
IIZ9661

i asuodsaj J/jiO £661
 a0

J sjusm
-vredap 56 pire '(SITU ssuodssj %[g) ir66I ->°J siuaiuvredap 901 '(SIBJ ssuodsai J/JL$) Z6<;i JOJ

siusuiyedsp oil '(wu ssuodsai %t"6) 0661
 J0

J siusuiusdsp g[ [ '(SJBJ ssuodsai ^Z6) 8861
JOJ siusuiuedsp 511 '(SJPJ asuodsaj :J/,0Z.) 9861

 J0
J sjusuiuedap t8 '(SIBJ ssuodssj %i/.)

JOJ SJUSUIVIEdSp £g '(3JBJ 3SUOdS3J %9/,) 2861
 J0

J S1U3UI]JBd3p [6 UIOJj I

8Z
9£
It>
66L

£661

LZ
6£
Ofr
HOI

f66l

0£
6£
££
£9£

Z66I

9Z
6i"
Z£
£Z8

0661

SZ
W
Z£
OW

8861

9Z
69
Z£
069

9861

£Z
¥)
8£
Zi9

t>86l

IZ
W
9£
119 ssn

Z86I

U3U10M %

SJE3d3J %
:p)puB3 uijy jo J3quin\-

9jBnpBjS jo jno AJMSU SJSJJSSS qof

jo pjiqj-9uo jsnf puB 'j
3lUI9pB3BUOU JUBA9pj JO

pug IJIM SJS>[33S qof jo

jnoqB A|uo JivdX. auo £uv w
B pire apBoap ]SB] aqj J3AO SOUS

-usdxa uo pssBq 'X|;u3J9jjip jnj

pug \\\/A—uoijisod
-BOB UB Suipuy asoqj jo j]Bq—/i\yeo
-UOJSiq SJ9>[33S qof M9U JO JU30J9d
9Ag-kjJiqx 'SJB9A
BJBp 98BJ9AB UO p9SBq—9UIIJ
JB uopisod B pug HIM J9>{JBUI qof
otuigpBOB gqj uo sjgjjggs qof M9u

JO %o^, jnoqB Xjuo 'JB9X 9UO AUB UJ

SS93Oid U3PB1-U0TSU91 AlJBIJU9JOd
puB Jinagjip B SMoqs }95JJBUI ju9iu

-90Bld 0TUI9pB3B
B '

jq3i9 ;noqB si
uopnjpsui q3B9 UIOJJ sjugpnjs jo J9q
-Uinu UB9UI 9qX 'S9SSBp JU9UI90Bjd

9SJBJ pgyodgj OSJB spoqas
puB 'BUBipuj 'BIUJOJIJB3

jo AjisasAiun 'UISUOOSIA\ '
'BIUJOJJIB3 JO XjISJ9ATU

IIIH pdBqo JB BUIJOJBO qyojsl puB
'XjISJ9AIUfl UOJSOa 'JJ9UJO3 '9}BJS

oiqo 'PJBAJBH 'uBSiqoi^ 'OSBO
-iq3 'UOJ3DUUJ apnpui—sajBpipuBO

8£ °J ZZ "JOJJ SUjSUBJ—JB3X JSB|
J35JJBUI aqi uo sjuapnjs jo saaquinu

jsaSiBj aqj Suiyodaj spoqos
• 1 ajqBj, ui UA\oqs

si UOIJBUIJOJUI siqx J9I1JB9
B %^9 UIOJJ UMop 'puBq ui a

sqi pBq J93JJBUI gqj uo sjugpms
jo %9$ jsnf -jaSuoj snqj

puB 'J3IJJB3 sqof JOJ qojBss 01 sjuap
-njs 9uios jo yBd sqj uo SAOUI OIS

-sjBJjs B sdBqjsd puB 'suoijisod 8ui
-puB| ui Xjinogjip pasBSJOUi jo u8is

B qjoq aq oj sjBaddB siqx puBq

Ul SPU3JX

1 aiavx

ui &/L a'^d
 3

M1 jnoqjiM sjuapnjs
9JOUI pUB 'JB9A SIlOIA9jd 9qj UIOJJ

qojB9S qof Ji9qj SuijB9d9j sjugpnjs
9JOUI 9pnpUl OJ SSBp JU9UI90Bjd

siqj qjiM pgnuijuoo pugjj y
•gpBogp |SBd aqj ui

SJBSX jsqjo UBqj jaSSiq sq oj sanuij
-uoo jnq 'JB9X JSBJ SB SSJBJ SB JOU SI
SSBp juauiaoBjd S4JB9A siqj 'sjooqos

fuipuods9J-uou jnoqB SSJBUI
-IJS3 SnOIJBA SUIJJBUI U3Ag -SJB3X
snoiASjd ui 00/, jnoqB jo SSBJSAB

UB pUB JB3A" JSBJ L£Q
L
 \ OJ p3JBdUIO0

'ssBp jusuisoBid aqj ui pagijuspi
3J3M sjuapnjs 66Z. 'J^aA siqx

S9SB0 SUISSIUI JOJ sjaquinu
JBllJOB pSJSnfpB JOU 9ABq 3A\ OS pUB
'sassBp ju9ui90Bid jssSSiq aqj pBq
9ABq XnBOiJOjsiq qoiqM 'surejSojd

jBJOjoop aSjBj sqj jo n.12 papnjoui
pod juapuodsaj siqx "

3
J

BJ
 asuodsaj

%£/_ B JOJ 'AaAjns aqj oj papuods
-9J SUIBjgOjd IBJOJOOp fg '-1^3^

siqx qof B JOJ 8UI>JOOI ApAipB puB
suiBjSojd jBJOjoop sqj jo uoijajd

-UIOO 8UIJB9U JO §UIJ9|dUIO3 SJU9p
-njs |JB sju3S9jd3J ssBp

sqX suoijnjpsui pq
ui sjusuiyBdap aouaps JBOIJIJ

-od ui sjojosjip ju3ui90Bid ajBnpBjS
jo AaAjns B UIOJJ sjuauiaoBid jnoqB

UOIJBUIJOJUI SJI surejqo VSdV

JU3UI33BIJ

(%£l)
•U9JJBJ sqof jo

B ipjs 3JB qSnoqj
SUISB3J0UI 9JB SUOIJISOd

OIUISpBOBUOU UI SJU9UI90BU •
;U9UIOA\ UBqj suoijisod

AjBJOdUISJ UI p33B[d 3q OJ XpjJIl
djoui jBqA\9Uios 9JB U9UI qSnoqj

—9JBJ auiBS sqj jnoqB JB SUOIJ
-ISOd punOJ U9UIOM pUB

p3JBduiO3

gsoqj JOJ UBqj J9JB9J8
-uBjsqns si puBq ui "a^qd 9qj

sjugpnjs JOJ ssgoons ju9ui90B|j •
;O8B 9pB09p B spjiqj-OMj jnoqB

oj pgjBduioo 'puBq ui 'a^qd 9qj
JB9A JSB] SJ95J99S

"9jBJOj3op jpqj
SuiABq 9J0J3q J95JJBUI 9qj UO 9J9M
J9A9 UBqj sjuBDijddB qof 9JOJ^ •

tqSiq 9q oj sgnuijuoo 9JOj9q
JB9A gqj J95JJBUI qof gqj uo U99q
pBq oqM suoijisod JOJ 8uiqojB9s
sju9pnjs jo uoijjodojd

JSB| 9qj Ul 3SB0 9q
SBq UBqj J98JBJ IJIJS qSnoqj 'JB9A
8uip909Jd aqj UBqj jgjjBUis jBqM

-9UIOS SBM SSBp JU9UI93Bld 9qX •
:8UIMOUOJ gqj 9JB

JB9A JSB] juguigoBjd 9qj jo soijsugj
-3BJBqO AjBUIUinS 9UI0S 'JJBJ9A0

sjugpnjs jigqj jo S93U9
-U9dx9 q3JB9S qof gqj 8uipjB89J

SJ0J39Jip JU9UI93Bjd 9JBnpBj8 JO A9A
-jnS JU939J B UIOJJ Ap8jBJ U35JBJ SI

jjodgj siqj JOJ UOIJBUIJOJUI S6-t66I
JB9A 3IUI9pB3B Suunp J95JJBUI qof

9qj UO 93U9pS JB3lJI|Od Ul SJUSpilJS
aaV P

UB
 Q'^ld i° SS33311S JU9UI

-93Bjd gqj S9UIUIBX9 jjod9j siqx
SJB3A JU933J JSOUl UBqj J9JJ3q pUB

3JOj9q JB9A gqj UBqj 9JBJ J3q8iq
B

 l
p93Bjd 9J3M J661 J° 8uildS Ul

J9>(JBUI qof gqj uo sjuspnjs jo %zt
'HBJ9AQ 9pB39p JSBJ 9qj J9AO 33U9

-IJ9dX9 JU9UI93B|d UIOJJ S93U3J9J
-Jip 3IJBUIBJP AUB MOqS JOU Op JB9A

JSBJ JU3UI93B|d 8UI5J93S 33U9pS JB3
-tjipd ui sgjBpipuBO qof UIOJJ sjps

-9J 'U9jq8ij oj 8umuijuo3 si J9>JJBUI
9qj jBqj 93U9piA3 si 9J3qj gjiq^w

93U3pS JBOlJipd Ul J9JJJBUI qof 9qj
jo 9JBJS sqj jnoqB 98BSS3UI psxiui

B pU3S 33U9pS |B3ljqod Ul SJU9pilJS
3JBlipBj8 |BJOJ3Op JOJ 93U9U9dX3
JU9UI93B]d UO S8uipug

•(6IV 'Q966I
-Bd]Bd AIJB9J si 9ABq 9(do9d 8unoA

9uios AjgixuB 9qx,, :sjsiju9ps
A\3U JOJ J3>IJBUI qof gqj jnoqB piBS
SBq 'uoijBpunoj 93U9ps

gqj jo J0j33Jip Ajndgp '
3 9UUV SV UJ93UO3 JB3J8 JO 3q OJ
gnuijuos sjugpnjs jBjojsop 93U9ps

JBOIJIJOd M3U JOJ SJ39dSOjd qOf

VSJV

JSB| suoijisod punoj
j jo %JOJ spadsojj qof

SM3N UOIJBIDOSSV

https://doi.org/10.1017/S1049096500044656 Published online by Cambridge University Press

https://doi.org/10.1017/S1049096500044656


sotiipjIII

sppy \\v. ui p30t!]d jaquinu [BJOJ sqi jo
-J3d B SR p]3y JR|T13IJJt!d t! UI p33R|d JSqiUTlU [RIO] am S3JnSR3lU p33R]d 3SOq] JO 33t!]U33.I3(I>1

sppij SAiiosdsaj sqi jo ipR3 u;
S3)Cp;pUB3 |E)OJ JO 38i3]U33J3d E SB p|3y I? Ul p33(!|d JSqUIflU S3jnST!3UI SS033I1S )U3UI33C|dK

z
0
6
£
K
LZ
9
8c

—
9£
98
iL
69
c8
9i

£661

£
0
£1
P
61
£t

[£

0£
19
(iL
£9
69
08
PL

W56I

z
0
£1
P
£Z
ZZ
9
£C

0£
0/.
LL
89
LL
U
8i

c66l

t-
I
01
£
£L
82
9
II

£8
19
fri
\L
PL
PL
IL

0661

L
Z
Z\
9
61
9:
9
£t

(K)l
6£
LL
£9
£9
t8
PL

8861

Z
1
Zl
£
81
iZ
8
6c

001
££
08
Pi
£9
£6
98

9861

JsqiO
/(3o[opoqi3)\

AJOSqj. |K3|JI[Od
uoijBjjsiuitupv 3!iqnj

SUO]JRp>] |BUO[]BUJ3JUI
saipnig RnJV/0A!)RJT!duio3

A3||OH 3i|qn(]
1U3LUUJ3AO9 UR3U3UJV

qp33B|J SSOqi JO 33BJU33J3J
/<8o|opoqj3VM

Ajoaqj, |T!3ii!|Od
uoiiRJjsiuiiupv 3!iq>M

SUOI1B|3S [BUOUBUJ3JUI
ssipms RS-iV/SAUBJBduioj)

^31)0(1 sjiqnj
1U3UIUJ3AOQ UE3U3UJV

,,SS333ng |U3UI33K|(J

(%) S6-986I 'uoi|Bzi|Bpads jo ppij iCq

e a
r
ievi

9qj jo
ajnosnuitu B uaaq SXBM(B ssq qojqM

'A8ojopoqj3Ui ui n« JB payodaj
S}U3UI3DBld OU 9J9/W 3J3qi 9JOJ

-aq JB9A aqj %£i oj pajBduioo '
-aqj jBOjiiiod ui 3J3A\ JBSA JSBJ

sqof JIB jo %6 ^I
U

O 'suopisod SUT
-pug pjaij siqj ui sjuBOijddE jo %

Xjuo qjiM 'jqSij AnEpadsa SBM
d UI

si jU9Ui90Bjd JOJ
pjgg jjnogjip JSOUI gqj

-UI9J 9J9M ppij Siqj UI S4U9UI90B|d
63 9qj jo %fl ^I«o—suoijisod

jU9UBUU3d dn Suu9jjo ui jnjsssoons
JSOUI SBM uoijBJjsiuiuipB oijqnj

•ssgaons }U3ui90Bid qgiq p9Moqs
sppg asgqj 'sgjiq oiui9pB3B JB jsnf

8up[ooi U9A9 jnq 'sqof oiuigpBOBUou
ui sjugprqs Xoijod oijqnd jo ]U9ui
-90Bjd jo 9JBJ jgqSiq B Xq y^d ui

p9urejdx9 si siqj, suoijisod Suipug
sppg gsoqi ui sjugpnjs jo %^8 J9AO

qjiM 'ssaoons }U9ui93Bjd JS9§UOJJS

gqj pBq 'suoijisod \\u jo 9JBqs
JJBUIS AJ3AIJBJ9J B 91jqM 'UOIJBJJ

-siuiuipB oijqnd pus Aoijod oijqnj
•suoijisod

Suipug B9JB siqj ui sjuBOijddB qof
jo sj9jJBnb-99jqj J3AO qjiA\ SUOJJS

UIBU13J pip JU9UI90B|d JB9A" SiqX
ppg qjMOii B SB soijipd UBOU9UJV

MBS Xgqj pres pBq aaojgq
gqj sjopgjip ju9ui90Bjd

sppg
UBqj }[OBJJ 9JnU9JUOU 9J9AV

^1 ui suoijisod gqj jo 9JBqs J9§JBJ
V 9Aijij9duioo 9JOU1 jiq B si ppg

siqj SuijsgSSns '9§BJ9AB UBqj J9A\oi
9IJJIJ B SBA\ SOlJlJOd 9AlJBJBdUIO0 Ul

ss903ns juguiaoBjd jng "sppg jgqjo
PUB JU9UIUJ9AOS UB0U9UIV OJ 9AIJ
-Bpj 'pgjjg suoijisod IJB jo 9JBqs B
SB AV9J8 Sppg SOlJlJOd 9AlJBJBdUIOO

PUB (^l) SUOIJBpj JBUOIJBUJ9JUI 9qX
JU9UIUJ9AOS UB0IJ9UIV Ul 9J3A\ J9J

-JBnb B J9AO pUB 'SUOIJBpj JBUOIJBU
-J9JUI JO 9AlJBJBdUIO0 Ul 9J9A\ SJU3UI

-90Bjd 9qj JO JJBq J9A0 90U9pS
JBOlJlJOd JO ppg JOfBUI AJ9A9 JSOUIJB
Ul 8UOJJS SBA\

pire

3qi JO

uoi;n;;;sui jo
jo ppij

E SI! XjOJiOJB3 q3B3

•jou
JO 5{3BJJ gjnugj si juguijuioddB aqj

jgqjgqM ui aav IIU
S 9JB

 °M
M

 asoqj
J3AO 98pa ou p9J9jjo ji jnq 'gougps

Ul JU9UlAO|dUI9 3lU19pB3B
Ul 98BJUBApB J3U]JSip B SI

pgjgjduioo aqj B 8uiABq 'si jBqx
•jou JO puBq ui 'crqd gqj SBq 9jBp
-ipuBo gqj jgqjgqM 3UIBS gqj jnoqB

9JB sjgquinu 9S9qx
 -

pu3 q8iq gqj
JB q8noqj '9pB09p JSBJ gqj jo 9oug
-ugdxg jo gSuBJ gqj uiqjiA\ si ooj

k
-id^j—suoijisod AjBJodtugj punoj

SgjBpipUBO flB JO pjiqj B J9AO JStlf

pug A\O[ gqj JB SJBJ B—suoij
-isod punoj Qgv 3JB oqA\ sjugp

-njs jo %9£ jsnf 'J9A3A\OH 'jugui
-goBjd Suipug %fg qjiM 'pougd jBqj
ui jgA3 jBgA jsgq gqj SBA\ siqj 'puBq

u
! aqd ^m MM

M
 sjugpnjs JOJ

gpBogp JSBJ gqj ui JB9X XUB JSOIUJB

UI pgougugdxg jBqj UBqj gjBJ jgjjgq
JO g|qBJEduioo B—uoijisod B punoj

Ajpgjjodgj jBgX JSBJ jg^jBui gqj
uo sjsijugps jBoijijod Mgu JO jugo

-jgd OA\J-XJU9A3S 'SJBgX jsBd UIOJJ

jugjgjjip qonui jou SBM JBgA JSBJ

sjsijugps iBoijipd A\gu JOJ jg>[JBUi
qof gqj 'jgAgA\oq 'jjBq B puB gpBO

-gp JSBJ gqj UJOJJ sjgquinu guipsBq
gsgqj jo gAijogdsjgd gqj UIOJJ

q3JB9S qof
jpqj jo gsjnoo gqj jgAO

jqSiui gjBpipuBO jBnpiAipui
AUB gougugdxg gqj oj 9[qBjBduiO3

jou si jgjjjBui qof gqj jo JBgX guo jo
joqsdBus B UIOJJ BJBQ qjJOj os puB

'sguo juguBiujgd OJUI pguuojsuBJj
9JB sgujijguios suoijisod A\rejod

-uigj jBqj 'SJB9X [BjgAgs jgAO pugj
-xg sgqojBgs qof XUBUI jBqj gsjnoo
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TABLE 4
Placement by Type of Hiring Institutions, 1986-95 (%)

Ph.D. department
M.A. department
Undergraduate political science or

combined
Two-year college
Nonacadcmic
Total

1986

41
16
32

1
9

99

1988

40
17
33

2
8

100

Total

1990

41
16
32

-»
10

101

1992

45
11
31

2
10
99

1994

42
14
31

11
100

1995

39
16
30

2
13

100

have accounted for over 40% of
hires—42% on average. This year,
the share of positions in Ph.D. in-
stitutions declined to 39%. The
share of jobs going to undergradu-
ate institutions also was the lowest
it has been in recent years at 30%.
On the other hand, positions are
relatively more likely to be found
in M.A. departments than has been
the case in the last several years,
and increasingly to be found out-
side academia.

Two percent of placements, 10
individuals, accepted positions in
two-year institutions—community
colleges and the like. Half of these
job candidates had the Ph.D. in
hand and half were ABD (roughly
the same as the pool as a whole);
seven were men and three were
women (also roughly the same pro-
portion as the pool as a whole).
While these jobs can often be as-
sumed to call for teaching across
many political science fields, the
academic fields of these individuals
spread across American govern-
ment, comparative politics, IR,
public policy, and political theory.
Almost all of these placements in
two-year institutions were reported
as temporary.

Nonacademic positions account
for 13% of this year's placement, a
rate that has grown gradually from
around 9% a decade ago. Students
in all fields took nonacademic
placement, though, as noted, public
policy students disproportionately
took these jobs. Of people taking
jobs outside academia, about a
quarter were students in American
politics, a fifth each in comparative
politics and IR, and a tenth in polit-
ical theory.

Women and Minorities on the
Job Market

The Chronicle of Higher Educa-
tion reports that "a new generation
of professors is markedly changing
the face of academe. . . . these fac-
ulty members are much more likely
to be women and somewhat more
likely to be members of minority
groups." The report is based on a
study recently conducted by the
New Jersey Institute for Collegiate
Teaching and Learning at Seton
Hall University. They add that
"fully a third of the country's full-
time professoriate belongs to this
new group . . . contradicting the
widespread perception that a weak
academic job market has prevented

TABLE 5
Placement Experience by Sex and Race

a significant infusion of new blood"
(Magner 1996b, A17).

These findings are no surprise in
political science, which has shown
steady increases in numbers and
rank of women in the professoriate
and enrolled in graduate study, and
to a lesser degree (as found in the
New Jersey Institute study for aca-
deme as a whole) increases for mi-
norities (Brintnall 1992, 105);
(Spellman 1995, 319).

What is especially encouraging is
that placement data show that
women and minorities who are on
the job market in political science
are faring as well as their male and
white counterparts. Women are
28% of the placement class—about
a three percentage point increase
over a decade ago. The women in
the placement class are slightly less
likely than men to have the Ph.D.
in hand (51% vs. 58%) and to be
repeats. But placement rates are
comparable—both for candidates
with the Ph.D. and for the whole
pool. Women are a bit less likely to
be placed in temporary positions
than men.

By field and type of placement
there are little differences between
the pools of men and women.
Women are slightly more likely to
be studying in public policy and

Percent:
In Placement Class
With PhD
Repeating
Placed:

In Temporary Position
Placed with PHD

Percent Placed In:
Ph.D. Department
M.A. Department
Undergraduate political

science or combined
Two-year College
Non-academic

Percent Placed by Field:
American Government
Public Policy
Comparative/Area Studies
International Relations
Public Administration
Political Theory
Methodology
Other

Total

Men

72
58
43
72
36
85

38
16
29

2
15

31
5

27
24

3
9

—
2

100

Women

28
51
35
71
31
85

41
17
31

2
9

21
8

26
25
8
9

—
3

100

African
Americans

4
80
40
79
21
81

38
12
31

—
19

41
11
19
22
4

—
4

100

Latinos

3
54
63
80
55
89

36
7

29

14
14

6
13
50
25

6

100
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public administration than men, but
less likely to take nonacademic
jobs; only half the proportion of
women studying public policy took
nonacademic positions than men in
that field.

African American students are
4% of the placement class, a slight
drop from previous years. African
American candidates seeking jobs
are much more likely than others to
have the Ph.D. in hand. Fully 80%
had completed their degree, com-
pared to 59% percent for the pool
as a whole. This pattern has oc-
curred in previous years as well,
but not to this degree. Thirty-seven
percent of the African Americans
in the placement class are women,
compared to 28% of the class
overall.

Placement rates for African
American students overall are
higher than for others—79% of
those on the market found posi-
tions. A relatively higher percent-
age of the jobs were permanent.
Comparing only job seekers who
have completed the Ph.D., a slightly
smaller percentage of African
American job candidates were
placed than for all candidates (81%
vs. 85%).

Latino students are 3% of the
placement class, a steady rate in
recent years. This small pool has a
high placement rate, 80% overall
and 89% for those with the Ph.D.
in hand. However, this year over
half found only temporary posi-
tions, compared to about a third of
the placement class as a whole.
Forty-two percent of Latino stu-
dents on the market are women—a
much higher proportion than the
placement pool as a whole. Latino
students are also far more likely to
be working in comparative politics;
half of Latino students who find
positions are teaching in this field.

Where Is the Job Market
Headed in Political Science?

In spite of some optimistic trends
reported last year, current evidence
suggests that the job market in po-
litical science is growing tighter.
We are seeing a drop in the number
of academic positions open and
continuing increases in numbers of

graduate students entering doctoral
programs and in Ph.D.'s awarded.

For the current year, academic
job openings have shown a sharp
drop. Numbers of job listings in the
APSA Personnel Service Newslet-
ter for academic year 1995-96 have
dropped about 14% over the num-
bers in the last several years; and
estimates of net new hires made by
chairs in the APSA Survey of Polit-
ical Science Departments for
1995-96 are down 11% over the
previous year. Expected hires to
replace departing faculty are down
by 15%.

At the same time, political sci-
ence graduate programs are pro-
ducing increasing numbers of stu-
dents. Enrollments in political
science doctoral programs have
increased by almost 30% the last
decade, and annual Ph.D. produc-
tion is up by about a quarter. In
1995, 876 Ph.D.'s were reported by
doctoral programs in political sci-
ence, public policy, and interna-
tional relations, of which 760 were
in the traditional political science
doctoral programs that APSA has
tracked over the years. In 1985,
614 degrees were awarded by these
same programs.

What about retirements that
would create new openings? A
large cohort of older faculty will be
reaching retirement age over the
next decade and a half. However,
the largest numbers of this group
have not yet reached retirement
age, and many institutions are cut-
ting positions when faculty retire,
rather than make one-for-one re-
placement hires. The prospect of
increasing numbers of retirements
holds more promise for the ad-
vancement possibilities of those
entering the professoriate now,
than it does for increasing numbers
of new hires at present.

These conflicting trends—fewer
academic positions and more new
Ph.D.'s—are common to all fields
in academia, and are generating
increased attention and concern.
(E.g., see Holden 1995, 121). Offi-
cials at the National Science Foun-
dation acknowledge they have been
late in recognizing problems in the
job market in the sciences. Anne
C. Petersen, deputy director of the
National Science Foundation, has

noted that NSF is committed to
improving its data collection on
placement of new Ph.D.'s, and,
"In the next few years, she says,
the foundation will also direct
money to new models of doctoral
education, other than the standard
one presuming that a Ph.D. will
become a professor (Magner 1996b,
A19).

APSA, also, will be with the Na-
tional Academy of Sciences and
other major associations in a Con-
vocation on Graduate Education to
explore doctoral training and em-
ployment issues and their implica-
tions for graduate departments,
graduate students, and the disci-
plines. We will report on this initia-
tive and related matters in the fu-
ture in PS.

In the meantime, what should
graduate students facing the job
search expect, and how might they
respond to these conditions? The
survey of last year's placement
class suggests several things. More
students are turning to the nonaca-
demic job market, and future job
candidates may want to explore
this more carefully, for both inter-
national and U.S. positions. One
placement officer also suggested
that students may want to look
more fully at international aca-
demic positions, too.

There is evidence as well that job
searches will take longer. We find
more students reported as repeating
on the job market, and many place-
ment officers recommend planning
on two years for the job search.

With surprising consistency, the
placement officers responding to
the placement study this year had
the following advice for graduate
students entering the job market:

• There is a premium placed on
excellence. Ignore advice that in
your own case might disrupt doing
the best possible work you can.
There are ample opportunities for
scholars doing the top quality
work.

• Finish the Ph.D. or have it
substantially completed before en-
tering the job market.

• Start career planning early,
look widely at different types of
opportunities, hone presentation
skills, and develop a breadth of
skills including methods and analy-
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sis. Diversify, and develop a strong
minor.

• Earn teaching experience and
demonstrate promise as a teacher.

• Participate professionally, in-
cluding presenting papers, publish-
ing in peer-reviewed journals, and
obtaining book contracts for one's
dissertation.

• Show achievement and balance
both in teaching and scholarship.

Finally, thanks should go to the
graduate placement officers who
volunteer the information for this
report and, much more impor-

tantly, guide their department's stu-
dents in job search and placement.
The care, concern, and pride they
have for their students shows
through clearly in these surveys,
and ultimately in the quality and
character of our discipline.

References
Brintnall, Michael. 1992. "Affirmative Ac-

tion: Women and Minorities in the Pro-
fession." PS: Political Science & Politics
25:105-109.

Holden, Constance. 1995. "Careers '95: The
Future of the Ph.D." Science, October 6.

Magner, Denise K. 1996a. "The New Gen-
eration." Chronicle of Higher Education,
February 2.

Magner, Denise K. 1996b. "Universities De-
bate What They Should Do About Tight
Job Market." Chronicle of Higher Edu-
cation, March 15.

Nelson, Cary. 1995. "Lessons from the Job
Wars: What Is to Be Done?" Academe,
November-December.

Spellman, Patricia, comp. 1995. "Graduate
Students and Faculty Cumulative Data
1985-95." Graduate Faculty and Pro-
grams in Political Science 1995-97.
Washington, DC: American Political Sci-
ence Association.

Contributors to APSA Awards and Programs
George F. Ackerman

Dean Alfange Jr.
Eugene J. Alpert

Bruce E. Altschuler
Jennifer Bailey

Gordon E. Baker
Larry Bartels

William Beaney
Henry Bienen
Richard Brody

Gregory A. Caldeira
Elliot W. Carlson

William A. Carroll
Lief H. Carter

William R. Caspary
Daniel S. Cheever
Bernard C. Cohen
Beverly B. Cook

Christopher J. Deering
Alexander A. Doska

Lee Joan Epstein
Malcolm Feeley

Christopher H. Foreman, Jr.
William E. Frenzel
Kichizo Fujimoto

Jose E. Garriga-Pico
Jeff Goodwin

Fred I. Greenstein
Glen Halva-Neubauer

Fredrick C. Harris
Akira Hattori

Jonathan P. Hawley
Miriam R. Jorgensen

Tomoaki Iwai
Joyce E. Keath

Francis J. Keenan
Stanley Kelley Jr.
Steven J. Kelman

David C. King
Alan Kornberg
Samuel Krislov

Lawrence LeDuc
Arend Lijphart

Burdett A. Loomis

Stuart Elaine Macdonald
Ardith L. Maney

David R. Mayhew
Wilson Carey McWilliams

Marian Miller
J. Bernard Moore

F.L. Ted Morton
Walter F. Murphy

Pamela D. Pelletreau
Jack W. Peltason

Steven T. Procopio
John Quirk

George Rabinowitz
Yong-Pil Rhee
Wilbur C. Rich

Ronald Rogowski
Bo Rothstein
Wilma Rule

Barry Rundquist
Paul S. Rundquist

Debra Salazar
Edward Schneier
Robert Y. Shapiro
Roberta S. Sigel
Derek Smiertka

Albert Somit
Ricardo Sucre Heredia

Harold W. Stanley
Alonzo T. Stephens
Grier Stephenson Jr.

Harry P. Stumpf

Ichiro Sunada
Susette M. Talarico

Edward Thompson III
Otto F. Unsinn

Barbara A. Vobejda
Kenneth D.Wald
Price I. Watkins

Curtis C. Wilkie Jr.
David Wilsford

David M. Wilson
Raymond E. Wolfinger

Kazuo Yamauchi
Eleanor E. Zeff

Alan S. Zuckerman

Thank You
for your
support

June 1996 215

https://doi.org/10.1017/S1049096500044656 Published online by Cambridge University Press

https://doi.org/10.1017/S1049096500044656



