VOLUME 8 ISSUE 2 JUNE 2015
ISSN: 1754-9426

Industrial and
Organizational Psychology

Perspectives on Science and Practice

Including focal articles with commentaries:

An Inconvenient Truth: Arbitrary Distinctions Between Organizational,
Mechanical Turk, and Other Convenience Samples
Richard N. Landers and Tara S. Behrend

The Assessment of 21st Century Skills in Industrial and Organizational
Psychology: Complex and Collaborative Problem Solving

Jonas C. Neubert, Jakob Mainert, André Kretzschmar, and Samuel Greiff

SOCIETY for
SI@P i 58 CAMBRIDGE
PSYCHOLOGY %P UNIVERSITY PRESS

EEEEEEEEEEEEEEEEEEEEEEEEEEE

https://doi.org/10.1017/iop.2015.68 Published online by Cambridge University Press


https://doi.org/10.1017/iop.2015.68

Industrial and Organizational Psychology
Perspectives on Science and Practice

The novel format of the journal focuses on an interactive exchanges on topics of importance to science and practice
in the field of industrial and organizational psychology. The journal takes a focal article - peer commentary format.

A focal article is a position paper on an important issue for the field (or potentially a pair of papers taking opposite
sides in a debate). Such a focal article might summarize evidence on an issue and take a position as to implications
for science, practice, or public policy. The paper might focus on a basic science issue, an applied science issue, a
practice issue, or a public policy issue; many would be a blend. The focal article is then followed by a series of
peer commentaries. These could challenge or critique the original article, expand on issues not addressed in the
focal article, or draw out implications not developed in the focal article. The goal is to include commentaries from
various perspectives, including science, practice, and international perspectives.

EDITOR:
Kevin R. Murphy, Lamorinda Consulting LLC and Colorado State University

PUBLICATIONS MANAGER:
Jenny Baker, Society for Industrial and Organizational Psychology

EDITORIAL BOARD:

Neil R. Anderson, Brunel University

Winfred Arthur, Texas A & M University

Tayla N. Bauer, Portland State University

Michael J. Burke, Tulane University

Allan H. Church, PepsiCo, Inc.

José M. Cortina, George Mason University

Fritz Drasgow, University of Illinois at
Urbana-Champaign

Mark Griffin, University of Western Australia

Theodore Hayes, US Office of Personnel Management

Beryl L. Hesketh, University of Western Sydney

George P. Hollenbeck, Hollenbeck Associates

John R. Hollenbeck, Michigan State University

Leaetta M. Hough, Dunnette Group, Ltd.

Jeff W. Johnson, Personnel Decisions Research
Institute

Jerard F. Kehoe, Selection and Assessment
Counselling

Richard J. Klimoski, George Mason University

Allen I. Kraut, Baruch College, CUNY

Hennie J. Kriek, Top Talent Solutions and University
of South Africa

Morgan W. McCall, University of Southern California

Jeftrey J. McHenry, Rainier Leadership Solutions

S. Morton McPhail, Retired Consultant, USA

Kenneth Pearlman, Creative Personnel Management
Consulting

Hannah R. Rothstein, Baruch College, CUNY

Ann Marie Ryan, Michigan State University

Lise M. Saari, New York University

Eduardo Salas, University of Central Florida

John C. Scott, APT Inc.

Robert E Silzer, Baruch College, CUNY

William J. Strickland, Human Resources
Organization

Nancy T. Tippins, CEB Valtera

A journal of the Society for Industrial and Organizational Psychology

SIOP is the premier membership organization for those practicing and teaching I-O psychology. While an
independent organization with its own governance, SIOP is also a division within the American Psychological
Association and an organizational affiliate of the Association for Psychological Science.

SIOP membership includes online access to all issues of the journal as well as an optional print copy Individuals
can become members at http://www.siop.org/Dues/payment.aspx. Membership rates are $100 for professional
members (Fellows, Members, Associates, International Affiliates) and $50 for Student Affiliates & Retired statuses.

© Society for Industrial and Organizational Psychology

https://doi.org/10.1017/iop.2015.68 Published online by Cambridge University Press


https://doi.org/10.1017/iop.2015.68

Industrial and
Organizational Psychology
Perspectives on Science and Practice

VOLUME 8, IssUE 2, JUNE 2015

CONTENTS

INTRODUCTION

From the Editor
KEevIN R. MURPHY 141

FOCAL ARTICLE

An Inconvenient Truth: Arbitrary Distinctions Between Organizational, Mechanical
Turk, and Other Convenience Samples
RicHARD N. LANDERS AND TARA S. BEHREND 142

COMMENTARIES

Fifty Days an MTurk Worker: The Social and Motivational Context for Amazon
Mechanical Turk Workers
GORDON B. SCcHMIDT 165

Amazon Mechanical Turk for Industrial and Organizational Psychology: Advantages,
Challenges, and Practical Recommendations
SANG EuN Woo0, MELISsA KEITH, AND MEGHAN A. THORNTON 171

The New Fruit Fly for Applied Psychological Research
ScorT HIGHHOUSE AND DON ZHANG 179

Caution! MTurk Workers Ahead—Fines Doubled
P. D. HARMS AND JUSTIN A. DESIMONE 183

Don't Throw the Baby Out With the Bathwater: Comparing Data Quality of
Crowdsourcing, Online Panels, and and Student Samples
NicoLAs RouLIN 190

Inattentive Responding in MTurk and Other Online Samples
Avi FLEISCHER, ALAN D. MEAD, AND JIALIN HUANG 196

Difference in Response Effort Across Sample Types: Perception or Reality?
SHAN RAN, MENGQIAO L1u, Li1sA A. MARCHIONDO, AND JASON L. HUANG 202

Participant Motivation: A Critical Consideration
Aryssa K. MCGONAGLE 208

External Validity and Multi-Organization Samples: Levels-of-Analysis Implications of
Crowdsourcing and College Student Samples
DANIEL A. NEWMAN, DANA L. JOSEPH, AND JENNIFER FEITOSA 214

https://doi.org/10.1017/iop.2015.68 Published online by Cambridge University Press


https://doi.org/10.1017/iop.2015.68

A Convenient Solution: Using MTurk To Sample From Hard-To-Reach Populations
NicHOLAS A. SMITH, IsAAC E. SABAT, LARRY R. MARTINEZ, KAYLA WEAVER, AND SHI XU 220

Stop Apologizing for Your Samples, Start Embracing Them
XIAOYUAN (SUSAN) ZHU, JANET L. BARNES-FARRELL, AND DEV K. DALAL 228

Sampling in Industrial-Organizational Psychology Research: Now What?
GWENITH G. FISHER AND KYLE SANDELL 232

FOCAL ARTICLE

The Assessment of 21st Century Skills in Industrial and Organizational Psychology:
Complex and Collaborative Problem Solving
JoNAs C. NEUBERT, JAKOB MAINERT, ANDRE KRETZSCHMAR, AND SAMUEL GREIFF 238

COMMENTARIES

Questions About I-O Psychology’s Future
NEIL MORELLI, A. JAMES ILLINGWORTH, AND CHARLES HANDLER 269

Employability in the 21st Century: Complex (Interactive) Problem Solving and Other
Essential Skills
FiLip DE FrRUuYT, BART WILLE, AND OLIVER P. JOHN 276

Incorporating “Soft Skills” Into the Collaborative Problem-Solving Equation
RoNALD E. RIGGIO AND KARAN SAGGI 281

Assessing 21st Century Skills: Competency Modeling to the Rescue
KATHERINE A. SLITER 284

Bridging Science and Practice: Toward a Standard, Evidence-Based Framework of
21st Century Skills
RoNG Su, JuLiyA GOLUBOVICH, AND STEVEN B. ROBBINS 289

Do We Really Need New Constructs? An Argument for Adapting Individual
Predictors to Dynamic Environments
LEBENA VARGHESE, MEGHAN I. H. LINDEMAN, AND ALECIA M. SANTUZZI 294

Complex and Collaborative Problem Solving: New, Unique, and Useful?
IN-SuE OH 301

ADDENDUM

Imperfect Corrections or Correct Imperfections?: Psychometric Corrections in

Meta-Analysis - ADDENDUM

FrREDERICK L. OSWALD, SEYDAHMET ERCAN, SAMUEL T. MCABEE, Jisoo OcCK,

AND AMY SHAW 305

COMMENTARY

Imperfect Corrections or Correct Imperfections? Psychometric Corrections in

Meta-Analysis

FrREDERICK L. OSWALD, SEYDAHMET ERCAN, SAMUEL T. MCABEE, Jisoo OcCK,

AND AMY SHAW el

https://doi.org/10.1017/iop.2015.68 Published online by Cambridge University Press


https://doi.org/10.1017/iop.2015.68



