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The International Association for Chinese Management Research (IACMR),
founded in 2001, is a professional, academic organization to serve scholars, stu-

dents, managers, and consultants who are interested in advancing knowledge

about the management of organizations operating in the Chinese context.

The primary goal of the Association is to promote scholarly studies of the orga-
nization and management of firms by:

Providing a forum for the exchange of ideas and experience among
researchers about management research in the Chinese context.

Facilitating international collaboration between management researchers
around the globe.

Promoting the development of management research capabilities IN and
ON China.

Publishing the best research on Chinese management and organizations.

Regular activities of the IACMR include:

Bi-annual international conference beginning with the Inaugural Confer-
ence in Beijing, China, June 17-20, 2004, the second conference in Nanjing,
China, on June 15-18, 2006, the third conference in Guangzhou, China,
on June 19-22, 2008, and the fourth in Shanghai, China, on June 17-20,
2010.

Annual business meeting at the same site as the Academy of Management
meeting.

Special lectures by distinguished professors and business leaders at the busi-
ness meetings.

Research seminars by leading Chinese and international scholars in China.
Research methods and dissertation development workshops for Chinese
scholars and doctoral students.

Ofhcial journal Management and Organization Review.

Quarterly IACMR Newsletter.

For detailed information about IACMR activities or membership, visit our website

(www.iacmr.org) or contact us by email at jacmr@asu.edu (U.S.A.), lacmr(@
pku.edu.cn (Beyjing) or by phone 1-480-965-4530 (U.S.A.), or 8610-6275-6701

(Beyjing).
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BUSINESS SCHOOL

in the new Asia.

The School boasts 140‘ scholars from all over the world who are

been consistently recognized as the best in the region.

AII of our faculty merr&bers hold doctérates and are ‘enthUsiastic,

is commltted to contrlbutmg to the creatlon of management
knowledge and maintaining the highest caliber of education. We
welcome like-minded scholars to join us and explore the vast
potential of Asia’s leading business school.

www.bm.ust.hk
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Guanghua School of Management

Shifting you from a knowledge consumer 1o a knowledge producer

The International Ph. D. Program

http://www.gsm. oku edu. cn/nroqram/mhd

The International Ph.D. Program (IUP‘HD), ‘Guanghua School of Management,
Peking University, is designed for candidates with outstanding intellectual abilities
and a strong commitment to research. Specifically, the objectives are to:

« Train academic faculty for leading business schools in China and beyond;

« Enrich the intellectual environment of Guanghua School of Management;

+ Enhance the quality of scholarly management research in China; and

+ Cultivate highly-qualified young scholars in line with mainstream research in the

fields.

Program Features
+ Afour-year full-time program in English.
+ Research expertise following international standards and conducted by both
full-time and visiting professors with distinguished academic credentials.
+ Academic and innovative research opportunity throughout the 4-year study.
+ Teaching assistantship for MBA and undergraduate programs available.
it Fmanmal a|d ava|lable to all admitted students.
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and a strong commltment to research. Specifically, the objectives are to:
« Train academic faculty for leading business schools in China and beyond;
« Enrich the intellectual environment of Guanghua School of Management;
+ Enhance the quality of scholarly management research in China; and
+ Cultivate highly-qualified young scholars in line with mainstream research in the
fields.

Program Features
+ Afour-year full-time program in English.
+ Research expertise following international standards and conducted by both
full-time and visiting professors with distinguished academic credentials.
+ Academic and innovative research opportunity throughout the 4-year study.
+ Teaching assistantship for MBA and undergraduate programs available.
+ Financial aid available to all admitted students.

Study Areas
+ Organizational behavior and human resources management,
+ Marketing,
+ Strategic management.
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The Fifth Biennial IACMR Conference, June 20-24, 2012, Hong Kong, China
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Developing World Access to
Leading Research

This journal is available free or at very low cost within
institutions in the world’s poorest countries as part of the
Research4Life initiative.

Research4Life is a public-private partnership in support
of the UN Millennium Development Goals. It provides
access to current international peer-reviewed research
so that researchers, policy-makers and practitioners in
developing countries can find local solutions to local
health, environmental, social, economic, agricultural
and food issues.

www.research4life.org

HINARL @cora OARE

https://doi.org/10.1017/51740877600002266 Published online by Cambridge University Press


http://www.research4life.org
https://doi.org/10.1017/S1740877600002266

&) WILEY-BLACKWELL

Publisher

Management and Organization Review is published by Blackwell Publishing Asia Pty Ltd

155 Cremorne Street

Richmond, Victoria 3121

Australia

Tel:+6139274 3100

Fax:+6139274 3101

Email: mel-info-bpa@wiley-com

Blackwell Publishing Asia Pty Ltd was acquired by John Wiley & Sons in February 2007. Blackwell’s programme has been
merged with Wiley’s global Scientific, Technical, and Medical business to form Wiley-Blackwell.

Journal Customer Services

For ordering information, claims and any enquiry concerning your journal subscription please go to interscience.wiley.com/
support or contact your nearest office.

Americas: Email:cs-journals@wiley.com;Tel:+1 781 388 8598 or +1 800 835 6770 (toll-free in the USA and Canada).

Europe, Middle East and Africa: Email: cs-journals@wiley.com;Tel: +44 (0) 1865 778315,

Asia Pacific: Email: cs-journais@wiley.com;Tel: +65 6511 8000.

Japan: For Japanese speaking support, Email: cs-japan@wiley.com; Tel: +65 6511 8010 or Tel (toll-free): 005 316 50 480.
Visit our Online Customer Self-Help available in 6 languages at www.interscience.wiley.com/support.

Production Editor
Stephanie Steila (email: MOR@wiley.com)

Information for Subscribers

Management and Organization Review is published in three issues per year. Institutional subscription prices for 2011 are: Print
& Online: US$665 (The Americas), €463 (Europe), US$313 (Developing World), US$715 (Rest of World), £364 (UK). Prices are
exclusive of tax. Asia-Pacific GST, Canadian GST and European VAT will be applied at the appropriate rates. For more information
on current tax rates, please go to wwwa3.interscience.wiley.com/aboutus/journal_ordering_and_payment.html#Tax.The price
includes online access to the current and all online back files to 1st January 1997, where available. For other pricing options,
including access information and terms and conditions, please visit www.wileyonlinelibrary.com/access.

Delivery Terms and Legal Title
Prices include delivery of print journals to the recipient’s address. Delivery terms are Delivered Duty Unpaid (DDU); the recipient
is responsible for paying any import duty or taxes. Legal title passes to the customer on despatch by our distributors.

Printing and Despatch
Printed in Singapore by C.0.S. Printers Pte Ltd.
All journals are normally despatched direct from the country in which they are printed by surface air-lifted delivery.

Offprints
C.0.S.Printers Pte Ltd, 9 Kian Teck Crescent, Singapore 628875. Fax: +65 6265 9074.Email: offprint@cosprinters.com.

Back Issues

Single issues from current and recent volumes are available at the current single issue price from cs-journals@wiley.com.
Earlier issues may be obtained from Periodicals Service Company, 11 Main Street, Germantown, NY 12526, USA.Tel: +1 518
537 4700, Fax:+ 1 518 537 5899, Email: psc@periodicals.com.

Copyright and Photocopying

© 2011 The International Association for Chinese Management Research. All rights reserved. No part of this publication may
be reproduced, stored or transmitted in any form or by any means without the prior permission in writing from the copyright
holder. Authorization to photocopy items for internal and personal use is granted by the copyright holder for libraries and
other users registered with their local Reproduction Rights Organisation (RRO), e.g. Copyright Clearance Center (CCC), 222
Rosewood Drive, Danvers, MA 01923, USA (www.copyright.com), provided the appropriate fee is paid directly to the RRO.This
consent does not extend to other kinds of copying such as copying for general distribution, for advertising or promotional
purposes, for creating new collective works or for resale. Special requests should be addressed to: permissionsuk@wiley.com.

Disclaimer
The Publisher and Editors cannot be held responsible for errors or any consequences arising from the use of information
contained in this journal; the views and opinions expressed do not necessarily reflect those of the Publisher and Editors,
neither does the publication of advertisements constitute any endorsement by the Publisher and Editors of the products
advertised.

For submission instructions, subscription and all other infor! visit www.wileyonlinelibrary.com/journal/mor

This journal is available online at Wiley Online Library.Visit www.wileyonlinelibrary.com/ to search the articles and
register for table of contents and email alerts.

Access to this journal is available free online within institutions in the developing world through the AGORA initiative with the
FAQ.For information, visit www.aginternetwork.org.

The Journal is indexed by ABI/Inform, British Library Document Supply Centre, Information Express and PsycINFO.

Wiley's Corporate Citizenship initiative seeks to address the environmental, social, economic, and ethical challenges
faced in our business and which are important to our diverse stakeholder groups. We have made a long-term
commitment to standardize and improve our efforts around the world to reduce our carbon footprint. Follow our progress at
www.wiley.com/go/citizenship.

ISSN 1740-8776 (Print)
ISSN 1740-8784 (Online)

MOR.PI.Mar10
https://doi.org/10.1017/51740877600002266 Published online by Cambridge University Press


http://interscience.wiley.com/
mailto:cs-japan@wiley.com
http://www.interscience.wiley.com/support
mailto:MOR@wiley.com
http://interscience.wiley.com/aboutus/journal_orderi
http://www.wileyonlinelibrary.com/access
mailto:offprint@cosprinters.com
mailto:cs-journals@wiley.com
mailto:psc@periodicals.com
http://www.copyright.com
mailto:permissionsuk@wiley.com
http://www.wileyonlinelibrary.com/journal/mor
http://www.wileyonlinelibrary.com/
http://www.aginternetwork.org
http://www.wiley.com/go/citizenship
https://doi.org/10.1017/S1740877600002266

Management and Organization Review IE 2H

Sponsored by =

Peking University and The Hong Kong University of Gﬁ ?Ek

Science and Technology % ==
=1

Editor’s Forum: Chinese Capitalism Volume 7 Issue 1

ANNE S. TSUI and KWOK LEUNG
From The Editors: Introducing a New Editing Team and

Welcoming a New Year 1
MARSHALL W. MEYER

Is It Capitalism? 5
ANDREW G. WALDER

From Control to Ownership: China’s Managerial Revolution 19

NEIL FLIGSTEIN and JIANJUN ZHANG
A New Agenda for Research on the Trajectory of Chinese Capitalism 39

NAN LIN
Capitalism in China: A Centrally Managed Capitalism (CMC)
and Its Future 63

STAN XIAO LI, XIAOTAO YAO, CHRISTINA SUE-CHAN,

and YOUMIN XI

Where Do Social Ties Come From: Institutional Framework and
Governmental Tie Distribution among Chinese Managers 97

CHIH-TING SHIH and SHYH-JER CHEN
The Social Dilemma Perspective on Psychological Contract
Fulfilment and Organizational Citizenship Behaviour 125

SUNGHOON KIM and PATRICK M. WRIGHT

Putting Strategic Human Resource Management in Context:

A Contextualized Model of High Commitment Work Systems

and Its Implications in China 153

The cover image of this issue, titled “Jade Rabbit Making Heavenly Medicine” (% #%),
by artist Lanying Hao (H%) | is to commemorate the Chinese New Year, which is the year of the Rabbit.
Rabbit s a very popular symbolic image in Chinese culture. It means gentleness and wisdom.
Printed with permission.
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