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Longitudinal research provides data from the same participants over a set time period and as such permits
causal pathways (for example to health, illness and mortality), to be determined. There is a new emphasis on
accountability in the public health sector. Longitudinal research can help those professionals seeking to
implement longitudinal style research in order to meet these new demands.

Conducting Longitudinal Research will help both novice and experienced researchers, from academia,
government departments, private and public sectors to establish and conduct a longitudinal study. Offering
direction and advice concerning the efficient conduct of longitudinal research studies, Conducting Longitudi-
nal Research fills a gap in the research methodology literature.

Internationally, longitudinal research has become increasing important to both the academic community
and state policy-makers as it is an important way to examine causal relationships - for example, understand-

ing critical issues associated with ageing.

While the famous 'Seven Up' study is probably the best known, longitudinal studies can include many thou-
sands of participants (e.g., The UK 'Million Women' study). The Australian Longitudinal Study on Women's
Health (ALSWH), which began in 1996, has 40,000 participants who are surveyed every three years.

Conducting Longitudinal Research includes topics from the researchers' experiences:

® strategies to encourage participants to
remain in the study (often for decades)

¢ establishing succession planning for key personnel, and
¢ handling very large volumes of data.

Conducting Longitudinal Research is a practical guide to the development and successful management of
longitudinal studies written by researchers and personnel who have been running the Australian Longitudinal

Study on Women's Health for over ten years.

In plain language, each chapter provides the reader with a thorough examination of the topic, illustrative
case studies and real-life examples, timelines for project development and implementation and a chapter

summary of the main points for quick reference.

Getting started: “Preparing the ground” and
“planting the vines” for longitudinal research
Julie Ellen Byles, Annette Dobson, Lois Bryson,
Wendy J Brown

Human resources for longitudinal studies: Match-
ing people to skills and tasks
Penny Warner-Smith, Deborah Loxton, Wendy J Brown

Accessing and disseminating longitudinal data:
Protocols and policies

Catherine Chojenta, Rosemary Mooney,

Penny Warner-Smith

Longitudinal survey development and design
Deborah Loxton, Anne Young

Recruiting for a longitudinal study: Who to choose,
how to choose and how to enhance participation
Lyn Adamson, Anne Young, Julie Ellen Byles

Developing relationships and retaining participants
in a longitudinal study
Lyn Adamson, Catherine Chojenta

Cohort management: Developing and
maintaining participant databases in longitudinal
studies

Lyn Adamson, Anna Graves

Data management: The building blocks of
clean, accurate and reliable longitudinal
datasets

Anna Graves, Jean Ball, Eliza Fraser

Working with longitudinal data: Attrition and
retention, data quality, measures of change and
other analytical issues

Anne Young, Jennifer Powers, Virginia Wheway

Conducting substudies
Jenny Helman, Deborah Loxton, Lyn Adamson,
Anna Graves, Jennifer Powers

Communication and dissemination of longitudinal
study findings

Catherine Chojenta, Julie Ellen Byles, Deborah
Loxton, Rosemary Mooney
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21sT ANZAM CONFERENCE 2007

MANAGING OUR INTELLECTUAL AND SociAL CAPITAL

Sofitel Wentworth Hotel, Sydney, 4 — 7 December 2007
www.promaco.com.au/2007/anzam

Research, conceptual and discussion papers and participation are

presented by academics, practitioners, researchers and research students.

Papers are drawn from, but not restricted to, the following streams:

e Critical Management Studies ® Marketing and Communication
¢ Entrepreneurship and Small o Networks, Clusters, Collaboration
Business and Social Capital

Gender and Diversity in
Organisations

Organisational Change

Organisational Behaviour

Human Resource
Management and
Development

Research Methods
Strategic Management

International Management

Sustainability and Social
Issues in Management

Knowledge Management
and Intellectual Capital

Technology, Quality and
Operations Management

Management Education
and Development

ANZAM

Public Sector and Not-for-Profit

All enquiries (including technical program) should be
directed to the conference organisers:

Promaco Conventions Pty Ltd

PO Box 890

Canning Bridge WA 6153

Phone: + 61 8 9332 2900; Fax: + 61 8 9332 2911;
Email: promaco@promaco.com.au

Hosted by

College of
Business

University of
Western Sydney

Bringing knowledge to life

2008

22ND ANZAM CONFERENCE 2008 - MANAGING IN THE PACIFIC CENTURY
2 — 5 December 2008, University of Auckland, New Zealand

The pattern and pace of economic transformation in the Pacific Rim is
unprecedented and presents new challenges and new opportunities
for organisations throughout the world.

The role of managers, management and leadership will be funda-
mental to this transformation. Irrespective of the sector, the industry or
the form of the organisation, the ability to respond and adapt in a
world increasingly dominated by Asia-Pacific alliances, innovations and
enterprise will be essential to an organisation's competitive success.

These issues create an excellent thematic background for the
scientific program which will be supported by a social program in a
city that has everything to make a delegate's stay enjoyable. | look
forward to seeing you in New Zealand.

Professor Marie Wilson
Conference Convenor
The University of Auckland Business School

Call for papers and workshops - Closing date: 20 June 2008
PAPERS - Theoretical, empirical, literature reviews, management
education issues, and case studies are invited. Maximum 12 pages
in length. All papers submitted will be refereed using a double
blind peer review process. Accepted papers will be published in
the conference proceedings CD. Note, papers must not have been
previously published or presented. Submission style guides can be
downloaded from the website: www.promaco.com.au/2008/anzam.

ANZAM 2008 will be held in the Owen G Glenn Building at The
University of Auckland Business School, located in the central city
between the CBD and the shopping and art precincts.

Further information — Technical program enquiries should be
directed to: Professor Marie Wilson, The University of Auckland
Business School, New Zealand. Phone: + 64 9 373 7599 Ext: 87667.
Fax: + 64 9 373 7477. Email: m.wilson@auckland.ac.nz

** COMMENCE OR RENEW YOUR ANZAM MEMBERSHIP NOW **

Membership forms are available at:
http://www.anzam.uts.edu.au/membership/index.htm

Australian and New Zealand
Academy of Management

ANZAM MEMBERSHIP

The Journal of Management & Organization (JMO) is the official
journal of the Australian and New Zealand Academy of Manage-
ment (ANZAM), which, internationally, has earned respect as a
scholarly publication. JMO is currently published and marketed by
eContent Management Pty Ltd. Articles are available online on
Atypon-link.com both on a subscription and pay-per-view basis.
JMO is also aggregated in the Business Section of the ProQuest
Research Library™ in the United States.

ANZAM is the peak professional body for management educators,
researchers and practitioners in Australia and New Zealand, with
about 600 individual members and 50 institutional members (rep-
resenting most Australian and New Zealand universities) as well as
members from other countries.

ANZAM'’s Purpose

ANZAM is a multi-disciplinary academy with the aim of advancing
scholarship and practice in management education and research.
Its members represent the full range of management interests
including: organisational behaviour, small business, marketing,
entrepreneurship, human resource management, strategic manage-

ment, organisational theory, management information systems,
business ethics, industrial relations, leadership, E-commerce, inter-
national management, operations management, quality manage-
ment, critical management, public sector management, sustainability,
research methods, gender issues in management, management in
the non-profit sector, technology and innovation management.
Members are also drawn from the fields of economics, finance and
accounting.

ANZAM’s Intent

1. To further the development of management education and
associated disciplines in Australia, New Zealand and globally;

2. To encourage scholarship, research and management practice;

3. To share and disseminate management knowledge and practice
through a variety of mechanisms; and

4. To promote greater collaboration between the Academy's
Members and its various stakeholders and alliance partners.

Information about becoming a Professional Member, an Associate
Member or an Institutional Member of ANZAM is available at:

http://www.anzam.uts.edu.au/membership/index.htm
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EDITORIAL: Entrepreneurship research: Follow the Yellow-Brick road?
— Patricia Doyle Corner and Kathryn Pavlovich

Origins and opportunity: 150 years of New Zealand entrepreneurship
— Ian Hunter and Marie Wilson

Measuring the benefits of entrepreneurship at different levels of analysis
— Belinda Luke, Martie-Louise Verreynne and Kate Kearins

Coping with entrepreneurial failure — Smita Singh, Patricia Corner and
Kathryn Pavlovich

An exploratory investigation into franchising as a small business alternative for
female entrepreneurs — Scott Weaven, Jennifer Isaac and Carmel Herington

The Tall Poppy Syndrome in New Zealand: How do entrepreneurs fare?
— Jodyanne Kirkwood

The characteristics of bioentrepreneurs in the Australian biotechnology
industry — Julian WYim and Rae Weston

BOOK REVIEWS

What is this thing called leadership? Prominent Australians tell their stories
by Neil C Cranston and Lisa Catherine Ehrlich. Reviewer: Ken W Parry

Leadership for the disillusioned: Moving beyond myths and heroes to leading that
liberates by Amanda Sinclair. Reviewer: Ken W Parry

People, processes, projects: Harnessing complex socio-technical systems edited by Errol
Lawson, Reviewer: Ken W Parry
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