National Institute
Economic Review

COMMENTARY

4/98 e The UK and the world
economic situation

THE UK ECONOMY

* How much of a
“The recent drop in equity prices, slowdown?
combined with pressures on the
banking system, will slow world
growth significantly over the next 18 THE WORLD OUTLOOK
months”

e Lower economic
growth

* Analysis of financial

market turmoil

RESEARCH ARTICLES

“Much of the private sector Inequality and employment

is going to face recessionary g o

conditions” * The Working Families Tax
Credit

Trade and inequality in
the USA

Inequality and returns to
education

Pension finance and
income distribution

No 166 October 1998



https://doi.org/10.1017/S0027950100007754

..1111111|;I;l|l\m||,w ‘

. from the National Institute

NIESR Discussion Papers

No. 139 Job generation in the UK corporate sector, 1986~
95 by Peter E. Hart and Nicholas Oulton

This paper studies the growth of company level employ-
ment between 1986-95 using a database of 31,000 com-
pany accounts. Results find that smaller and younger
companies’ growth was greatest. This does not necessar-
ily mean that smaller companies create more jobs. The
largest companies (over 131,000 employees) did shed em-
ployment on a large scale but despite this over half the
net new jobs created in survivors were in companies with
more than 500 employees.

No. 140 A tale of two cycles: closure, downsizing and
productivity growth in UK manufacturing, 1973-89 by
Nicholas Oulton

Contrary to a commonly held view, closures did not play
a major role in accounting for productivity growth in
1979-89. Establishments which exited had lower pro-
ductivity than survivors but the exits were replaced by
entrants which also had low productivity. Most of pro-
ductivity growth was due to growth within survivors.
The greatest gains occurred in the 36 establishments
employing 7,500 or more in 1979; these accounted for a
third of productivity growth amongst survivors. Most
productivity growth occurred in establishments which
downsized employment. But despite an overall fall of a
quarter in employment, 16% of productivity growth
occurred in establishments which expanded employment.
The main difference between 1973-79 and 1979-89 was
in the productivity growth rate amongst survivors. In
1973-79, it was negative overall and over half of em-

plqymcnt was initially in establishments where produc-
tivity fell.

No. 141 Investment, capital and foreign ownership in
UK manufacturing by Nicholas Oulton

Physical investment in UK manufacturing is studied here
from the viewpoint of the individual establishment, ie
business or plant. Using the new longitudinal database
of the Census of Production, the ARD, a le of 1,752
establishments which survived over i
structed and their capital stocks estimated. These survi-
vors accounted for about a third 6f manufacturing
employment.

No. 142 Measuring employment security using employ-
ers’ attitudes by Véronique Genre, Julian Morgan and
Caroline Wilson

Based on survey evidence on European employers, this
paper seeks to develop a cross-country measure of the
strength of employment security. It identifies the factors
that appear to determine firms’ views of the strengt

tions, trade union strength and theé prevalence of atypical
employment
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CONTRIBUTORS AND SUBSCRIBERS

The Review welcomes the offer of high quality articles.
Content should relate in some way to the cxplanutionlot
economic performance (broadly defined) in the UK‘or in-
ternationally. There is some emphasis on quantitative re-
search. Articles should normally be research based, ‘and
comprise 4-10,000 words, excluding tables. All amc!cs
are externally refereed, but the Review is able to organis¢
quick publication in appropriate cases. Full notes for con-
tributors are available from Fran Robinson.

Current annual subscription rates are £90 (UK and EU)
and £110 (non-EU) including delivery within the UK and
Europe. Special rates are available for individuals and
schools. Single copies are available at £25 each. Further
information on subscriptions is available from Anme
Stewart.

From 1999 there will be an increase in the annual sub-
scription rate to £99 (UK and EU) or £180 for two years.
The non-EU rate will remain at £110. Single copies will be
£27.50 each.
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The Editorial Board takes responsibility for ensuring that
contributions to the Review are of a suitable standard, but
the views expressed in articles are those of named authors,
and do not necessarily represent those of the Institute.

The Editorial Board membership is as follows:
Ray Barreli, John Kirkland, Geoff Mason, Hilary

Metcalf, Nigel Pain, SJ Prais, Martun Weale, Garry
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