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The incorrect figure was published as Figure 1. The correct Figure 1 is published below. The publisher
apologises for this error.

Relational

Hierarchy
N
Invitations to Commencing A seat at the table ]
the main cast collaborations
Ima cavea

7
- - - - Social capital Awareness of lack
Financial and physical capital engendering of cultural capital
influencing relationships privileged status

Reflections on

N 3 the status quo

Late Afootin
Media cavea invitations the door

Borrowing cultural
capital

=
Awareness of lack of
social capital

Provision of
limited social
capital

—

Finding
Invitations opportunities

to others

Summa v
cavea

Going it alone

Time period
Before During Post
Establishing relationships Corroborating relationships Learning in the Epilogue

Figure 1. Leadership by cavea: A process model.
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