
skills required by employers. Therefore, graduates need to be
competent at work skills necessary for the 21st century to be able
to face challenges of work in the present age and to have new
perspectives for facing challenges and changes of work. According
to the Federation of Thai Industries, the estimated number of
workers needed by 14 groups of manufacturing industries during
2013-2017 included 58 percent of high school graduates.
Objectives: The current study aims to survey and assess essential
skills development in high school students in Southern Thailand for
the workforce in the 21st century.
Methods: The cross-sectional study was applied to 1,200 subjects
consisting of 400 employers and 800 high school students. Data was
analysed using means, standard deviation and t-test
Results: The results revealed that communication, digital literacy,
creativity, critical thinking, collaboration, and responsibility were
the major skills development needs of high school students in the
21st century labor market. The results indicated that high school
students’ levels of skills were lower than those required by employ-
ers in four skills: communication, digital literacy, critical thinking,
and creativity at the statistical significant level of .001, as presented
in table 1.

Conclusions: The high school students possess skills needs for
work in the 21st century at lower levels than those needed by
employers. This is the issue requiring attention from individuals
involved in educational management as they must find ways to
develop the teaching and learning methods that can upgrade stu-
dents’ skills that are needed for work and seen by employers as
highly important. These skills are communication, digital literacy,
critical thinking, and creativity. The teaching and learning styles
should be more active rather than passive to stimulate students to
think, to be proactive instead of passively to respond to whatever
happens, to propose their ideas or to express differing opinions and
using the appropriate language or communicating tools. The fact
that these skills are at amoderate level could result in limitations for
young people’s development or employment as these skills are
required for work in this century where analytical thinking and
creativity are necessary for invention both in the workplace and in
private life.
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Introduction: Previous studies suggest that adults with mental
disorders (MD) or Autism Spectrum Disorder (ASD) are more
likely to be unemployed than those without MD. However, it is
unclear whether working adults withMDor ASD perceive the same
effort-reward balance as their counterparts without MD or ASD.
Objectives: To analyze labor conditions and to identify factors
associated with effort-reward imbalance among young adults with
ASD, MD and those from the general population (GP).
Methods: A qualitative and quantitative study design is being
conducted to analyze the rates of employment among young adults
with ASD, and to identify factors associated with employment rates
(Fondecyt ID11201028.). As part of this study, we conducted a
quantitative analysis in young adults 16 to 30 years of age in two
regions of Chile between August and October, 2022. Young adults
with MD and ASD were compared with adults of similar age
recruited from the GP. We applied a questionnaire to collect data
on participant’s sociodemographic information, autonomy level
and employment status. We applied the short Spanish version of
the effort–reward imbalance (ERI) and overcommitment
(OC) questionnaire, which has been widely used in Latin American
countries.
Chi-square test was used and the KruskalWallis H Test was applied
to compare among groups. The statistical significance was set at
P<0.05.
Results: Overall, 422 participants were included in the analysis
(mean age 22�3.2, 64.2% women, 65.2% students, and 4.4%
unemployed). Of the total respondents, 22% of young adults from
GP, 17.8% with MD, and 4.8% with ASD were working at the
moment of the survey. Regarding autonomy level, a higher propor-
tion of participants with ASD needed support (36.4%), compared
with 9.7% and 0.8% of young adults with MD and GP, respectively.
Of the population who reported working (n=125), about 56.0%
have a permanent job, and 44% a seasonal or occasional job. The
median value for the effort–reward ratio was 0.96 (range 0.4–1.8),
with no significant differences between the groups. Of those parti-
cipants working, 44.3% showed an ERI ratio higher than 1, which
was higher in participants with ASD (60%). ERI-esteem was sig-
nificantly different (P=0.01) among ASD (7.0; range 5-8), MD (6.0;
range 2-8) and PG (6.0; range 2-8). In the OC questionnaire, young
adults with ASDweremore likely to think about work (P=0.01) and
having trouble sleeping at night due to work issues (P=0.03) than
GP and MD groups.
Conclusions:TheASD group showed higher overcommitment and
a considerable proportion of subjects at risk of effort-reward imbal-
ance at work, were more likely to think about work at home, and
had trouble sleeping thinking about work. Our preliminary results

Table 1. Means different for skills development need by sample group.

Skills

Employers

High
school

students

Χ S.D. χ
S.
D. t

Communication 4.08 .40 3.17 .89 21.385***

Digital literacy 4.17 .41 3.41 .97 17.120***

Creativity 3.97 .45 3.01 .79 17.113***

Critical thinking 4.14 .43 3.47 .97 14.776***

Collaboration 3.39 1.04 3.41 .94 -4.267***

Responsibility 3.39 1.18 3.61 1.00 -3.877***

P<.001
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highlight the importance of considering the working conditions of
young adults diagnosed with ASD and the need to provide them
with enough support to promote labor inclusion.
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Introduction: Burnout syndrome or professional exhaustion is
defined as feeling burned out, exhausted, overloaded, exhausted.
It is a syndrome characterized by emotional exhaustion, deperson-
alization and low personal fulfillment. This clinical syndrome was
first described in 1974 by Herbert Freudenberger, a psychiatrist,
who defined burnout as “the depletion of energy experienced by
professionals when they feel overwhelmed by the problems of
others.” Mental Health is one of the specialties with the greatest
emotional exposure due to all the circumstances that surround
these professions, to maintain health in its 3 axes: physical, mental
and social well-being as defined by the WHO
Objectives: The objective of the study is to determine the presence
of Burnout Syndrome in Mental Health professionals through the
Maslach Burnout Inventory (MBI) questionnaire.
Methods:An observational, descriptive and cross-sectional study is
carried out. The people included in the study were the health
personnel of the Mental Health Clinical Management Unit (psy-
chiatrists, administrative personnel, nursing assistants, nursing
personnel, social workers and psychologists, and training person-
nel) who wanted to participate in the study. Carrying out the MBI
questionnaire and sociodemographic data.
Results: In our study we have a sample of 59 people. Regarding the
sociodemographic data, we have 45 women and 14 men. Regarding
the results after correcting the MBI questionnaire, we found that
4 professionals presented Burnout Syndrome (a psychiatrist and a
4th year psychiatry resident intern of psychiatry), 35 professionals
presented tendency to suffer from Burnout since one of the three
areas measured by the questionnaire was affected and 15 did not
suffer from Burnout. Regarding the domains, we obtain that emo-
tional exhaustion is the area, together with low personal achieve-
ment, that is most affected in the professionals of the community
mental health unit, 23 and 22 professionals, respectively. Deper-
sonalization is present at 12. Professionals with temporary con-
tracts presented greater emotional exhaustion and low personal
accomplishment. Professionals with permanent contracts show
greater emotional exhaustion. Among the professionals in training,
low personal achievement and depersonalization stand out. The
4 professionals who present burnout syndrome aremarried women
and 3 of them with temporary contracts.
Conclusions: The results obtained show the presence of Burnout
Syndrome and a high tendency to develop it among the profes-
sionals of the Mental Health Unit. In relation to the data, we must
reassess the care systems for professionals and prevent the causes

that can lead professionals who are starting their professional career
to develop burnout in normal situations that can lead to collapse in
extraordinary circumstances such as the COVID-19 pandemic.
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Introduction: Stigma is a complex process and a universal phe-
nomenon that is part of all social groups and that is maintained by
its functions related to the establishment of one’s own identity and
the facilitation of socialization processes. The stigma of the patient
is important to evaluate since it is a subjective experience that can
have negative correlations in relation to self-esteem, empowerment
and recovery orientation of the patient with mental illness. Hospi-
talization in mental health takes place at times of mental illness
decompensation and is an intervention closely related to the stigma
towards mental illness.
Objectives: The objective of the study is to evaluate the stigma
perceived by patients with mental illness hospitalized in an acute
mental health unit.
Methods: Observational study with 53 patients hospitalized in an
acute mental health unit.
Variables collected: Sociodemographic variables (age, sex), clinical
diagnosis and stigma is evaluated with the Illness Self-stigma Scale
(ISMI).
Results: Sample of 53 patients, 55%women and 44%men, themost
frequent diagnoses among those admitted are psychosis spectrum
26.42%, depressive disorders 24.53%, personality disorders 22.64%
and bipolar disorders 11.33%. The average age is 41.96 years,
between 18 and 72 years. The self-stigma according to the scale
(ISMI) we obtain as a total score the patient with the highest stigma
scores 100 points and the one with the least scores 44 points.
Regarding diagnoses, depressive disorders score 33-72 points, while
psychotic disorders score 36-85 points. The highest scores in self-
stigma in our study are in personality disorders 49-100 and bor-
derline personality disorder stands out (100 points). In the 5 sub-
scales such as alienation, self-stigma, perceived discrimination,
social isolation and resistance to stigma. Higher scores in alienation
stand out in all patients.
Conclusions: Patients with personality disorders, especially bor-
derline personality disorder, followed by psychotic disorders, pre-
sent greater perceived self-stigma in our study than the rest of the
patients; it is a very important factor that can affect the evolution of
the clinical picture. This factor is important to establish the thera-
peutic plan and the different interventions, it would be recom-
mended to assess the stigma together with the measures to reduce
symptoms.
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