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HEALTHCARE MANAGEMENT: PROGRESS, PROBLEMS AND SOLUTIONS

A special issue of Journal of Management & Organization – Volume 18 Issue 5  
144 pages – ISBN 978-1-921348-98-3 – September 2012

Guest Editors: (SCU), (GU), (USC) and (Lancaster University)

The special issue includes research contributions addressing the  factors 
affecting the retention of professional healthcare workers and the 
 efficiency and effectiveness of the healthcare system.
Included below are examples of possible topic areas:

healthcare workers

healthcare workers
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