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This was a cross sectional study, which aimed to determine the interaction between situational,
factors, role stressors, hazard exposure and personal factors among 246 nurses consisting most of
females (78.5%) from the different wards and units in the Philippine General Hospital (PGH). The
dominance of female sin the profession reinforce the prevailing notion that the caring professions
such as nursing are relegated to women. This gives the study its gender perspective. Almost half
(49.6%) of the respondents reported being ill due to work in the past year, and 56.1% missed work
because of an illness. Correlation statistics using the Spearman's rho showed organizational role
stressors was most significant in burnout among nurses in the Philippine's largest tertiary hospital.
Organizational role stressors consisted of ten dimensions, namely: 1) Inter-role Distance (IRD); 2)
Role Stagnation (RS); 3) Role Expectation Conflict (REC); 4) Role Erosion (RE); 5) Role Overload
(RO); 6) Role Isolation (RI); 7) Personal Inadequacy (PI); 8) Self-role Distance (SRD); 9) Role
Ambiguity; and 10) Resource Inadequacy (RIn). The contribution of the study is in advancing new
concepts in the already existing framework of burnout, and thus, can assist nurses and hospital
administration on how to control this problem.
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