
International Association for Chinese 
Management Research 

www.iacmr.org 

The International Association for Chinese Management Research (IACMR), 
founded in 2001, is a professional, academic organization to serve scholars, stu­
dents, managers, and consultants who are interested in advancing knowledge 
about the management of organizations operating in the Chinese context. 

The primary goal of the Association is to promote scholarly studies of the orga­
nization and management of firms by: 

• Providing a forum for the exchange of ideas and experience among 
researchers about management research in the Chinese context. 

• Facilitating international collaboration between management researchers 
around the globe. 

• Promoting the development of management research capabilities IN and 
ON China. 

• Publishing the best research on Chinese management and organizations. 

Regular activities of the IACMR include: 

• Bi-annual international conference beginning with the Inaugural Confer­
ence in Beijing, China, June 17—20, 2004, the second conference in Nanjing, 
China, on June 15-18, 2006, the third conference in Guangzhou, China, 
on June 19-22, 2008, and the fourth in Shanghai, China, on June 17—20, 
2010. 

• Annual business meeting at the same site as the Academy of Management 
meeting. 

• Special lectures by distinguished professors and business leaders at the busi­
ness meetings. 

• Research seminars by leading Chinese and international scholars in China. 
• Research methods and dissertation development workshops for Chinese 

scholars and doctoral students. 
• Official journal Management and Organization Review. 
• Quarterly IACMR Newsletter. 

For detailed information about IACMR activities or membership, visit our website 
(www.iacmr.org) or contact us by email at iacmr@,asu.edu (U.S.A.), iacmr(g), 
pku.edu.cn (Beijing) or by phone 1-480-965-4530 (U.S.A.), or 8610-6275-6701 
(Beijing). 
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in Asia 

• Top 20 worldwide in 
business research 
- Financial Times 

MBA ranking 2008 

The Hong Kong University of 
Science and Technology 

Located on the very doorstep of Chinese Mainland, the HKUST 
Business School is ideally positioned if you want to be at the 
forefront in creating and working on knowledge about business 
in the new Asia. 

The School boasts 140 scholars from all over the world who are 
some of the brightest in their fields and committed to the pursuit 
of research excellence. Our programs and research capability have 
been consistently recognized as the best in the region. 

All of our faculty members hold doctorates and are enthusiastic, 
high-spirited, and driven to achieve the best. The Business School 
is committed to contributing to the creation of management 
knowledge and maintaining the highest caliber of education. We 
welcome like-minded scholars to join us and explore the vast 
potential of Asia's leading business school. 

mnt H K U S T 
BUSINESS SCHOOL www.bm.ust.hk 
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&%$ #*& Peking University, PRC 
Guanghua School or Management 

Shifting you from a knowledge consumer to a knowledge producer 

The International Ph.D. Program 
http://www.asm.pku.edu.cn/prooram/iphd 

The International Ph.D. Program (IPHD), Guanghua School of Management, 

Peking University, is designed for candidates with outstanding intellectual abilities 

and a strong commitment to research. Specifically, the objectives are to: 

• Train academic faculty for leading business schools in China and beyond; 

• Enrich the intellectual environment of Guanghua School of Management; 

• Enhance the quality of scholarly management research in China; and 

• Cultivate highly-qualified young scholars in line with mainstream research in the 

fields. 

Program Features 
• A four-year full-time program in English. 
• Research expertise following international standards and conducted by both 

full-time and visiting professors with distinguished academic credentials. 
• Academic and innovative research opportunity throughout the 4-year study. 
• Teaching assistantship for MBA and undergraduate programs available. 
• Financial aid available to all admitted students. 

Study Areas 
• Organizational behavior and human resources management, 
• Marketing, 
• Strategic management. 

Entry Eligibility 
• A PRC undergraduate who is qualified for exemption from the general Master 

admission examination. 
• A PRC graduate with a Bachelor or a Master degree from a recognized 

university with excellent academic records, 
• An international applicant with an equivalent Bachelor or a Master degree. 
• Competitive scores in GMAT or GRE, and TOEFL. 

Application 
• Please visit http://www.gsm.pku.edu.cn/program/iphd for the detailed 

information for application. 

Guanghua Contacts: Christine You (86-10- 62756701, iphd@gsm.pku.edu.cn) 
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Developing World Access to 
Leading Research 

This journal is available free or at very low cost within 
institutions in the world's poorest countries as part of the 
Research4Life initiative. 

Research4Life is a public-private partnership in support 
of the UN Millennium Development Coals. It provides 
access to current international peer-reviewed research 
so that researchers, policy-makers and practitioners in 
developing countries can find local solutions to local 
health, environmental, social, economic, agricultural 
and food issues. 

www.research4life.org 

HJ.N.M.! (A)GOf\A OARE 
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Management and Organization Review 
Sponsored by 
Peking University and The Hong Kong University of 
Science and Technology 

Editor's Forum: Chinese Capitalism Volume 7 Issue 1 

ANNE S. TSUI and KWOK LEUNG 
From The Editors: Introducing a New Editing Team and 
Welcoming a New Year 

MARSHALL W. MEYER 
Is It Capitalism? 

ANDREW G. WALDER 
From Control to Ownership: China's Managerial Revolution 

NEIL FLIGSTEIN and JIANJUN ZHANG 
A New Agenda for Research on the Trajectory of Chinese Capitalism 

NAN LIN 
Capitalism in China: A Centrally Managed Capitalism (CMC) 
and Its Future 

STAN XIAO LI, XIAOTAO YAO, CHRISTINA SUE-CHAN, 
and YOUMIN XI 
Where Do Social Ties Come From: Institutional Framework and 
Governmental Tie Distribution among Chinese Managers 

CHIH-TING SHIH and SHYH-JER CHEN 
The Social Dilemma Perspective on Psychological Contract 
Fulfilment and Organizational Citizenship Behaviour 

SUNGHOON KIM and PATRICK M. WRIGHT 
Putting Strategic Human Resource Management in Context: 
A Contextualized Model of High Commitment Work Systems 
and Its Implications in China 

The cover image of this issue, titled "Jade Rabbit Making Heavenly Medicine" ( I %% $ ) , 
by artist LanyingHao (JCJJ) , is to commemorate me Chinese New Year, which is me year of the Rabbit. 

Rabbit is a very popular symbolic image in Chinese culture .It means gentleness and wisdom. 
Printed with permission. 

WILEY-
BLACKWELL 

This journal is available online. Contact your 
librarian or visit www.wileyordmelibrary.com/joumal/mor • 
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