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RÉSUMÉ
Le vieillissement de la population est un phénomène dont l’importance croît à travers les pays industrialisés. 
Les inquiétudes liées à la pénurie de main-d’œuvre ont encouragé le développement de politiques pour le 
prolongement de la vie active. En rapport avec ces développements, le contexte contemporain est marqué par 
une grande variabilité dans la participation de la main-d’œuvre plus âgée. Cette étude, basée sur les données de 
l’Enquête sociale générale de l’an 2007, était centrée sur des facteurs associés au travail rémunéré après la retraite, 
et en particulier sur l’interaction entre le sexe et le statut relationnel chez des Canadiens de 50 à 74 ans qui avaient 
pris leur retraites autrefois. Nous avons observé que, pour les hommes, le fait d’être dans une relation était associé 
à une plus forte probabilité de travail rémunéré après le départ à la retraite, comparativement aux femmes, chez qui 
l’inverse a été observé. Nos résultats suggèrent que l’influence du sexe sur l’association entre le statut relationnel 
et le travail après la retraite est en partie due à l’influence du sexe sur l’association entre le statut relationnel et 
la motivation des individus à apprendre, à s’engager dans leur communauté, à orienter leur carrière, et à leur 
sentiment d’indépendance. Une influence du sexe sur le statut relationnel peut donc être mise en lumière par une 
analyse du travail rémunéré suivant la prise de la retraite.

ABSTRACT
Population aging is an issue of mounting importance throughout the industrialized world. Concerns over labour 
force shortages have led to policies that prolong working life. Accordingly, present-day workforce participation 
patterns of older individuals are extensively varied. This study utilized the 2007 General Social Survey to examine 
factors associated with post-retirement paid work, focusing on the interaction between gender and relationship 
status, among Canadians aged 50 to 74 who had retired at least once. We find that although being in a relationship 
is associated with a higher likelihood of post-retirement work for men, the opposite is true for women. Our findings 
suggest that the gendered association between relationship status and post-retirement work results partly from the 
gendered associations between relationship status and one’s motivation for learning and community involvement, 
career orientation, and sense of independence. Gendered meanings of relationship status are thus revealed through 
analysis of post-retirement work.
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Population aging, caused by lower fertility rates and 
longer life expectancy, is a topic of increasing impor-
tance in many of the world’s industrialized nations 
(Brown, 2011; Cooke, 2006; McDaniel & Rozanova, 
2011; McDonald & Donahue, 2011; Turcotte &  
Schellenberg, 2006). Between 1981 and 2011, the pro-
portion of Canada’s population made up of those aged 
65 years and older increased from 10 per cent to 14 per 
cent, and it is expected that by 2036, seniors will com-
prise 25 per cent of Canada’s population (Cooke, 2006). 
The near future will involve large numbers of people 
leaving the workforce as members of the baby boom 
generation, those born between 1946 and 1964, reach 
their retirement years (Brown, 2011; McDonald & 
Donahue, 2011; McMullin, Cooke, & Downie, 2004; 
Rix, 2004). These demographic trends have led to con-
cerns among many policymakers and employers that 
there will soon be a shortage of skilled workers and 
that the Canadian health and income safety nets will 
be compromised (Bergman, Béland, & Perrault, 2002; 
Denton & Spencer, 2009). This, in turn, has led to mod-
ifications in immigration and pension policy as well as 
debate and discussion about the benefits of retaining 
older workers in the labour force (Denton & Spencer, 
2009; Turcotte & Schellenberg, 2006).

Some statistics give cause for optimism concerning the 
availability of jobs for older individuals who desire to 
work for pay. Statistics Canada’s (2016) Labour Force 
Survey reports that Canada’s unemployment rate 
(defined as the proportion of the population not  
employed for pay and but who have actively searched 
for paid work in the previous four weeks) among per-
sons aged 55 and older was 5.1 per cent in 2006 and 
6.3 per cent in 2011. Within the first 11 months of 2016, 
Statistics Canada (2016) reported unemployment rates 
among persons aged 55 and older that ranged from a 
high of 7 per cent in April to a low of 5.2 per cent in June 
and September. The Labour Force Survey reported that 
the employment rate (defined as the proportion of the 
population employed for pay) among Canadians aged 
55 and older was 30.5 per cent in 2006 and 33.9 per cent in 
2011. Concerning the first 11 months of 2016, this survey 
reported employment rates among Canadians aged 55 
and older that ranged from 34.9 per cent in January to 
36.3 per cent in September (Statistics Canada, 2016). 
These statistics show that relatively small proportions 
of Canada’s older population have been unemployed 
throughout the past decade or so. Furthermore, these sta-
tistics show that the proportions of Canada’s older popu-
lation employed for pay have been much higher than the 
proportions unemployed throughout the past decade or 
so. As such, these statistics show that older Canadians 
desiring paid work are usually able to find employment.

Indeed, increasing numbers of men and women are 
working later in life (Cahill, Giandrea, & Quinn, 2006; 

Cahill, Giandrea, & Quinn, 2007). Currently, about one 
half of retiring individuals in the United States either 
undergo a staged exit from paid work or return to the 
labour force after an episode of retirement (Maestas, 
2010). Some scholars claim that many present-day 
workers will seek to gradually leave the workforce 
instead of making one transition from full-time  
employment to full retirement (Davis, 2003; Dendinger, 
Adams, & Jacobson, 2005; Morrow-Howell, 2007; 
Pengcharoen & Shultz, 2010). Workers who are approach-
ing retirement might seek work arrangements involving 
fewer hours of work and lower levels of responsibility, 
greater flexibility in how they arrange their work 
schedule, as well as the opportunity to take up shared 
positions (Pengcharoen & Shultz, 2010). Pengcharoen 
and Shultz (2010) have defined “bridge employment” 
as any part-time or full-time transitional paid work 
undertaken after having exited one’s career employment. 
This staged withdrawal from the workforce allows for 
a gradual process of adjustment to life as a retiree 
(Pengcharoen & Shultz, 2010). In reviewing the literature 
on the non-standard paths to full retirement undertaken 
by older individuals, we interchangeably use the terms 
“return to work” and “bridge employment”. Both are 
conceptually related as both represent paid work under-
taken after having left one’s career employment.

In this article, we examine return to work after formal 
retirement, one pathway through which older workers 
are increasingly engaging in paid work. Although there 
has been some research done on the factors that con-
tribute to post-retirement return to work in Canada 
(see, for example, Armstrong-Stassen, 2008; Armstrong-
Stassen, Schlosser, & Zinni, 2012; Armstrong-Stassen & 
Staats, 2012; Lefebvre, Merrigan, & Michaud, 2011; 
Schellenberg, Turcotte, & Ram, 2005; Schlosser, Zinni, & 
Armstrong-Stassen, 2012; Turcotte & Schellenberg, 
2006), this research has tended to be rather simplistic in 
its consideration of gender and the similarities or dif-
ferences between men and women in the factors that 
influence them to engage in post-retirement paid work. 
Yet gender is a salient feature of the social structure 
that influences paid employment throughout the life 
course (Davis, 2003; Perkins, 1994; Quinn & Kozy, 
1996). Hence, it is important to examine the complex-
ities of the relationship between return to work after 
retirement and gender, and, in particular, whether and 
how gender intersects with other key variables in its 
influence on individual engagement in post-retirement 
paid work.

Factors Associated with Return to Work 
after Retirement
In Canada, 22 per cent of the people aged 55 and older 
worked for pay in 1995. This increased to 31.7 per cent 
in 2007, the year from which we drew the data in the 
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current study (Statistics Canada, 2007b). Past research 
shows that many factors influence post-retirement paid 
work. Individuals who have higher levels of socioeco-
nomic status, measured using variables such as occu-
pation, education, and financial security, are more likely 
to return to work after retirement than are those with 
lower levels of socioeconomic status (Cahill et al., 2006; 
Griffin & Hesketh, 2008; Lefebvre et al., 2011; Maestas, 
2010; Raymo, Warren, Sweeney, Hauser, & Ho, 2010; 
Turcotte & Schellenberg, 2006). Cahill et al. (2006)  
argued, however, that wage level in the United States 
holds a U-shaped relationship with bridge employment. 
Those earning low wages are more likely to return to 
work for financial reasons, whereas those who earn 
higher wages engage in post-retirement work for the 
personal satisfaction that it brings them (Cahill et al., 
2006). It has been found that, in the United States, good 
finances imply a lower likelihood of planning to  
undertake bridge employment (Davis, 2003; Kim & 
Feldman, 2000; Weckerle & Shultz, 1999).

Some other demographic variables are also linked with 
propensity to return to work after retirement. Age, 
for example, influences post-retirement employment 
decisions. Younger adults and those who retired at 
younger ages are more likely to return to work after 
retirement than older individuals and those who  
retired at later ages respectively (Cahill et al., 2006; 
Davis, 2003; Griffin & Hesketh, 2008; Lefebvre et al., 
2011; Maestas, 2010; Turcotte & Schellenberg, 2006). 
Regarding health, those in better health are more likely 
to return to work than those who have health difficulties 
(Cahill et al., 2006; Griffin & Hesketh, 2008; Lefebvre 
et al., 2011; Maestas, 2010; Turcotte & Schellenberg, 
2006). Pleau and Shauman (2013) and Lefebvre et al. 
(2011) found that in the United States and in Canada, 
respectively, having more children is associated with a 
higher likelihood of return to work after retirement. Of 
relevance to these findings, Cahill et al. (2006) showed 
how, in the United States, both men and women with 
dependent children are more likely to remain employed 
in later life; further, they showed how older women 
with dependent children who transition out of their 
career employment are more likely to take on a bridge 
job. These authors linked this later life employment to 
the need for older parents to provide for their children 
financially when they suggested that one source of 
motivation for this later-life paid work might be costly 
college tuition up ahead.

Davis (2003) argued that individuals make life decisions, 
including whether to engage in bridge employment, 
within an “opportunity structure” that is based upon 
biographical characteristics and the features of their 
environment. All of the factors discussed in the pre-
ceding two paragraphs have both biographical and 
structural components. Gender, too, is a factor with 

significant biographical and structural components, 
yet studies in Canada and the United States that have 
examined the relationship between gender and return 
to work post-retirement have produced mixed results 
(Lefebvre et al., 2011; Maestas, 2010).

Some research shows that men are more likely than 
women to resume labour force activity after a first retire-
ment (Davis, 2003; Griffin & Hesketh, 2008; Lefebvre 
et al., 2011; Maestas, 2010). Turcotte and Schellenberg 
(2006) found that in Canada, men have a 25 per cent 
probability of returning to work post-retirement, whereas 
women have an 18 per cent probability of doing so. 
However, Griffin and Hesketh (2008) explained that 
research on this topic has produced some inconsistent 
results. Some studies have shown women to be equally 
or more likely than men to engage in bridge employ-
ment (Griffin & Hesketh, 2008). Griffin and Hesketh 
(2008) emphasized the need to control for finances in 
studies on this topic since the effect of gender might be 
based on the fact that women tend to hold lower-paying 
jobs and, therefore, hold expectations of the future that 
differ from those of men.

Gendered patterns of paid work after retirement are 
based in the differences between the work trajectories 
of men and women in early and middle adulthood. In 
his study, Davis (2003) hypothesized that women are 
more likely to take a bridge job because of their likeli-
hood of having had more fragmented work histories. 
Fragmented work histories, according to this argu-
ment, likely prevent women from achieving financial 
security in their later years. Bridge employment there-
fore becomes necessary in order for women to maintain 
their standard of living (Davis, 2003), yet Davis (2003) 
found that men are more likely to engage in bridge 
employment. On the other hand, Perkins (1994) found 
that, in the United States, women are likely to return to 
work after retirement because of financial difficulties 
resulting from them having spent their lives employed 
in sex-segregated work environments marked by  
sex discrimination. Quinn and Kozy (1996) found that 
American women are more likely to be involved in 
bridge employment; however, this is because the women 
in their sample were more likely to have had work  
records characterized by part-time or temporary jobs 
that resemble typical bridge jobs. When the authors 
restricted their sample to men and women who had 
had full-time career jobs, rates of bridge employment 
became nearly equal for men and women.

Because gender influences most aspects of social life, 
we agree with Beehr and Bennett (2015) who, in their 
study regarding gender influences in the United States, 
argued that more research needs to be conducted that 
considers how gender intersects with other variables 
in its influence on bridge employment. In particular, 
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there is a need for greater understanding of how gen-
der interacts with relationship status in its association 
with return to work after retirement. Most studies in 
Canada and the United States indicate that marital 
status on its own does not influence the likelihood of 
engaging in bridge employment (Armstrong-Stassen, 
2008; Davis, 2003; Kim & Feldman, 2000; Lefebvre  
et al., 2011 Maestas, 2010; Pleau, 2010; Schlosser et al., 
2012). Some studies in the United States have investi-
gated interactions between gender and marital status 
as they relate to patterns of retirement and work in 
later life (McNamara & Williamson, 2004; Szinovacz, 
DeViney, & Davey, 2001), as well as to post-retirement 
work specifically (Pleau, 2010; Pleau & Shauman, 2013). 
Pleau (2010) found that American women who are 
married tend to be less likely than unmarried women 
to engage in post-retirement work. Pleau and Shauman 
(2013) further observed that married men in the United 
States are more likely than are unmarried men to  
return to the workforce after retirement. Pleau (2010) 
attributed the higher likelihood of return to work – by 
American women who are not married and have  
retired – to their precarious financial circumstances.

Despite this notable work, there is a relative lack of 
research that investigates how this interaction is asso-
ciated with return to work after retirement. Yet men 
and women experience marriage (or cohabitation) and 
singleness differently, which in turn, may lead to dif-
ferent post-retirement work outcomes as well.

Recent times have seen convergence in the roles per-
formed by men and women (Crompton & Harris, 1998; 
Powell & Mainiero, 1992). Blair-Loy (2003) cited research 
showing that, although in the early 1950s a substantial 
majority of American families conformed to expecta-
tions that men would be breadwinners while women 
took care of the home, this proportion dropped to about 
a quarter of families by the end of the 1990s. This trend 
over time suggests that present-day older populations 
that came of age earlier in the 20th century might still 
hold values and show expectations that conform to 
the more traditional and less equal gender relations 
(Crompton & Harris, 1998).

These expectations for men to be the breadwinners of 
the family have created a system in which men who 
have never married tend to compare unfavourably 
in their occupational success with those who have 
married (Leslie, McClure, & Oaxaca, 1998; Nakosteen & 
Zimmer, 1997), perhaps indicating lower levels of 
motivation. However, concerning the relative success 
of men who have married compared with those who 
have not, a debate exists between those researchers 
who attribute this relative success to processes of selec-
tion into marriage and those who attribute this relative 
success to the advantages that marriage provides to 

men’s lives. One theory holds that married men earn 
more because high-earning men hold greater value in 
the marriage market and are thus more likely to marry 
(Nakosteen & Zimmer, 1997). Nakosteen and Zimmer 
(1997) found that single American men who earn more 
are more likely to marry over time, and that married 
men who earn more are less likely to divorce. This 
study suggests that processes of selection of men of 
higher ability into marriage are at least a part of the 
explanation for the earnings premium of married men. 
Some research in the United States shows that, although 
in the present day higher levels of education increase 
the probability of both men and women being married, 
this difference by level of education is greater for men 
(Aughinbaugh, Robles, & Sun, 2013; England & Bearak, 
2012). In their study of gender, financial position, and 
divorce in the Netherlands, Kalmijn and Poortman 
(2006) stated:

Several authors have suggested a negative income 
effect on divorce. … A poor financial position can 
often be attributed to the husband being unable to 
provide for his family. Financial problems are a 
potential threat to the husband’s role as bread-
winner. And just as wife’s employment may be 
disapproved of by the husband, the husband’s 
inability to provide for his family may be disap-
proved of by the wife. (p. 204)

The other theory suggests that married men earn more 
because they have more time and energy to devote to 
paid work activities as their wives undertake the duties 
based on housework and care of family members 
(Chun & Lee, 2001). In support of this idea, Chun and 
Lee (2001) found that the wage premium of married 
American men is explained by the degree to which 
roles within the household are specialized.

Other studies focus on how, within marital relation-
ships, the decisions taken in retirement, as well as the 
motivations behind the decisions taken, differ by gen-
der. Some scholars expect that the retirement decisions 
of American men are more likely to be impacted by 
financial obligations to their family members, whereas 
the decisions taken by women during retirement are 
more likely to be related to their sense of social obliga-
tion to their kin (Szinovacz et al., 2001). Another study 
of gender, marital characteristics, and retirement in the 
United States, by Szinovacz and DeViney (2000), 
presents the argument that power dynamics within 
a marriage can encourage retired men to return to 
work while discouraging the post-retirement paid 
work of women. A man might proceed with paid work 
after retirement in order to maintain his status within 
his marriage. A woman, on the other hand, might hasten 
her exit from paid work if her continued paid employ-
ment might be seen by her husband as a threat to his 
dominance.
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Much evidence suggests that women, on the other hand, 
who do not marry are more career-oriented, priori-
tizing socioeconomic and career success over commit-
ment to family. Leslie et al. (1998) found that, among 
American women, having never married is associated 
with a higher likelihood of being employed full-time in 
the physical sciences and engineering professions and 
a lower probability of being in part-time employment, 
or of being either unemployed or out of the labour 
force. This is the opposite of what they found concern-
ing men. Ellemers, van den Heuvel, de Gilder, Maass, 
and Bonvini (2004) also delved into the underrepresen-
tation of women in science in their study of this subject 
concerning the Netherlands. They posited that women 
with careers in science are likely to be single and with-
out children, and to explain this, they emphasized nor-
mative expectations that women should be devoted to 
their homes and caregiving, including care of children 
and elders, rather than to paid employment. Scholars 
have noted that American women’s childcare and home 
upkeep responsibilities serve as obstacles to their 
continuous full-time employment (Kim & Feldman, 
2000), implying that some women who have decided 
to dedicate themselves to their professional careers 
might opt to not get married and take on family or 
care responsibilities. In her study of women execu-
tives in the United States, Blair-Loy (2003) contrasted 
“conformists”, who adapt to societal expectations by 
choosing either to devote themselves fully to work or to 
devote themselves fully to family, with “innovators”, 
who seek to cause the larger society to change through 
their creative combinations of devotion to work and 
to family. Numerous women who decide to focus  
on their careers might thus “conform” and choose to 
avoid family responsibilities entirely by not getting 
married.

On a related note, some studies have investigated the 
“independence” hypothesis, according to which women 
with greater financial resources have less to gain from 
a marital relationship and are thus more likely to  
divorce (Boyle, Kulu, Cooke, Gayle, & Mulder, 2008; 
Dribe & Lundh, 2012; Kalmijn & Poortman, 2006; 
Lyngstad & Jalovaara, 2010). In their study on marital 
dissolution in Sweden, Dribe and Lundh (2012) elabo-
rated further that the traditional system of men dedi-
cated to paid work and women dedicated to the home 
increased what both spouses gained from marriage. 
Women’s economic dependence on their husbands 
served to discourage union dissolution. Risk of disso-
lution might be highest when earnings between part-
ners are equal, because then the level of dependency 
within the marriage is lowest. Aughinbaugh et al. (2013) 
presented, within their study concerning patterns of 
marriage and divorce in the United States, the optimistic 
finding that these gendered trends that disadvantage 

women might be gradually fading away. These authors 
explained that, although women with a college educa-
tion were less likely to marry than those without a 
college education in the past, women with a college 
education at present are at least as likely to get married 
as women with lower levels of education.

Of relevance to this discussion, Mirowsky and Ross 
(2003) explored differences between American men 
and women in factors contributing to a sense of con-
trol. They stated that because of differences between 
men and women in earnings, autonomy, and responsi-
bility for family and home, employment is much more 
beneficial for the sense of control by married men than 
it is for that by married women. Applying this line of 
research to return to work, it would seem that married 
men would be more likely to return to work after 
retirement than married women.

Methods
The source of the data used in this study was the 2007 
General Social Survey (GSS-21) (Statistics Canada, 2007a), 
a cross-section of people aged 45 years and older who 
live in Canada, with the exclusion of the residents of 
the Yukon, the Northwest Territories, and Nunavut, as 
well as with the exclusion of those who are full-time 
residents of institutions. The sample utilized in the 
present study was composed of individuals between 
50 and 74 years of age, who retired at least once, and 
whose first retirement occurred after having turned 50 
years of age and within 15 years of when the data were 
collected. This amounts to 4,700 respondents. Our final 
analytical sample, involving the listwise deletion of 
missing data within any of the variables, included 
4,414 respondents. All analyses within our study were 
based on this sample of 4,414 respondents. Because 
93.9 per cent of the original sample is maintained, and 
because all variables with missing data included in 
the present study have less than 2.6 per cent missing, 
the missing data were sparse enough to be dealt with 
through listwise deletion. Notably, this was a selective 
sample that did not allow for comparisons between 
those who continued to work versus those who retired, 
even though their circumstances may have been very 
similar.

The age restrictions on our sample were chosen to 
ensure that we were studying an older population whose 
first retirement occurred during later life. We chose an 
upper bound of 74 years of age to avoid too much of a 
selection effect based on the unique characteristics of 
those living until very old age. We also restrained our 
sample to those having retired within 15 years of when 
the data were collected to avoid too much of a period 
effect based on change over historical time in retirement 
transitions and behaviours.
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Variables

The main dependent variable in this study, return to 
work after retirement, was based on responses to  
the following question within the GSS-21 (Statistics 
Canada, 2007a, p. 210): “Did you/he/she do any paid 
work at any time at a job or business after your/his/
her retirement?” Note that proxy interviews were  
allowed in the GSS-21 (Statistics Canada, 2007a) when-
ever a respondent could not answer survey questions 
because of inability to speak English or French, or 
because of a physical condition, a mental condition, or 
a health problem. Of the respondents within our ana-
lytical sample, 30.5 per cent (n = 1,346) returned to 
work after a first retirement.

Our central independent variables were gender (refer-
ence category = men) and relationship status (reference 
category = in a relationship). Relationship status is a 
binary variable based on yes/no responses to the 
following question pertaining to respondents’ first 
retirement: “Were you married or in a common-law 
relationship when you retired?” This central indepen-
dent variable was effective for the present study because 
of its inclusiveness; same-sex relationships were included 
and present-day trends of high levels of cohabitation 
were integrated within this choice of variable. For the 
sake of simplicity, in this article we refer to whether or 
not a respondent was/is in a “marital/common-law 
relationship”. These two variables, gender and rela-
tionship status, were tested in interaction, and we refer 
to this interaction term as the “focal interaction”.

Adequacy of household income and investments at the 
time of first retirement to maintain one’s standard of 
living (financial adequacy), highest level of education 
obtained, and involvement over the past 12 months in 
formal and informal groups/organizations/networks/ 
associations (community involvement) served as 
non-focal independent variables. The latter variable 
includes civic, community, and service clubs that 
perform volunteer work for the benefit of others. 
The financial adequacy variable was composed of the 
categories of those claiming their household income 
and investments at retirement to be more than ade-
quate (reference category), adequate, barely adequate, 
or inadequate to maintain their standard of living. The 
highest level of education variable was based on three 
categories. The first category comprised those who had 
not received a high school diploma (reference category), 
the second represented those who obtained a high 
school diploma but who had not obtained a university 
degree, and the third represented those who gradu-
ated from university. The community involvement 
variable was a binary variable based on whether a 
respondent had been thus involved, and for which 
non-involvement served as the reference category. 

We employed education and community involvement 
(which includes volunteer work) in this study as indi-
cators of the levels of engagement and motivation of 
the study’s respondents.

Current age and age at first retirement were combined 
into a single control variable based on the following 
categories:

 –  50–54 years of current age / 50–54 years of age at first 
retirement

 –  55–59 years of current age / 50–54 years of age at first 
retirement

 –  55–59 years of current age / 55–59 years of age at first 
retirement

 –  60–64 years of current age / 50–54 years of age at first 
retirement

 –  60–64 years of current age / 55–59 years of age at first 
retirement

 –  60–64 years of current age / 60–64 years of age at first 
retirement

 –  65–69 years of current age / 55–59 years of age at first 
retirement

 –  65–69 years of current age / 60–64 years of age at first 
retirement

 –  65–69 years of current age / 65–69 years of age at first 
retirement

 –  70–74 years of current age / 60–64 years of age at first 
retirement

 –  70–74 years of current age / 65–74 years of age at first 
retirement (reference category) 

The reference category contained those first retiring 
at 65 to 74 years of age in order to include an adequate 
cell size. Health at the time of retirement compared to 
others of that age also served as a control variable, 
divided into excellent (reference category), very good, 
good, fair, and poor.

Table 1 presents the cell sizes and proportions for each 
category within each of these categorical variables. 
Furthermore, as this study was focused on the interac-
tion between gender and marital/common-law rela-
tionship status, cell sizes are presented here for all four 
possible combinations of these two variables.

Analysis

We based the present study on a series of logistic  
regression analyses. In this type of regression analysis, 
dependent variables are based on binary categories, in 
which one of the two categories is the outcome being 
modelled, and the other serves as the reference category. 
Odds ratios were the main outcomes of the logistic 
regression equations we studied because they provide an 
effective assessment of how each independent variable 
category, when compared with its reference category 
(zero), affects the probability that a respondent falls 
within the modelled dependent variable category rather 
than the reference category of the dependent variable, 
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holding all other variables constant. In our analysis, the 
odds ratios presented for gender and for marital/
common-law relationship status individually pertained 
to these probabilities when the other component of the 
focal interaction was set to its reference category (zero).

The first step of the analysis involved the regression of 
return to work after retirement on the focal interaction, 

financial adequacy, current age and age at first retire-
ment, as well as health at retirement. The second step 
included the addition of highest level of education to 
the logistic regression equation, with attention directed 
to the consequent changes in the odds ratios for the 
focal interaction and for financial adequacy. The 
third step included the further addition of community 

Table 1: Descriptive statistics: Cell sizes and proportions (1), total sample size = 4,414

Variables n Proportions Proportion Returning to Work

Return to Work after Retirement
 Yes 1,346 0.305
 No 3,068 0.695

Gender
 Women 2,350 0.532 0.254
 Men 2,064 0.468 0.363

Relationship Status
 Was in a relationship 3,160 0.716 0.317
 Was not in a relationship 1,254 0.284 0.275

Gender x Relationship Status
 Men who were in a relationship 1,639 0.371 0.379
 Men who were not in a relationship 425 0.096 0.301
 Women who were in a relationship 1,521 0.345 0.250
 Women who were not in a relationship 829 0.188 0.262

Parental Status
 Has raised children 3,793 0.859 0.309
 Has not raised children 621 0.141 0.283

Financial Adequacy
 More than adequate 591 0.134 0.320
 Adequate 2,808 0.636 0.296
 Barely adequate 670 0.152 0.306
 Inadequate 345 0.078 0.351

Age and Age at Retirement
 70–74 current age / 65–74 age at first retirement 334 0.076 0.216
 70–74 current age / 60–64 age at first retirement 509 0.115 0.185
 65–69 current age / 65–69 age at first retirement 313 0.071 0.243
 65–69 current age / 60–64 age at first retirement 555 0.126 0.258
 65–69 current age / 55–59 age at first retirement 514 0.116 0.282
 60–64 current age / 60–64 age at first retirement 432 0.098 0.301
 60–64 current age / 55–59 age at first retirement 636 0.144 0.360
 60–64 current age / 50–54 age at first retirement 350 0.079 0.377
 55–59 current age / 55–59 age at first retirement 375 0.085 0.395
 55–59 current age / 50–54 age at first retirement 285 0.065 0.456
 50–54 current age / 50–54 age at first retirement 111 0.025 0.423

Health at Retirement
 Excellent 1,375 0.312 0.355
 Very good 1,318 0.299 0.318
 Good 1,024 0.232 0.290
 Fair 399 0.090 0.231
 Poor 298 0.068 0.168

Highest Level of Education
 No high school diploma 1,131 0.256 0.176
 High school diploma 2,221 0.503 0.300
 University degree 1,062 0.241 0.453

Community Involvement
 Not involved 2,073 0.470 0.260
 Involved 2,341 0.530 0.345
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involvement to the logistic regression equation, with a 
focus on the consequent change in the odds ratio for 
the focal interaction. This progression of three logistic 
regression models allows for an assessment of whether 
the differences between men and women in how 
marital/common-law relationship status is associated 
with post-retirement work have to do with differing 
levels of engagement, motivation, and career orienta-
tion, as measured through highest level of education 
and through involvement in community groups.

Highest level of education and community involvement 
were also regressed upon the focal interaction and 
the set of control variables corresponding with each 
respective further step in the progression of three  
logistic regression models. Thus, although levels of edu-
cation were controlled in the logistic regression model 
corresponding with involvement in the community, 
involvement in the community was not controlled in 
those models in which levels of education served as 
dependent variables. The parallel lines assumption 
was broken when highest level of education (a three-
category ordinal variable) served as dependent variable. 
Therefore, we investigated this variable in two steps 
(no high school diploma vs. at least a high school 
diploma; no university degree vs. a university degree) 
for this segment of the analysis. These three additional 
models were tested to help determine whether marital/
common-law relationship status had different conno-
tations for the levels of engagement, motivation, and 
career orientation of men and women.

We conducted data analyses with the Stata 13 statis-
tical software package. The logistic regression models 
were followed with the use of the “margins” command 
to reveal the predicted percentages of men who were 
in a marital/common-law relationship, men who were 
not in a marital/common-law relationship, women who 
were in a marital/common-law relationship, and women 
who were not in a marital/common-law relationship, 
who had engaged in paid work after retirement, who 
had obtained a high school diploma, who had obtained 
a university degree, and who had been involved in 
community groups. We conducted all analyses with 
the use of bootstrap weights provided for the GSS-21 
(Statistics Canada, 2007a).

Results
Table 2 shows that gender, parental status, financial 
adequacy, current age and age at retirement, and health 
at retirement were all significantly related to the prob-
ability of return to work after retirement. Being a woman 
among those who were in a marital/common-law rela-
tionship (OR = 0.52, p < .001) was associated with a 
lower likelihood of involvement in post-retirement 
paid work. Being a parent (OR = 1.27, p < .05) was 

associated with a higher probability of return to 
work after retirement. Inadequate finances at retire-
ment (OR = 1.59, p < .05) were associated with a 
higher probability return to work after retirement. 
Lower current ages and lower ages at first retirement 
were both associated with higher likelihoods of  
involvement in paid work after retirement (e.g., 55–59 
years of current age / 50–54 years of age at first  
retirement: OR = 4.06, p < .001). Worse health at  
retirement was associated with a lower likelihood of 
post-retirement work (e.g., poor health at retirement: 
OR = 0.24, p < .001).

Most notably, the interaction between being a woman 
and not being in a marital/common-law relationship 
held an odds ratio of 1.52 that was significant at the 
p < .05 level. In Table 3, it can be seen that this was 
manifested in the fact that not being in a marital/
common-law relationship implied a lower likelihood 
that a man would return to work after retirement 
(32% vs. 36.8% among those who were in a marital/
common-law relationship), while implying a higher 
likelihood that a woman would return to work after 
retirement (27.4% vs. 24% among those who were in a 
marital/common-law relationship).

Table 4 shows the results obtained when highest 
level of education was added to the model. A higher 
level of education was associated with a higher like-
lihood of return to work after retirement. Having a 
high school diploma (OR = 1.91, p < .001) and, espe-
cially, holding a university degree (OR = 3.26, p < .001) 
were associated with higher likelihoods of return to 
work after retirement. It is also notable that a sup-
pressor effect was revealed as the three odds ratios 
for lower levels of financial adequacy were now  
substantially higher, with the categories of “barely 
adequate” (OR = 1.58, p < .01) and “inadequate” (OR = 
2.11, p < .001) both achieving substantially higher 
levels of statistical significance. Less financial ade-
quacy implied a higher likelihood of post-retirement 
work for financial reasons. However, it also implied 
lower levels of education; higher levels of education 
were associated with a greater propensity to engage 
in paid work after retirement. With education con-
trolled, the full extent to which financial difficulty 
was associated with a retired older person’s return to 
work was revealed.

Of most importance is the fact that the addition of 
highest level of education to the model reduced the 
odds ratio for the interaction between being a woman 
and not being in a marital/common-law relationship 
(OR = 1.43, p < .05) as it related to the likelihood of 
returning to work. This was manifested in the fact that, 
for both men and women, the difference in the proba-
bility of post-retirement work for those who were in 
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a marital/common-law relationship and those who 
were not was now smaller. Table 5 shows that men 
who were in a marital/common-law relationship had 
a probability of return to work after retirement of 
36.5 per cent, whereas men who were not in a marital/ 
common-law relationship showed a likelihood of 32.5 
per cent. The corresponding probabilities for women 
were 24.3 per cent and 27.2 per cent.

Table 6 shows the set of odds ratios obtained when 
community involvement was added to the model. 

Community involvement was very significantly related 
to return to work after retirement, showing an odds 
ratio of 1.41 (p < .001). The odds ratio and level of signifi-
cance of the focal interaction can be seen to have  
decreased even further (OR = 1.36, p < .10); this interac-
tion held only marginal statistical significance. This was 
manifested in even closer probabilities of return to work 
after retirement between men who were in a marital/
common-law relationship and men who were not. 
Table 7 shows that while men who were in a marital/ 
common-law relationship showed a likelihood of return 
to work of 36.6 per cent, those not in a marital/common-
law relationship showed a probability of return to work 
of 33.5 per cent. The corresponding likelihoods for 
women were 24.2 per cent and 26.9 per cent, showing 
minimal further contraction of the difference in proba-
bility of return to work after retirement between the 
two groups.

Because the parallel lines assumption did not hold for the 
three ordinal categories of highest level of education, 

Table 2: Logistic regression analysis of return to work after retirement: Model 1, n = 4,414

Return to Work

Variables Odds Ratios 95% CI

Gender (ref. = Men)
 Women 0.52*** 0.44–0.62

Relationship Status (ref. = In a relationship)
 Not in a relationship 0.79 0.60–1.05

Gender x Relationship Status (ref. = Men and in a relationship)
 Women and not in a relationship 1.52* 1.07–2.15

Parental Status (ref. = Has not raised children)
 Has raised children 1.27* 1.01–1.60

Financial Adequacy (ref. = More than adequate)
 Adequate 1.02 0.80–1.30
 Barely adequate 1.22 0.91–1.64
 Inadequate 1.59* 1.11–2.30

Age and Age at Retirement (ref. = 70–74 years of current age / 65–74 years of age at first retirement)
 70–74 current age / 60–64 age at first retirement 0.71 0.47–1.08
 65–69 current age / 65–69 age at first retirement 1.02 0.65–1.62
 65–69 current age / 60–64 age at first retirement 1.40^ 0.94–2.08
 65–69 current age / 55–59 age at first retirement 1.50* 1.02–2.20
 60–64 current age / 60–64 age at first retirement 1.52^ 1.00–2.32
 60–64 current age / 55–59 age at first retirement 2.27*** 1.53–3.37
 60–64 current age / 50–54 age at first retirement 2.54*** 1.69–3.82
 55–59 current age / 55–59 age at first retirement 2.65*** 1.73–4.04
 55–59 current age / 50–54 age at first retirement 4.06*** 2.61–6.32
 50–54 current age / 50–54 age at first retirement 3.29*** 1.85–5.85

Health at Retirement (ref. = Excellent)
 Very good 0.81* 0.67–0.97
 Good 0.74** 0.59–0.91
 Fair 0.47*** 0.34–0.65
 Poor 0.24*** 0.16–0.35

Note: CI = confidence interval.
 ̂   p < .10, * p < .05, ** p < .01, *** p < .001.

Table 3: Gender x relationship status probabilities of return 
to work after retirement: Model 1, n = 4,414

Gender x Relationship Status % Probability

 Men who were in a relationship 36.8
 Men who were not in a relationship 32.0
 Women who were in a relationship 24.0
 Women who were not in a relationship 27.4
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tables 8 and 9 involve education divided between 
those with and those without a high school diploma, 
while tables 10 and 11 involve education divided  
between those with and those without a university 
degree. We will here discuss only those results pertaining 
to our focal interaction.

Among our central independent variables and focal 
interaction, Table 8 shows that only our focal interaction 

holds statistical significance. The interaction between 
being a woman and not being in a marital/common-law 
relationship achieved an odds ratio of 1.60, significant 
at the p < .05 level. Accordingly, Table 9 shows that, 
concerning having achieved a high school diploma, 
whereas men who were in a marital/common-law 
relationship held a likelihood of 72.7 per cent, men 
who were not in a marital/common-law relationship 
held a likelihood of 68.6 per cent, and although women 
who were in a marital/common-law relationship held 
a likelihood of 75.4 per cent, women who were not in a 
marital/common-law relationship held a likelihood of 
79.4 per cent.

Table 10 reveals that among those who were in a 
marital/common-law relationship, women were less 
likely to hold a university degree (OR = 0.60, p < 
.001). Among men, those who were not in a marital/

Table 4: Logistic regression analysis of return to work after retirement: Model 2, n = 4,414

Return to Work

Variables Odds Ratios 95% CI

Gender (ref. = Men)
 Women 0.53*** 0.44–0.63

Relationship Status (ref. = In a relationship)
 Not in a relationship 0.82 0.62–1.09

Gender x Relationship Status (ref. = Men and in a relationship)
 Women and not in a relationship 1.43* 1.01–2.03

Parental Status (ref. = Has not raised children)
 Has raised children 1.36** 1.08–1.70

Financial Adequacy (ref. = More than adequate)
 Adequate 1.20 0.93–1.54
 Barely adequate 1.58** 1.16–2.15
 Inadequate 2.11*** 1.45–3.07

Age and Age at Retirement (ref. = 70–74 years of current age / 65–74 years of age at first retirement)
 70–74 current age / 60–64 age at first retirement 0.78 0.50–1.20
 65–69 current age / 65–69 age at first retirement 1.04 0.65–1.66
 65–69 current age / 60–64 age at first retirement 1.44^ 0.96–2.16
 65–69 current age / 55–59 age at first retirement 1.49* 1.00–2.22
 60–64 current age / 60–64 age at first retirement 1.43 0.93–2.21
 60–64 current age / 55–59 age at first retirement 2.14*** 1.42–3.23
 60–64 current age / 50–54 age at first retirement 2.43*** 1.61–3.66
 55–59 current age / 55–59 age at first retirement 2.28*** 1.47–3.52
 55–59 current age / 50–54 age at first retirement 3.61*** 2.29–5.68
 50–54 current age / 50–54 age at first retirement 3.11*** 1.73–5.59

Health at Retirement (ref. = Excellent)
 Very good 0.84^ 0.69–1.02
 Good 0.82^ 0.66–1.02
 Fair 0.52*** 0.37–0.72
 Poor 0.26*** 0.18–0.39

Highest Level of Education (ref. = No high school diploma)
 High school diploma 1.91*** 1.56–2.35
 University degree 3.26*** 2.61–4.08

Note: CI = confidence interval.
 ̂   p < .10, * p < .05, ** p < .01, *** p < .001.

Table 5: Gender x relationship status probabilities of return to 
work after retirement: Model 2, n = 4,414

Gender x Relationship Status % Probability

 Men who were in a relationship 36.5
 Men who were not in a relationship 32.5
 Women who were in a relationship 24.3
 Women who were not in a relationship 27.2
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common-law relationship showed a marginally lower 
likelihood of holding a university degree (OR = 0.75, 
p < .10). The interaction between being a woman and 
not being in a marital/common-law relationship 
achieved marginal statistical significance (OR = 1.47, 
p < .10). This is manifested in the results in Table 11 

that revealed that among men, being in a marital/
common-law relationship was associated with a higher 
likelihood of holding a university degree (30.5% vs. 
25.1% among those who were not in a martial/common-
law relationship), whereas among women, being in a 
marital/common-law relationship was associated with 
a somewhat lower probability of being a university 
graduate (21.2% vs. 22.8% among those who were not 
in a marital/common-law relationship).

Table 12 reveals that among those who were in a marital/
common-law relationship, women were marginally 
more likely than were men to be involved in the com-
munity (OR = 1.16, p < .10). Not being in a marital/
common-law relationship among men was associated 
with a lower likelihood of community involvement 

Table 6: Logistic regression analysis of return to work after retirement: Model 3, n = 4,414

Return to Work

Variables Odds Ratios 95% CI

Gender (ref. = Men)
 Women 0.52*** 0.44–0.62

Relationship Status (ref. = In a relationship)
 Not in a relationship 0.86 0.65–1.15

Gender x Relationship Status (ref. = Men and in a relationship)
 Women and not in a relationship 1.36^ 0.95–1.93

Parental Status (ref. = Has not raised children)
 Has raised children 1.36** 1.08–1.70

Financial Adequacy (ref. = More than adequate)
 Adequate 1.20 0.93–1.55
 Barely adequate 1.63** 1.19–2.22
 Inadequate 2.19*** 1.51–3.19

Age and Age at Retirement (ref. = 70–74 years of current age / 65–74 years of age at first retirement)
 70–74 current age / 60–64 age at first retirement 0.76 0.49–1.18
 65–69 current age / 65–69 age at first retirement 1.06 0.66–1.69
 65–69 current age / 60–64 age at first retirement 1.43^ 0.95–2.15
 65–69 current age / 55–59 age at first retirement 1.51* 1.01–2.24
 60–64 current age / 60–64 age at first retirement 1.44 0.93–2.22
 60–64 current age / 55–59 age at first retirement 2.17*** 1.44–3.26
 60–64 current age / 50–54 age at first retirement 2.42*** 1.61–3.63
 55–59 current age / 55–59 age at first retirement 2.35*** 1.52–3.63
 55–59 current age / 50–54 age at first retirement 3.65*** 2.32–5.73
 50–54 current age / 50–54 age at first retirement 3.20*** 1.79–5.73

Health at Retirement (ref. = Excellent)
 Very good 0.85^ 0.70–1.03
 Good 0.82^ 0.66–1.02
 Fair 0.53*** 0.38–0.73
 Poor 0.26*** 0.18–0.39

Highest Level of Education (ref. = No high school diploma)
 High school diploma 1.83*** 1.49–2.25
 University degree 2.97*** 2.37–3.72

Community involvement (ref. = Not involved)
 Involved 1.41*** 1.20–1.66

Note: CI = confidence interval.
 ̂   p < .10, * p < .05, ** p < .01, *** p < .001.

Table 7: Gender x relationship status probabilities of return 
to work after retirement: Model 3, n = 4,414

Gender x Relationship Status % Probability

 Men who were in a relationship 36.6
 Men who were not in a relationship 33.5
 Women who were in a relationship 24.2
 Women who were not in a relationship 26.9
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(OR = 0.58, p < .001). The interaction between being a 
woman and not being in a marital/common-law rela-
tionship achieved a very significant odds ratio of 1.89 
(p < .001). This is manifested in Table 13 that shows that 
among men, being in a marital/common-law relation-
ship suggested a probability of community involvement 
of 50.8 per cent, whereas not being in a marital/common-
law relationship implied a likelihood of 38.2 per cent 
that one would be involved in community groups. The 
respective likelihoods for women showed scarcely any 
effect of relationship status (54.2% and 56.4%).

Discussion and Conclusion
This study has investigated correlates of return to work 
after retirement among Canadians aged 50 to 74 in 2007 
who retired at least once, and its results can inform 
policy and programs concerning retirement, pensions, 
and work in the later years of life. This study adds to past 
research that has examined the relationship between gen-
der and return to work after retirement by considering 
how gender interacts with relationship status at the point 
of retirement in framing the probability that individuals 
will engage in post-retirement paid work.

Discussion of Results Pertaining to Control Variables

Our results confirm the work of other scholars on how 
financial circumstances, current age, age at retirement, 
health, education, and parental status are related to 
post-retirement work. Although worse financial cir-
cumstances are related to the financial need to engage 
in paid work after retirement, they are also linked with 
lower levels of education. Higher levels of education 

Table 9: Gender x relationship status probabilities of possessing 
a high school diploma, n = 4,414

Gender x Relationship Status % Probability

 Men who were in a relationship 72.7
 Men who were not in a relationship 68.6
 Women who were in a relationship 75.4
 Women who were not in a relationship 79.4

Table 8: Logistic regression analysis of possessing a high school diploma, n = 4,414

High School Diploma

Variables Odds Ratios 95% CI

Gender (ref. = Men)
 Women 1.17 0.96–1.42

Relationship Status (ref. = In a relationship)
 Not in a relationship 0.80 0.60–1.07

Gender x Relationship Status (ref. = Men and in a relationship)
 Women and not in a relationship 1.60* 1.10–2.32

Parental Status (ref. = Has not raised children)
 Has raised children 0.71* 0.54–0.93

Financial Adequacy (ref. = More than adequate)
 Adequate 0.35*** 0.26–0.47
 Barely adequate 0.22*** 0.16–0.31
 Inadequate 0.23*** 0.15–0.35

Age and Age at Retirement (ref. = 70–74 years of current age / 65–74 years of age at first retirement)
 70–74 current age / 60–64 age at first retirement 0.71^ 0.50–1.00
 65–69 current age / 65–69 age at first retirement 1.17 0.79–1.74
 65–69 current age / 60–64 age at first retirement 1.25 0.89–1.76
 65–69 current age / 55–59 age at first retirement 1.24 0.87–1.75
 60–64 current age / 60–64 age at first retirement 1.86** 1.26–2.75
 60–64 current age / 55–59 age at first retirement 1.97*** 1.38–2.83
 60–64 current age / 50–54 age at first retirement 1.91** 1.28–2.85
 55–59 current age / 55–59 age at first retirement 3.68*** 2.31–5.85
 55–59 current age / 50–54 age at first retirement 4.64*** 2.72–7.91
 50–54 current age / 50–54 age at first retirement 2.90** 1.47–5.73

Health at Retirement (ref. = Excellent)
 Very good 0.74** 0.59–0.93
 Good 0.49*** 0.39–0.62
 Fair 0.61** 0.45–0.83
 Poor 0.46*** 0.32–0.66

Note: CI = confidence interval.
 ̂   p < .10, * p < .05, ** p < .01, *** p < .001.
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are associated with the desire to engage in paid work 
after retirement as a means of remaining active and 
engaged, as well as being linked with skills that make 
one qualified for a diverse array of jobs and with access 
to contacts that facilitate the finding of employment 
(Griffin & Hesketh, 2008). Controlling for levels of educa-
tion leads to lower levels of financial adequacy being 
associated with substantially higher odds ratios that 
achieve higher levels of statistical significance. In other 
words, a suppressor effect is revealed: were it not for the 
higher levels of education associated with higher levels of 

financial adequacy, higher levels of financial adequacy 
would be associated with an even lower likelihood of 
post-retirement paid work. Related to this discussion, 
Cahill et al. (2006) have argued that there is a U-shaped 
relationship between income level and bridge employ-
ment. Those of low income tend to engage in bridge 
employment for financial reasons, whereas those of high 
income tend to perform bridge work for intrinsic life sat-
isfaction (Cahill et al., 2006). The results of simultaneously 
studying financial circumstances and levels of education 
can be related to this U-shaped relationship. Those at the 
lower end who require a return to paid work after retire-
ment for financial reasons are identified by the financial 
adequacy variable. Those at the upper end who desire a 
return to paid work after retirement in order to remain 
active and in order to maintain high levels of life satisfac-
tion are identified by the education variable.

It should be borne in mind, however, that our measure 
of financial adequacy is based on a rather subjective 
assessment. In answering the GSS-21 (Statistics Canada, 

Table 10: Logistic regression analysis of possessing a university degree, n = 4,414

University Degree

Variables Odds Ratios 95% CI

Gender (ref. = Men)
 Women 0.60*** 0.49–0.72

Relationship Status (ref. = In a relationship)
 Not in a relationship 0.75^ 0.55–1.02

Gender x Relationship Status (ref. = Men and in a relationship)
 Women and not in a relationship 1.47^ 0.99–2.18

Parental Status (ref. = Has not raised children)
 Has raised children 0.74** 0.58–0.93

Financial Adequacy (ref. = More than adequate)
 Adequate 0.49*** 0.40–0.61
 Barely adequate 0.36*** 0.26–0.50
 Inadequate 0.29*** 0.19–0.45

Age and Age at Retirement (ref. = 70–74 years of current age / 65–74 years of age at first retirement)
 70–74 current age / 60–64 age at first retirement 0.67^ 0.44–1.01
 65–69 current age / 65–69 age at first retirement 0.79 0.51–1.23
 65–69 current age / 60–64 age at first retirement 0.76 0.50–1.14
 65–69 current age / 55–59 age at first retirement 1.02 0.69–1.52
 60–64 current age / 60–64 age at first retirement 1.32 0.89–1.97
 60–64 current age / 55–59 age at first retirement 1.30 0.90–1.87
 60–64 current age / 50–54 age at first retirement 1.24 0.81–1.90
 55–59 current age / 55–59 age at first retirement 1.90*** 1.31–2.77
 55–59 current age / 50–54 age at first retirement 1.48^ 0.95–2.32
 50–54 current age / 50–54 age at first retirement 1.08 0.59–2.00

Health at Retirement (ref. = Excellent)
 Very good 0.76** 0.63–0.93
 Good 0.67*** 0.54–0.83
 Fair 0.43*** 0.30–0.61
 Poor 0.44*** 0.30–0.66

Note: CI = confidence interval.
 ̂   p < .10, * p < .05, ** p < .01, *** p < .001.

Table 11: Gender x relationship status probabilities of possess-
ing a university degree, n = 4,414

Gender x Relationship Status % Probability

 Men who were in a relationship 30.5
 Men who were not in a relationship 25.1
 Women who were in a relationship 21.2
 Women who were not in a relationship 22.8
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2007a) question about financial adequacy at the point 
of retirement, respondents might have compared them-
selves with others in similar circumstances. As such, 
because of measurement difficulties, our inclusion of 
the financial adequacy variable may be an incomplete 
control.

In accordance with scholars who have found that high 
levels of health are linked with a higher propensity to 

be involved in paid work (Cahill et al., 2006; van der 
Giezen, Bouter, & Nijhuis, 2000; Griffin & Hesketh, 
2008; Lefebvre et al., 2011; Maestas, 2010; Statistics 
Canada, 2006), we have found that higher levels of 
health are linked with a greater likelihood of return 
to work after retirement. Our study also confirms the 
claim made by Statistics Canada (2006) that those who 
first retire before turning 60 years of age are more likely 
to return to paid work, and that this might be because 
they are not adequately psychologically prepared for 
retirement. Our study also confirms the finding that 
younger chronological age is linked with a higher 
probability of post-retirement paid work (Davis, 2003; 
Lefebvre et al., 2011). This might be linked with the fact 
that the norms of recent times encourage a “busy ethic” 
among older persons, according to which older per-
sons should stay vigorous and active (Warr, Butcher, & 
Robertson, 2004). Because younger segments of the 

Table 12: Logistic regression analysis of community involvement, n = 4,414

Community Involvement

Variables Odds Ratios 95% CI

Gender (ref. = Men)
 Women 1.16^ 0.99–1.35

Relationship Status (ref. = In a relationship)
 Not in a relationship 0.58*** 0.44–0.76

Gender x Relationship Status (ref. = Men and in a relationship)
 Women and not in a relationship 1.89*** 1.36–2.64

Parental Status (ref. = Has not raised children)
 Has raised children 1.06 0.85–1.31

Financial Adequacy (ref. = More than adequate)
 Adequate 0.90 0.72–1.13
 Barely adequate 0.70* 0.52–0.93
 Inadequate 0.60** 0.43–0.85

Age and Age at Retirement (ref. = 70–74 years of current age / 65–74 years of age at first retirement)
 70–74 current age / 60–64 age at first retirement 1.20 0.86–1.68
 65–69 current age / 65–69 age at first retirement 0.85 0.58–1.24
 65–69 current age / 60–64 age at first retirement 1.07 0.78–1.47
 65–69 current age / 55–59 age at first retirement 0.92 0.67–1.27
 60–64 current age / 60–64 age at first retirement 0.96 0.68–1.37
 60–64 current age / 55–59 age at first retirement 0.91 0.66–1.25
 60–64 current age / 50–54 age at first retirement 1.12 0.79–1.59
 55–59 current age / 55–59 age at first retirement 0.75 0.52–1.08
 55–59 current age / 50–54 age at first retirement 0.99 0.69–1.44
 50–54 current age / 50–54 age at first retirement 0.75 0.44–1.25

Health at Retirement (ref. = Excellent)
 Very good 0.94 0.78–1.13
 Good 0.89 0.73–1.09
 Fair 0.76^ 0.58–1.00
 Poor 0.89 0.64–1.24

Highest Level of Education (ref. = No high school diploma)
 High school diploma 1.80*** 1.50–2.16
 University degree 3.38*** 2.71–4.23

Note: CI = confidence interval.
 ̂   p < .10, * p < .05, ** p < .01, *** p < .001.

Table 13: Gender x relationship status probabilities of commu-
nity involvement, n = 4,414

Gender x Relationship Status % Probability

 Men who were in a relationship 50.8
 Men who were not in a relationship 38.2
 Women who were in a relationship 54.2
 Women who were not in a relationship 56.4
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older population are typically quite capable of being 
active and productive, present-day norms might pro-
vide them with strong encouragement to return to paid 
work after retirement.

We found that parental status is associated with a higher 
likelihood of return to work after retirement. Even 
though their children might be living independently, 
older parents might be inclined to return to paid work 
after retirement in case an unexpected event results in 
their adult children’s requiring financial support. In this 
regard, it seems that after children have left the home, 
a big part of the responsibility that parents feel towards 
children is financial.

Discussion of Results Pertaining to Gender and 
Relationship Status

The present study makes some notable contributions 
to the literature on the divergent work patterns under-
gone by men and women. Its design allows for the 
isolation of important factors within these divergent 
patterns: labour market engagement, motivation, and 
career orientation. Our results present much evidence 
that levels of engagement among men are higher 
among those who are in a marital or common-law rela-
tionship, and that levels of engagement among women 
are higher among those who are not married or in a 
common-law relationship. Because financial adequacy 
has been controlled, our study investigated probabilities 
of older persons returning to work after retirement for 
reasons other than financial need. Alternative motiva-
tions for post-retirement work are likely to include the 
desire to remain active and involved. The fact that we 
have found community involvement to be highly pos-
itively related to post-retirement paid work suggests 
that some of the same motivations underlie these two 
categories of activity. The present study thereby shows 
how gendered truths are revealed through an analysis 
of a very specific employment phenomenon: return to 
paid work after retirement.

The present study concurs with the work of scholars 
who have emphasized that the experience of family cir-
cumstances differs by gender (Calasanti, 2004; Kim & 
Feldman, 2000; Pleau, 2010; Powell & Mainiero, 1992; 
Szinovacz & DeViney, 2000; Szinovacz et al., 2001).  
Among men, those who are not in a marital or common- 
law relationship are less likely to engage in post- 
retirement paid work. One reason for why this is the 
case is that depending on the circumstance, men who 
are not in a serious relationship might have less need 
to work for pay because they are supporting a one-
person household. As we find that men who are not in 
a serious relationship are less likely to return to work 
after retirement even after controlling for financial 
adequacy, we draw on scholarship that has identified 

other possible explanations for this empirical finding. 
Numerous scholars emphasize that men who have 
never married tend to be of lower levels of occupational 
success than those who have married (Leslie et al., 1998; 
Nakosteen & Zimmer, 1997). These assertions suggest 
that men not in a marital or common-law relationship, 
as a group, might be less motivated to achieve status 
and financial rewards within the larger social structure. 
These lower levels of motivation could imply a lower 
likelihood of returning to paid work after retirement.

Our review of the literature elaborated upon the debate 
concerning whether men who are married are more 
successful than those who are not married because 
of the advantages that marriage brings (Chun & Lee, 
2001) or because of the type of men who are selected 
into marriage (Nakosteen & Zimmer, 1997). Our find-
ings can be interpreted as offering support for either 
argument. We find men who are married or in a 
common-law relationship to be more likely to return to 
work after retirement, to be involved in community 
groups, and to have higher levels of education. Fur-
thermore, the gap between men who were in a marital 
or common-law relationship at the time of first retire-
ment and men who were not in any such relationship 
when they first retired in likelihood of engagement in 
post-retirement work narrows after the control of levels 
of education and of community involvement, suggest-
ing that different levels of engagement are a substan-
tial source of these divergent trends in post-retirement 
paid work. Although the effects of controlling for levels 
of education support the selection theory of Nakosteen 
and Zimmer (1997), it might also be the case that men 
in a marital or common-law relationship at the point of 
retirement might experience the benefits of their partners 
taking care of the home, allowing these retired men 
more time and energy for involvement in the community 
and in paid work.

Studies that have linked lower levels of income among 
men with likelihood of divorce (Kalmijn & Poortman, 
2006) provide another explanation for our findings 
concerning men. Men with higher occupational suc-
cess and higher incomes are less likely to divorce, and 
by extension, to lose a common-law partner. This 
implies that higher earning men might have a greater 
likelihood of reporting being in a serious relationship 
at the time of retirement. The fact that we have found 
men in a marital or common-law relationship to be 
more likely to return to work after retirement than men 
not in a marital or common-law relationship even after 
the control of financial adequacy can be explained by 
the fact that men’s financial circumstances substan-
tially improve after the dissolution of either a marital 
or cohabiting relationship (Sayer, 2006). This is largely 
an outcome of the fact that after the dissolution of serious 
relationship, men are often not required to support 

https://doi.org/10.1017/S0714980817000204 Published online by Cambridge University Press

https://doi.org/10.1017/S0714980817000204


Gender-Relationship Status and Work Post-Retirement La Revue canadienne du vieillissement 36 (3)  381

others to the same extent as before. This is in stark con-
trast to women whose financial circumstances tend to 
worsen following the end of a serious relationship. This is 
largely an outcome of the fact that despite women’s 
economic progress over time, women continue to be sub-
stantially dependent on their male partners for economic 
support (Sayer, 2006). A divorced man might report good 
financial adequacy at the point of first retirement even 
though earlier financial difficulties precipitated the disso-
lution of his most recent marriage. Despite not requiring 
a return to work after retirement for financial reasons, he 
might be less likely to show the levels of engagement and 
motivation that earlier in life might lead one to attain 
higher levels of education, and later in life might lead 
one to become involved in community groups and to 
return to paid work after retirement.

Sayer (2006) did not distinguish between younger and 
older adults when she stated that marital dissolution 
worsens women’s financial circumstances while  
improving the financial circumstances of men, and the 
explanations she provided for these gendered effects 
allow these effects to be generalized to both younger 
and older adults. Although Sayer (2006) highlighted 
how declines in divorced mothers’ financial circum-
stances were affected by their greater likelihood of 
keeping custody of their children, she emphasized 
how mothers’ economic declines subsequent to divorce 
were also linked with broader gender inequalities in 
income and employment opportunities, as well as with 
the obstacles to labour force participation throughout 
women’s adult life course created by having children. 
Divorced women often can no longer depend on finan-
cial support from their former husbands who might have 
attained higher levels of economic success throughout 
their adult life course (Sayer, 2006). As such, Sayer’s 
(2006) analysis of how divorce affects women’s finan-
cial circumstances is applicable to women who have 
never had children, as well as to younger mothers taking 
care of dependent children and older mothers whose 
children have begun their independent lives. Although 
Sayer (2006) explained that men’s improved financial 
circumstances after divorce were partly because their 
economic support of children post-dissolution tended 
to be lower than pre-dissolution, she stated that these 
improved financial circumstances also resulted because 
men profit from socioeconomic advantages through-
out the adult life course. No longer being required to 
share their wealth with their former wives improves 
the financial circumstances of many divorced men 
(Sayer, 2006). Therefore, Sayer’s (2006) analysis of how 
divorce tends to be linked with improved economic 
circumstances for men can be applied to men who 
have never had children, as well as to younger fathers 
whose children have yet to reach adulthood and older 
fathers whose children are no longer dependent.

There is an alternative interpretation of how it is that we 
found men in a marital or common-law relationship at 
the point of retirement to be more likely to return to 
paid work even when financial adequacy was con-
trolled. Kalmijn and Poortman (2006) extended their 
ideas by linking financial difficulties to economic strains 
that led to higher levels of conflict in a marriage that 
can precipitate marriage dissolution. The fact that we 
have found men in a marital or common-law relation-
ship to be more likely to return to work after retirement 
than men not in any such relationship even with finan-
cial adequacy controlled suggests that the characteris-
tics of men who are able to achieve stability in a serious 
relationship might extend beyond the ability to secure 
financial resources. Other personal traits, perhaps indi-
cated by variables such as extent of community involve-
ment (altruism and engagement) and levels of formal 
education (cognitive and communication skills), might 
play an important role in whether a man is able to 
achieve stability, and thus continuity, within a serious 
relationship.

A further possible contributor to this finding is that men 
in a marital or common-law relationship at the point of 
first retirement might feel the need to return to paid 
work in order to maintain their status within their rela-
tionship (Szinovacz & DeViney, 2000). This same drive 
for status could motivate one earlier in life to achieve 
higher levels of education, and later in life to achieve 
status in the community through involvement in com-
munity organizations.

Unlike men not in a marital or common-law relation-
ship, women who were not in marital or common-law 
relationship at the point of first retirement were found 
to be more likely to return to paid work after retirement. 
Numerous scholars have attributed the higher rates of 
return to work after retirement of non-married women 
to their precarious financial circumstances (Davis, 2003; 
Perkins, 1994; Pleau, 2010). However, we have found 
that women who were not in a marital or common-law 
relationship when they first retired are more likely to 
return to work after retirement even after controlling 
for financial adequacy at retirement. Although finan-
cial circumstances certainly play a big role in the return 
of non-married and non-cohabiting women to paid work 
after retirement, we show that there are other forces 
at work. Our results concur with those of scholars 
who have emphasized how family involvements are 
associated with lower career success among women 
(Blair-Loy, 2003; Ellemers et al., 2004; Kim & Feldman, 
2000; Leslie et al., 1998). Thus, as Blair-Loy (2003) sug-
gested, those women who are most career motivated 
and ambitious might be more inclined to avoid mar-
riage and parenthood. This commitment to socioeco-
nomic success might find expression in return to work 
after retirement.
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Furthermore, the “independence” hypothesis proposes 
that more financially successful women will be less 
dependent on their relationships for economic reasons, 
and thus more likely to exit a serious relationship if it 
is not bringing them the emotional satisfaction that 
they desire (Boyle et al., 2008; Dribe & Lundh, 2012; 
Kalmijn & Poortman, 2006; Lyngstad & Jalovaara, 2010). 
However, we have found that women not in a marital 
or common-law relationship are more likely to return 
to paid work after retirement even after the control of 
financial adequacy at the time of first retirement. This 
suggests that a woman’s level of independence extends 
beyond financial independence. Some women may not 
feel dependent on a marital or cohabiting relationship 
even if they experience financial difficulties upon ending 
their relationship. This internal sense of independence, 
which extends beyond feelings of financial adequacy, 
might be related to educational attainment earlier  
in life, and to propensity to become involved in the 
community later in life.

Our results show that women not in a marital or 
common-law relationship at first retirement are slightly 
more likely to hold a high school diploma, to hold a uni-
versity degree, and to be involved in community groups. 
Furthermore, control of levels of education and of com-
munity involvements slightly narrows the gap between 
women who were in a marital or common-law relation-
ship at the time of retirement and women who were not 
in any such relationship when they first retired in likeli-
hood of involvement in post-retirement paid work. As is 
the case for men, this suggests that levels of engagement 
and motivation are among the factors leading to the dif-
fering likelihoods of return to work after retirement for 
women in a marital or cohabiting relationship when they 
first retired and for women not in a marital or common-
law relationship at the time of first retirement.

An alternative explanation is that retired women in a 
serious relationship might be pressured by their part-
ners to not return to paid work and to not be involved 
in community groups in order for their partners  
to maintain their status within their relationship 
(Szinovacz & DeViney, 2000). Women not in a serious 
relationship do not experience this pressure, and thus 
have greater freedom to return to paid work and to 
involve themselves in community organizations. 
Knowledge of these gender-based relationship power 
dynamics might be a factor in the decision of some ambi-
tious and career-oriented women to avoid marriage.

The following passage from Mirowsky and Ross (2003) 
fits well with our results:

Men have higher autonomy and earnings, less 
responsibility for household work, and lower amounts 
of other household income. Because of the differ-
ences in these factors, employment increases the 

expected sense of control most for married males, 
followed by nonmarried males, then nonmarried 
females, and finally married females. … Adjusting 
for household income, nonmarried women have 
a significantly greater sense of control than both 
men and married women: ordered from lowest 
to highest sense of control are married females, 
nonmarried males, married males, and nonmar-
ried females. (p. 192)

The present study shows that the findings of Mirowsky 
and Ross (2003) concerning gender and paid and  
unpaid work earlier in life hold for return to work after 
retirement.

Policy Implications

Our results hold some notable policy implications. 
Efforts to retain older individuals in the workforce as a 
means of preventing shortages of skilled workers as 
the population ages are shown here to be more likely to 
succeed if current trends towards widespread high 
levels of education continue. If effective health care 
and public health policies succeed in maintaining the 
health and vitality of older persons, we can expect older 
individuals to continue their paid work endeavours 
until later in life. Most significantly, the present study 
suggests the need to establish greater equality between 
the genders. Our results indicate that present-day society 
still pressures women to choose between commitment 
to employment and commitment to family. They also 
suggest that men, on the other hand, have more free-
dom to enjoy the full benefits of both. If there were no 
significant interaction between gender and relationship 
status in propensity to return to work after retirement, 
in levels of education, and in involvement in commu-
nity groups, this would indicate that a greater level of 
equality between women and men has been achieved 
in both the public and private spheres.

Implications for Future Research on Intimate Ties

Our study also encourages researchers to consider 
cohabiting couples as well as married couples when 
assessing how intimate ties among adults are related to 
various personal and social outcomes. The present-day 
situation is marked by cohabitation having become 
much more common. Future research should consider 
studying marriage and cohabitation together or studying 
them both separately. With increasing rates of adults 
living alone, we have cause to contrast, as the present 
study has done, those in an intimate relationship with 
those not involved in a romantic union.

Limitations

Some limitations of our study deserve mention. It is worth 
repeating that because of measurement difficulties, our 
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control for financial adequacy may have been incom-
plete. In answering the GSS-21 (Statistics Canada, 2007a) 
question about financial adequacy at the point of  
retirement, respondents might have subjectively com-
pared themselves with reference groups composed of 
persons in similar life situations.

A further limitation is that our study does not address 
retirement legislation. Notably, decisions to retire,  
to remain retired, or to return to work are influenced by 
structural, personal, and policy-related issues. Public 
pension policies in Canada, for instance, determine 
the age of eligibility for benefits, and this influences 
decisions about retirement and return to work. Further-
more, the abolition of mandatory retirement in Canada 
came around the time that the data used in this study 
were being collected. Because this legislation was 
implemented in different years in different provinces, 
our findings could have varied regionally. However, 
the GSS-21 (Statistics Canada, 2007a) does not include 
any variable that indicates region of residence at the 
point of retirement. Although there is a variable for 
region of birth, it is a far stretch to assume that a  
respondent lived in the same region from birth to retire-
ment. Regional analyses are thus impossible. Future 
investigations would benefit from integrating regional 
differences in legislation within the research design.

Another limitation is that our study did not address 
possible relationship transitions subsequent to first 
retirement. It is possible that a relationship transition 
after first retirement, such as a divorce, might have 
affected whether an older individual decided to return 
to paid work. This is a limitation we could not avoid 
with the data source we were using. Future research 
would benefit from a more detailed delineation of rela-
tionship trajectories both before and after first retire-
ment, preferably with longitudinal analysis, which could 
capture the timing and transition of marriage, widow-
hood, divorce, and other serious relationship formation 
and dissolution, in relation to the timing of retirement 
and return to work.

Data limitations precluded investigation of the charac-
teristics of the career employment that respondents 
left, nor did we examine the characteristics of the 
employment undertaken by respondents after their first 
formal retirement. As occupation before retirement was 
not available in our data source, levels of formal edu-
cation served as its proxy. It is important to consider 
whether a respondent’s previous workforce involvement 
had been fragmented and filled with part-time work, 
or stable and characterised by long duration full-time 
work. It is also important to consider whether the 
employment undertaken by respondents after they 
first retired was a casual part-time job of short duration 
versus a more substantial and long duration return to 

paid employment. It would be of interest to conduct 
an analysis of the gendered implications of patterns 
of workforce involvement before and after one’s 
self-identified first retirement.

Paths for Future Research

A good path for future research would be to conduct 
an analysis similar to the one presented here concern-
ing both those returning to work after retirement and 
those who have chosen not to retire despite having 
passed the typical retirement age. At the typical retire-
ment age, those who had decided to keep working 
might have been in work circumstances similar to the 
immediate pre-retirement work circumstances of those 
individuals who chose to retire. Accordingly, a selec-
tivity effect based on decision to retire rather than 
remain employed might have affected our results. Still, 
we suspect that our results might be similar if we were 
to repeat the present analysis with those who chose to 
remain employed past the typical retirement age. Both 
those who returned to paid work after retirement and 
those who continued to work past the typical retire-
ment age might have been engaged in paid work for 
financial reasons. Because we controlled for financial 
adequacy at the point of retirement in our study, our 
results might be at least partially driven by the fact that 
for many older persons, retirement did not provide the 
extent of stimulation and engagement that they had 
expected. Then, too, it is likely that many individuals 
who continued to work past the typical retirement age 
did so because they enjoyed the stimulation and chal-
lenge of paid work. As such, for both financial and intrin-
sic reasons, we expect that return to work after retirement 
and continued paid work beyond the typical retirement 
age might be similar in their predictors. Addressing this 
possibility would be an interesting future project.

Furthermore, studies such as the present one should be 
repeated in the future in order to test whether the gen-
der differences here revealed are lessening over time 
as the participation of women in paid work and as the 
benefits that they thereby acquire converge with those 
of men (Hofmeister & Blossfeld, 2006). The respon-
dents in the present study were at least 50 years of age, 
and so the patterns of gender inequality here revealed 
might result from the fact that these respondents came 
of age during more gender inegalitarian times. It is 
expected that future cohorts of retired men and women 
will be more similar in their patterns of bridge employ-
ment (Pleau, 2010).
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