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Harpers Ferry Armory and the New Technology
The Challenge of Change

By MERRITT ROE SMITH. Focusing on the day-to-day operations of the U.S.
armory at Harpers Ferry from 1798 to 1861, this book shows what the "new
technology" of mechanized production meant in terms of organization,
management, and worker morale. Professor Smith's account challenges the
commonly held view that Americans have always been eagerly receptive to
new technological advances. $15.00

Banking Reform and the Federal Reserve
By ROBERT CRAIG WEST. Offering new perspectives on the early years of
the Federal Reserve system, Professor West evaluates the banking reform
movement and its results. He clearly demonstrates the relationship between
the evolution of monetary ideas and the evolution of an organized struc-
ture. $14.50

CORNELL UNIVERSITY PRESS ITHACA AND LONDON

THE JOURNAL OF ECONOMIC HISTORY
A Quarterly Journal

Published by the Economic History Association since 1940. Its
purposes are to stimulate interest in the study of economic history;
to encourage research in this field; to cooperate with societies de-
voted to the study of agricultural, industrial, or business history;
and to collaborate with economists, historians, statisticians, geog-
raphers and all other students of economic change.

Annual memberships are: student, $5; regular, United States, $15;
library subscriptions, $20; regular membership, foreign, $15.50.

Applications for memberships and subscriptions should be ad-
dressed to Richmond D. Williams, Secretary-Treasurer, Eleutherian
Mills Historical Library, Wilmington, Delaware 19807.
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REPRINTS AVAILABLE

Business History Review

Volume 1-42 and General Index, Volumes 1-27. Boston,
Mass., 1926-1968. Available as follows: clothbound com-
plete, $656.00; paperbound complete, $516.00; per volume
or unit paperbound, $20.00 (Volumes 1-24 reprinted in
units of two or three volumes as follows: 1-3; 4-6; 7-9;
10-12; 13-15; 16-18; 19-20; 21-22; 23-24. Volumes 25-42
available separately.); General Index, Volumes 1-27, paper-
bound, $5.00.

Journal of Economic and Business History

Volumes 1-4 (all published). Cambridge, Mass., 1928-
1932. Available as follows: clothbound complete, $120.00;
paperbound complete, $100.00; per volume, paperbound,
$25.00.

Order from:

KRAUS REPRINT CO.

A U.S. Division of Kraus-Thomson Organization Limited

Route 100

Millwood, New York 10546
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Newcomen Awards

in Business History
Presented by

THE NEWCOMEN SOCIETY IN
NORTH AMERICA

in cooperation with

THE BUSINESS HISTORY REVIEW

c Two Newcomen Awards in Business History are offered annually
for articles published in the Business History Review. The First Prize,
of $250, is awarded the article judged, according to the rules outlined
below, to be the best of the year. The Special Award, of $100, is for
the best article by a graduate student or a recent Ph.D. who has not
published a book.
« Prize articles are selected by a panel of judges composed of a rep-
resentative of The Newcomen Society and members of the Advisory
Board of the Business History Review. No member of the Advisory
Board or editorial staff shall be eligible for a prize, and articles so
authored will not be considered in the judging. Authors eligible for
the Special Award shall also be eligible for the First Prize, but in no
e\ent shall both prizes be awarded for the same article. The Ad-
visory Board reserves the right to withhold the Special Award in the
event that eligible articles do not, in the Board's judgment, merit
prize consideration. The awards program is administered by the
editorial offices of the magazine.

C Criteria for selection include: originality, value, breadth, and interest
of contribution, quality of research materials and methods, and quality
of presentation.
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These essays deal with a wide range of important topics in the interaction of
business, government, and society in Canada. Their value is two-fold. As careful
explorations of Canadian history, they provide important insights into the
Canadian past. But the issues they treat are still with us, and these essays make
important contributions to the continuing debate over such enduring issues as
the mainsprings of national identity, the impact of foreign influence on the
economy, the search for economic growth, and the optimum relationship
between federal and provincial governments in shaping national development.

These essays appeared originally in Business History Review. Contributors:
Glenn Porter, Christopher Armstrong, H. V. Nelles, Michael Bliss, T. W. Acheson,
Stephen Scheinberg, Patricia E. Roy, Alan Wilson. 138 pp. S2.5O/S6.95.
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The Thomas Newcomen
#1,000 Award in
Business History

Presented by

THE NEWCOMEN SOCIETY IN
NORTH AMERICA

in cooperation with

THE BUSINESS HISTORY REVIEW

« The Newcomen Society in North America, in cooperation with the
Business History Review, announces a prize of $1,000 and scroll to
be awarded in 1979 for the best book on the history of business
published in the United States during the years 1976-1978.

C For the purposes of this award, "the history of business" will be
interpreted in its broadest sense, including not only the history of
firms or industries, but books tracing interactions of businessmen,
analyses of business philosophy or behavior, and studies of the ad-
justment of businesses and businessmen to their economic, political,
and social environments.

C Criteria for selection will include contribution to knowledge, depth
of analysis, soundness of reasoning, clarity of style and organization,
and general readability and format.

C The committee to select the recipient of the 1979 Thomas New-
comen $1,000 Award in Business History is composed of Dr. Albro
Martin, Editor, Business History Review, Harvard Graduate School
of Business Administration; Mr. Stanley van den Heuvel, Trustee,
The Newcomen Society in North America; and Professor James P.
Baughman, Harvard Graduate School of Business Administration,
chairman.

cThe 1979 Thomas Newcomen $1,000 Award in Business History
will be the sixth in a series of triennial prizes intended to encourage
the study and improve the writing of business history in the United
States and Canada.
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