.2017.65


Trim size 6.75X10"

Information for authors and readers

Manuscript submission: Please submit manuscripts online through the MOR ScholarOne 
Manuscripts site at http://mc.manuscriptcentral.com/mor. For more information and style 
instructions see http://journals.cambridge.org/mor/IFC.

Subscriptions: Management and Organization Review is published in March, June, September 
and December. The 2017 price for an online subscription for institutions is $693 in the USA, 
Canada, and Mexico; UK £380 + VAT elsewhere. Individuals are encouraged to join the International 
Association for Chinese Management Research to obtain a subscription. Subscription correspon-
dence and address changes should be sent to: Cambridge University Press, 100 Brook Hill Drive, 
West Nyack, NY 10994, USA, email subscriptions_newyork@cambridge.org, for customers in the 
USA, Canada, or Mexico. Customers elsewhere should contact: Cambridge University Press, The 
Edinburgh Building, Shaftesbury Road, Cambridge CB2 8RU, UK, email journals@cambridge.org. 
Single issues and individual articles to be purchased and rented are also available through Cam-
bridge University Press.

International Association for Chinese Management Research members: Management and 
Organization Review is the journal of the International Association for Chinese Management 
Research, an academic organization that serves scholars, students, managers, and consultants 
who are interested in advancing their knowledge about organizational management in the Chinese 
context. IACMR membership includes online access to all issues of the journal with the option of print 
copies. Individuals can become members at http://www.iacmr.org

Permissions information: All rights reserved. No part of this publication may be reproduced, 
in any form or by any means, electronic, photocopying, or otherwise, without permission in writing 
from Cambridge University Press. Policies, request forms and contacts are available at: http://
journals.cambridge.org/action/rightsAndPermissions. Permission to copy (for users in the USA) is 
available from Copyright Clearance Center http://www.copyright.com, email info@copyright.com.

Advertising:  To advertise in the journal email USAdSales@cambridge.org or telephone +1 (212) 
337 5053 in the USA, Canada or Mexico; email ad_sales@cambridge.org or telephone +44 (1223) 
325083 in the rest of the world.

Abstracts and indexing:  Indexed in ABI/INFORM Database (ProQuest), ABI/INFORM Global 
(ProQuest), Academic OneFile (GALE Cengage), ArticleFirst (OCLC), Business Source Complete 
(EBSCO Publishing), Business Source Corporate (EBSCO Publishing), Current Contents: Social 
& Behavioral Sciences (Thomson Reuters), Environmental Sciences & Pollution Management 
(ProQuest), Journal Citation Reports/Social Science Edition (Thomson Reuters), ProQuest Central 
(ProQuest), ProQuest Central: Professional Edition (ProQuest), ProQuest Discovery (ProQuest), 
PsycINFO/Psychological Abstracts (APA), RePEc: Research Papers in Economics, SCOPUS 
(Elsevier), Social Sciences Citation Index (Thomson Reuters), Web of Science (Thomson Reuters)

Management and Organization Review is published by Cambridge Journals on behalf of the 
International Association for Chinese Management Research. The journal is included in the Cambridge 
Journals Online service and can be found at http://journals.cambridge.org/mor.  

ISSN: 1740-8776 

E-ISSN: 1740-8784

© International Association for Chinese Management Research

17408776_12-1.indd 2 3/3/16 5:11 PM

SPONSORS OF MANAGEMENT AND ORGANIZATION REVIEW

International Association for Chinese Management Research
Offi cers

Executive Secretary/Treasurer
Lerong He State University of  

 New York at Brockport

Vice-President and Program Chair for 2018 
Conference
Zhi-Xue Zhang  Peking Universisty

Program Co-Chair and Chair of  Local 
Arrangements Committee for 2018 Conference
Danyang Xie Wuhan University

Representatives at Large
Christopher Marquis Cornell University

Samuel Aryee King’s College London

Jian Liang Shanghai Jiaotong University

Aichia Chuang National Taiwan University

Leadership of  Fudan University
President Ningsheng Xu

Leadership of  School of  Management Fudan 
University
Dean Xiongwen Lu

Executive Associate Dean Jian Zhou

Associate Deans  Changjiang Lyu

 Yimin Sun

 Zhiwen Yin

 Ming Zheng

Leadership of  Peking University
President Jianhua Lin

Leadership of  Guanghua School of  
Management
Dean Qiao Liu

Vice Deans Liutang Gong
 Li Jin
 Qi Li
 Liansheng Wu
 Shengping Zhang

Founding President
Anne S. Tsui University of  Notre Dame

 Peking University

Past President
Jiing-Lih Farh  Hong Kong University

 of  Science and Technology

President
Neng Liang China Europe International

 Business School

Senior Vice-President and President Elect
Ray Friedman Vanderbilt University

Executive Director
Zhijun (Jun) Zhao Peking University

mor_1700065-cover.indd   2mor_1700065-cover.indd   2 20/12/17   3:55 PM20/12/17   3:55 PM

https://doi.org/10.1017/mor.2017.65 Published online by Cambridge University Press

https://doi.org/10.1017/mor.2017.65


MANAGEMENT AND ORGANIZATION REVIEW

Volume 13 Issue 4 December 2017

Letter from the Editor

ARIE Y. LEWIN 693

Perspective

CHI YUE CHIU

Culture Matters: A Perspective Advancing Cross-Cultural and Indigenous Research 695

Special Issue Introduction

MICHAEL W. MORRIS, ZHEN XIONG (GEORGE) CHEN, LORNA DOUCET,
AND YAPING GONG

A Giant of Cultural Research: Seeing Further from the Shoulders of Kwok Leung 703

Special Issue Articles

JINGJING YAO, JIMENA RAMIREZ-MARIN, JEANNE BRETT, SOROUSH ASLANI, AND

ZHALEH SEMNANI-AZAD

A Measurement Model for Dignity, Face, and Honor Cultural Norms 713

PETER B. SMITH

Cultural Values Versus Cultural Norms as Predictors of Differences in Helping
Behaviors and in Emotion Regulation: A Preliminary Nation-Level Test Related to the
Leung-Morris Model 739

XIAO-JUN XU AND XIAO-PING CHEN

Unlocking Expatriates’ Job Creativity: The Role of Cultural Learning, and
Metacognitive and Motivational Cultural Intelligence 767

ZHI-XUE ZHANG AND XIN WEI

Superficial Harmony and Conflict Avoidance Resulting from Negative Anticipation in
the Workplace 795
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Management and Organization Review

Best Senior Editor Award

Starting in 2015, MOR recognizes Senior Editors for their
exceptional and noteworthy performance in helping authors realize
the ‘jewel’ in their papers. The recent winners are listed below. The
winners receive a certificate and public recognition at the annual
MOR reception.

2017 Best Senior Editor Award Winners

Bor-Shiuan Cheng, National Taiwan University
Carl F. Fey, Aalto University and Chinese University of Hong Kong

Peter Ping Li, Xian Jiaotong, Liverpool University

2016 Best Senior Editor Award Winners

Thomas Hutzschenreuter, Technische Universitat Munchen
Jia Lin Xie, University of Toronto

Best Reviewer Award

Every year MOR recognizes members of the Editorial Review
Board who have exemplified the spirit and mission of MOR by
providing developmental, conscientious, and timely reviews. The
recent winners are listed below. The winners receive a certificate
and public recognition at the annual MOR reception.

2017 Reviewer Award Winners

Desislava Dikova, Vienna University of Economics & Business
Runtian Jing, Shanghai Jiao Tong University
Jian Liang, Shanghai Jiao Tong University

Li Ma, Peking University
Andrew Spicer, University of South Carolina

2016 Best Reviewer Award Winners

Niron Hashai, Hebrew University of Jerusalem
Liena Kano, University of Calgary

Shige Makino, Chinese University of Hong Kong
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Peking University Press-Management and
Organization Review

Best Paper in Chinese Theory of Management Award

The ‘theory of Chinese management’ approach (adapting imported
theories for the Chinese context) and the ‘Chinese theory of
management’ approach (developing original theories for the
Chinese context) are both necessary and valuable. To promote
original theorizing to account for management phenomena that are
particularly salient or unique in China, Peking University Press
(PUP) has set up the PUP-MOR Best Paper in Chinese Theory of
Management Award. The award aims to recognize the best paper
published in MOR that addresses new research questions, identifies
new concepts, and/or develop new theories from the ‘Chinese theory
of management’ perspective. The Awards Committee identifies
three finalists among the papers published in MOR over the previous
two years and which are deemed as exemplary of the spirit of this
award. Congratulations to the winning authors and all finalists!

2016 PUP-MOR Award Winner

Jing, R., & Van de Ven, A. H. 2015. A yin-yang model
of organizational change: The case of Chendu Bus Group.
Management and Organization Review, 10(1): 29–54.

2014 PUP-MOR Award Winner

Nee, V., & Yang, C. 2005. Market transition and the firm:
Institutional change and income inequality in urban China.
Management and Organization Review, 1(1): 23–56.
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Inaugural Hermann and Marianne Straniak Stiftung –
MOR Best Paper Award

The aspiration of the Hermann and Marianne Straniak Stiftung
– MOR Best Paper Award is to advance original indigenous,
high impact, management scholarship in business and economic
philosophy in the context of ‘East informs West’.

Please join us in congratulating the authors of the winning paper for
2016!

Xing, Y., & Liu, Y. 2015. Poetry and leadership in light of ambiguity
and logic of appropriateness. Management and Organization
Review, 11(4): 795–805.
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MOR and the guest editorial team would like to offer special thanks to the reviewers who
contributed their time and effort to this special issue ‘Celebrating and Advancing the
Scholarship of Kwok Leung’.
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