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Abstract

There is a substantial body of research that recognises the importance of analysing
regional characteristics in employment and labour relations that occur in a given
geographical context. However, this phenomenon has been scarcely studied from
a spatial approach. This article uses a spatio-temporal panel data model to examine
the spatial interactions between the gender employment gap and, some labour and
socioeconomic characteristics of 727 municipalities of Andalusia, Spain, for the period
2012-2016. The results show that due to spatial diffusion mechanisms, a spatial spillover
effect occurs in both the gender gap in employment and in some of the labour and
socioeconomic characteristics considered. These findings may be extended to other
geographic areas and can be of use for the implementation of regional policies aimed at
narrowing the gender employment gap.
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Introduction

Numerous studies have shown that the spatial distribution of male and female employ-
ment is not purely random, but rather they show spatial interaction (Elhorst and Zeilstra,
2007; McGrath-Champ et al., 2010; Hudson, 2001; Rainnie et al., 2011). These investi-
gations highlight that the geographical context is not simply a geographical area formed
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by regions in which there is a set of common characteristics that affect the labour market,
but that there is also spatial interaction between these regions (Rainnie et al., 2011).
Having estimates of these interactions would be of interest not only to scholars, but also
to policymakers who seek to mitigate the problems arising from the labour gap. However,
these interactions are not always easy to observe. For this reason, this work tries to quan-
tify these spatial interactions with the help of spatial econometric methods. These meth-
ods allow estimating to what extent a region’s employment gap may be affected not only
by its own labour and socioeconomic factors, but also by the employment gap and labour
and socioeconomic factors of neighbouring regions. The results shown in this work cor-
respond to the region of Andalusia, Spain, but these spatial interactions can occur in
other geographic areas (countries, states, etc.), regardless of whether they may have their
own particular characteristics (Hudson, 2001). In this line, much of the literature has
identified the main labour and socioeconomic characteristics of regions that influence
women’s and men’s labour market participation (Bettio et al., 2013; Castellano and
Rocca, 2019; Olivetti and Petrongolo, 2014; Noback et al., 2013).

This phenomenon has been scarcely studied from a spatial approach and even less so
from a spatio-temporal approach. Classical econometrics does not take into account spa-
tial interactions that can occur between regions belonging to the same geographical area,
since they are considered isolated entities (Anselin, 1988). However, in line with Tobler’s
law (1970) — which establishes that everything is related to everything else, but what is
close is more related than what is distant — some studies have shown the existence of a
series of diffusion mechanisms in adopting local and regional policies through which
regions close to others make similar decisions (Shipan and Volden, 2008). This can cause
a spatial spillover effect in employment levels between neighbouring regions. Other
works have also highlighted the importance of introducing spatial interactions between
the regions of a geographic area to capture the effect that common regional characteris-
tics can have on the presence of a spillover effect (Haining, 2003).

The classical regression model can be used to quantify direct effects, that is, to meas-
ure to what extent the labour gap in regions is affected by some labour or socioeconomic
aspects of those regions, without considering what occurs with their neighbouring
regions. In this article, we argue that to properly understand the gender employment gap
in a geographic area, it is necessary to analyse not only the regional characteristics that
explain this gap in those regions, but also those of their neighbours. This work studies the
gender gap in 727 Andalusian municipalities (Spain) for the period 2012-2016 and sets
out three main objectives. The first consists of determining whether the gender gap in
employment is spatially distributed in a random way or not, and whether this behaviour
persists over time. The second objective is to analyse whether endogenous spillovers,
possibly due to spatial diffusion mechanisms, have occurred which cause the gender
employment gap, in a given municipality, to be influenced by that of its neighbouring
municipalities. The third objective is to identify which labour and socioeconomic char-
acteristics affect the gender employment gap of the municipalities (direct effects) and of
their neighbouring municipalities (indirect effects). To achieve the first objective, the
presence of spatial autocorrelation in the gender employment gap has been analysed for
each of the years considered, using a classical univariate method such as the Moran’s 1
statistic. To achieve the second and third objectives, a multivariate method such as the
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regression model has been used; specifically, a spatial econometric model known as the
spatial Durbin model (SDM) was estimated. The SDM uses spatio-temporal data and
also identifies endogenous spillover, as well as direct and indirect effects.

This study is structured as follows. The theoretical foundation of our work and the
hypotheses are presented in the following section. The data and variables used in the
study are then presented, followed by a discussion of the results of the econometric mod-
els. Finally, conclusions are drawn.

Literature review and hypothesis

The geographic context and regional characteristics

Social, economic and political life is embedded in particular spatial structures (Herod
et al., 2007). Places are constituted by and through factories, offices, landscapes and
houses, and are a continuous mixture of meanings that are affected by shared social prac-
tices which construct a particular context (Hudson, 2001; McGrath-Champ et al., 2010).
According to Hudson (2001), a territory, understood as a geographic context, shapes the
employment and labour relations that occur within that territory. Therefore, geographic
space is not understood simply as a spot on a map where things ‘take place’, but that
there are a number of labour, social and economic features common to a territory that
condition the nature of the employment and work that takes place in that particular con-
text (Rainnie et al., 2011). For this reason, analyses of labour relations and other socio-
economic aspects within a geographic space are of interest since they inquire into how a
given geographic distribution conditions or influences these phenomena (Sanchez-Peia,
2012).

In this vein, numerous studies have analysed regional-level labour and socioeconomic
characteristics that may influence female and male labour force participation (Goodchild
et al., 2000; McGrath-Champ et al., 2010). Some authors have examined job character-
istics in a geographic area to determine labour market inequalities using factors related
to the regional structure of employment opportunities, such as the sectoral structure or
labour supply and demand (Azmat et al., 2006; Castellano and Rocca, 2019; Goldin,
1995; Olivetti and Petrongolo, 2014). Other authors have analysed the sectoral structure
of regions using industrial specialisation indices and indicators of the sectoral composi-
tion of activities (Bowen and Finegan, 1969; Elhorst and Zeilstra, 2007; Noback et al.,
2013), or labour supply and demand in a given region based on unemployment rates
(Elhorst, 1996; Euwals et al., 2007; Van der Veen and Evers, 1984; Van Ham and Biichel,
2000).

A considerable body of literature has also included factors related to regional socio-
economic characteristics to analyse the level of female and male employment in a terri-
tory (Cotter et al., 2001; Fitzenberger et al., 2004; Bettio et al., 2013; Cha, 2013). In this
regard, some studies have shown the negative effect that the presence of dependents in
the household has on female labour participation (Cukrowska-Torzewska, 2016; Moen
and Yu, 2000) using the dependency ratio as one of the indicators (Abellan et al., 2011;
Noback et al., 2013). In their analyses, Buzar et al. (2007) and Haase et al., (2009)
included variables related to population structure, such as the percentage of young
women or population density to determine labour market participation in a given region.
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Other studies have examined factors related to retirement pensions to measure gender
inequalities in working life and the greater monetary poverty suffered by women in cer-
tain territories (Blackburn et al., 2016; Mdhring, 2015; Vara, 2013; Zhao and Zhao,
2018). Finally, a part of the literature has also incorporated variables related to access to
political power to analyse the employment gap between men and women in a territory
(Arceneaux, 2001) or variables related to income or the economic dimension in reports
on the gender gap (Hausmann et al., 2013).

Therefore, based on the literature review, we have selected a set of observable factors
related to the employment and socioeconomic characteristics of regions, in order to
quantify the effects that these characteristics have on the gender employment gap, in a
given geographic context.

The importance of spatial interaction

Classical econometrics considers regions as independent entities without taking into
account the spatial interaction between them (Anselin, 1988), while, on the contrary,
according to Tobler’s law (1970) the presence of spatial autocorrelation or spatial inter-
action is expected (Anselin, 2001). Spatial autocorrelation refers to the correlation of
georeferenced observations of a single variable measured at different locations, which
can sometimes be due to spatial spillover (Fischer and Griffith, 2008). The spatial auto-
correlation of a single variable can be analysed intuitively by observing the behaviour of
the variable on a choropleth map that displays the spatial clusters and analytically by
means of some statistical tests such as Moran’s I test (Anselin, 1988). This test deter-
mines the degree of spatial autocorrelation of the variable of interest (Morton et al.,
2018) in a univariate way, that is, without considering the effect of other variables.
However, spatial econometrics models consider not only other observable explanatory
variables, but also the spatial autocorrelation by including a spatially lagged dependent
variable in the model (Morton et al., 2018). This variable controls for endogenous spillo-
vers (Fageda and Olivieri, 2019) or the global spatial effect (Elhorst, 2014). In addition,
it is also possible to take into account exogenous spillovers by including spatially lagged
explanatory variables (Fageda and Olivieri, 2019). Normally, these spillover effects are
not directly observable as they are difficult to measure and hence to quantify. However,
spatial econometrics models permit obtaining the estimates of these effects.

Spatial interaction and endogenous spillovers in the gender employment gap may be
due to the existence of policy diffusion between regions, that is, when public policies
adopted by a regional government are influenced by the public policies of neighbouring
governments (Gilardi, 2010; Simmons and Elkins, 2004). Policy diffusion occurs through
mechanisms of diffusion, such as coercion, imitation, competition and learning (Simmons
et al., 2006). Policy diffusion can lead to the emergence of spatial autocorrelation and
spatial clustering between regions, such that an increase in the employment level in a
region 7 influences the employment level of neighbouring regions (Niebuhr, 2003). This
may be due to an imitation mechanism, which occurs when decisions taken by regional
administrations imitate those of other regions, regardless of whether, or not, the deci-
sions are effective (Shipan and Volden, 2008). Another mechanism that can lead to spa-
tial autocorrelation is economic competition. This occurs when regional administrations
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compete to adopt certain policies due to the outcomes of applying policies implemented
by other regions. Thus, the economic impact of adopting active employment policies in
order to reduce the gap can serve as a benchmark for regions in the same geographical
area (Ruiz-Villaverde et al., 2018). Finally, the learning mechanism refers to the process
by which a region adopts the decision of other regions once those decisions have been
proven to be successful (Berry and Baybeck, 2005). Thus, if one region significantly
decreases the gender employment gap, this may lead to a contagion effect, causing the
gap in neighbouring regions to decrease as well (Overman and Puga, 2002).

In considering the presence of spatial interactions, it is possible to draw a more com-
plete picture of how places and their attributes interrelate with each other (Haining,
2003). These spatial interactions may be the product of economic, social or political
forces that tend to group populations with shared traits together in certain areas (Voss
et al., 2006) or, as Manski (1993) explains, the presence of common factors and social
networks affects neighbouring regions and causes the behaviour of the regions to be
similar. In other words, these common regional characteristics, generated by geographic
context, can lead to the presence of spatial autocorrelation. Therefore, in a geographic
context marked by specific labour and socioeconomic characteristics, it is necessary to
incorporate the spatial analysis approach (Corrado and Fingleton, 2012).

Few investigations have examined spatial interaction in the labour market. For
instance, Elhorst and Zeilstra (2007) showed that employment in a given region is influ-
enced by that of neighbouring regions. This spatial behaviour has also been studied using

cross-sectional data for the case of the gender employment gap in Dutch municipalities
(Noback et al., 2013).

Hypotheses

In line with the above, our first hypothesis (H1) aims to identify the existence of spatial
autocorrelation in the gender employment gap between the municipalities of Andalusia,
without considering the effect of other variables, and whether this autocorrelation has
persisted over time. The aim of our second hypothesis (H2) is to determine whether
endogenous spillovers have occurred between the municipalities (H2). And, finally, we
are interested in quantifying the direct and indirect effects of regional factors that influ-
ence this gap (H3). That is, we want to determine whether some of the characteristics
related to the region’s employment opportunity structure and certain socioeconomic
characteristics not only explain the gender employment gap in a municipality (direct
effects), but also affect the gap in neighbouring municipalities (indirect effects). To this
end, we have formulated three hypotheses as follows:

Hypothesis 1 (HI1). The spatial distribution of the gender employment gap in
Andalusian municipalities is not random but formed by spatial clusters.

Hypothesis 2 (H2). The gender employment gap of municipalities tends to be affected
by neighbouring municipalities.

Hypothesis 3 (H3). Regional labour and socioeconomic characteristics affect the gen-
der employment gap in a municipality (direct effects) and the gender employment gap
in its neighbouring municipalities (indirect effects).
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Figure |. Study area.
Source: Own elaboration.

Study area, data and variables

The study area comprises the autonomous community of Andalusia, Spain, which is
located in the most southwestern part of Europe (see Figure 1). Andalusia is the second
largest region in the entire Iberian Peninsula, covering an area of 87,268 km?. It is also
the most populated region in Spain with 8,426,405 inhabitants, of whom 4,159,637 are
men and 4,266,768 are women (Instituto Nacional de Estadistica (INE), 2019). The pop-
ulation of Andalusia accounts for nearly 2% of the total European Union (EU) popula-
tion, exceeding the population of more than half of EU countries. Andalusia is made up
of eight provinces (Almeria, Cadiz, Cordoba, Granada, Huelva, Jaen, Malaga and
Seville) with a total of 786 municipalities (Junta de Andalucia, 2009). Several specific
areas can be distinguished in Andalusia, each of which has its own labour and socioeco-
nomic characteristics depending on the geographic context of the area.

The years selected for the analysis are 2012-2016, a period in which Spain began to
leave behind the economic recession caused by the international financial crisis. This
crisis strongly affected the region of Andalusia, but according to some studies it was also
one of the regions that recovered most quickly (Reig, 2017).

Table 1 shows the variables used in the analysis and their sources of information. The
dependent variable is the gender employment gap (gender gap), defined as the percent-
age difference between the male employment rate and the female employment rate. The
female and male employment rates have been calculated by dividing the number of
women and men affiliated to the Spanish social security system by the total population
of women and men aged 1565 years.

Two indicators have been used to examine the degree to which the structure of indus-
trial activity in a region influences male and female labour participation: mix (Bowen and
Finegan, 1969; Elhorst and Zeilstra, 2007) and servicesector. The variable mix predicts
the expected proportion of female employment in a municipality according to the
regional-level industrial specialisation, combined with the expected proportion of female
employment in the region of Andalusia as a whole
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where E is employment, calculated as the number of social security affiliations; s is the
sector, for which four sectors are calculated separately (agriculture, industry, construc-
tion and services); m denotes males; f denotes females; 7 is the municipality; and 7 is
Andalusia.

The variable servicesector is calculated as the municipal percentage of employment
in the service sector, that is, as an index of industrial specialisation in the service sector
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where E is employment and is calculated as the number of social security affiliations; i
is the municipality; j is the sector, for which only the service sector is calculated; £ is the
total sectors (agriculture, industry, construction and services); and / is Andalusia.

In addition, in order to approximate the employment opportunities structure in
Andalusia, two variables were used (Broersma and van Dijk, 2002; Van Ham and Biichel,
2006:): unemploywomen, which measures the number of registered unemployed women
over the total active population of a municipality; and unemploymen, which reflects the
number of registered unemployed men over the total active population of the same
municipality.

To analyse the regional-level socioeconomic characteristics, several variables were
used. As regards the presence of dependents (children and the elderly) in Andalusia, the
indicator dependency rate was used (Abellan et al., 2011; Noback et al., 2013). This
variable is calculated as the sum of the number of persons under the age of 14 years and
over the age of 65 years divided by the number of persons aged 14—65 years and multi-
plied by 100

Number of persons <14+ Number of persons > 65 8

dependency _rate = 100

Number of persons 14 — 65 years age

To measure the presence of young women and the population density in Andalusia,
the variables youngwomen and density were used (Consejo Econémico y Social, 2018;
INE, 2019). Youngwomen is calculated as the percentage of women aged 15-30years
over the total population of a given municipality. Density is calculated as the number of
inhabitants per square kilometre of a territory (hab/km?).

To measure gender inequalities in working life (Blackburn et al., 2016; Zhao and
Zhao, 2018), the variables pensionmen and pensionwomen were used. These variables
are defined as the mean retirement pension (in thousands of euros) for men and women.
Other variables used to determine the socioeconomic aspects of municipalities included
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Figure 2. Spatial distribution of gender employment gap in Andalusia.
Source: Own elaboration based on data from Instituto de Estadistica y Cartografia de Andalucia (IECA).

the number of political representatives (Arceneaux, 2001) by means of the indicator
councilwomen, which is calculated as the number of councilwomen elected to each of the
municipal (town or city) councils, and the indicator income, which is calculated as the
mean income per inhabitant in thousands of euros.

Figure 2 shows the spatial distribution of the employment gap for the 5 years consid-
ered. As can be observed in the figure, municipalities located close to each other are
shown in a similar colour, thus indicating strong spatial clustering. More specifically, a
certain grouping can be observed in the municipalities marked in dark grey (municipali-
ties with high employment gap percentages) and in light grey (municipalities with low
employment gap percentages). Municipalities with a greater employment gap are spa-
tially concentrated in the north and interior of Andalusia, particularly in the northern
areas of the provinces of Huelva, Seville and Cordoba and in the southwestern area of the
province of Jaen. These are provinces with a particular geographic context and common
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Figure 3. Spatial autocorrelation (Moran’s I) for each year.
Source: Own elaboration based on data from Instituto de Estadistica y Cartografia de Andalucia (IECA).

socioeconomic and employment characteristics. Specifically, they are characterised by a
low population density and a strongly masculinised primary sector dedicated to agricul-
tural and livestock production with few employment opportunities for women, who have
left the area in search of work. This behaviour is also observed in southwest Almeria
since horticultural production is predominant in the province and employs a considerable
amount of male labour (Figure 2).

In contrast, there are spatial concentrations with low gender employment gap values
in the south of the province of Huelva and in the province of Malaga and some coastal
municipalities, as well as in the provincial capitals and their metropolitan areas. These
two geographic areas also display particular characteristics. In the province of Huelva,
strawberry production is the predominant activity and employs mainly female labour. In
the province of Malaga, its capital and coastal municipalities and their metropolitan areas
are characterised by an industrial and service activity that generates significant female
employment. These areas also have a high percentage of young women.

It should be noted that the spatial concentration described above has generally
remained unchanged over time (see Figure 2) because the socioeconomic characteristics
and specific features of these Andalusian provinces persisted during the period analysed
(Federacion Andaluza de Municipios y Provincias, 2018). However, the gender employ-
ment gap widened each year over the period 2012-2016. This behaviour can be explained
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by the impact of the international economic crisis on male employment, which fell much
more sharply than female employment. Nonetheless, following the economic recovery,
male employment bounced back much more quickly than female employment, which
became much more precarious (Galvez-Muioz and Rodriguez-Modrofio, 2013).

Results

Spatial global autocorrelation

To test for the presence of global spatial autocorrelation, Moran’s I test is used (Anselin,
1988; Nicolini and Resmini, 2011). This test detects the presence of spatial global auto-
correlation, that is, if the gender gap in employment is distributed spatially at random or
if, on the contrary, it presents spatial autocorrelation. The statistic to perform Moran’s |
test is given as

anznlwy(yi _)_’)(yj' _;)

I= n i=1 j=1
Dy > -y
i=l j=1 i=l

where y, is the observation of the gender employment gap in municipality i, y is its
mean and w; are the spatial weights corresponding to municipalities i and ;.

Depending on the type of contiguity between municipalities, there exist different
specifications for the weights w;. Following Anselin (1988, 2002), two of the most com-
mon specifications are the queen method and the distance between the centroids of the
municipalities. In the case of the queen specification, the weights take a value of 1 if the
municipalities share a common edge or vertex and 0 otherwise. However, the weights of
the second approach are obtained as the inverse of the distance between the centroids.
The second criterion is in agreement with Tobler’s principle that regions closest in space
are more similar than distant ones. We have chosen the latter approach based on this
principle.

Figure 3 shows the values of Moran’s [ statistic for each year of the period considered.
As can be observed, Moran’s I is positive and statistically significant for all the years.
The results confirm what was previously observed in Figure 2, that is, the municipalities
of Andalusia display a high degree of spatial clustering over the 5-year period. That is,
municipalities in close proximity to each other, have similar employment gap values.

These results confirm H1 of our study, namely that the spatial distribution of the gen-
der employment gap in Andalusian municipalities is not random, but formed by spatial
clusters.

Models

In order to test H2 and H3, we estimated a spatial panel model. To this end, we first
determined whether a pooled model, a fixed-effects (FE) model or a random-effects (RE)
model was more suitable. The results of the Chow test (F=15.912, p <0.000) indicated
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that an FE specification was more suitable than a pooled specification. In addition, the
results of the Breusch-Pagan test (3>=2707.4, p <0.000) indicated that an RE model
was preferable to a pooled model. Finally, the results of the Hausman test (Baltagi, 2005;
Elhorst, 2009) indicated that an FE model was preferable to an RE model (y>=1165.6,
p<0.000). Hence, the FE model was the chosen specification.

We then determined whether the model perturbations presented problems of spatial
autocorrelation. If the perturbations of the chosen model show spatial autocorrelation, an
ordinary least squares (OLS) estimation will be unbiased, but not efficient and classical
standard error estimators will be biased (Anselin, 2001). To confirm the presence of
spatial autocorrelation in perturbances, two Lagrange multiplier tests and their robust
versions were used (LM-lag and LM-error and RLM-lag and RLM-error, respectively)
(Anselin and Rey, 1991), which would justify the use of spatial econometric methods.
Table 2 shows the results of the tests, which indicate a strong presence of autocorrelation
in the disturbances as they are highly significant. On the contrary, according to the likeli-
hood ratio (LR) test (LR=176.7856, p=0.000), we can conclude that the SDM specifica-
tion is appropriate.

The next step was to specify the spatial panel model. Although there are different
spatial econometric panel models, SDM is one of the most attractive models for empiri-
cal spatial studies (Elhorst, 2014) and can be used to test spatial interaction effects
(LeSage and Pace, 2009)

N N
Y =+ PZ Wy Vi +X; B+ Z WX, 0 +uy,
= =

where y, is the dependent variable (gender_gap) for municipality i (i=1...727) in
period ¢ (¢=1...5); ¢ is the constant parameter; p is the spatial autoregressive param-
eter which indicates the endogenous spillover effect of the gender employment gap;

N
Z/‘:l w; ¥, is the spatial lagged dependent variable and represents the average gender
gap in employment in neighbouring municipalities; w, are the spatial weights; x;,, rep-

resents the explanatory variables; ZN w,X.. denotes the values of the explanatory vari-

j=1 it
ables for the neighbouring municipalities; S and 0 are the associated parameters; and
u, is the error. To control the endogeneity of the spatially lagged dependent variable, the
maximum likelithood (ML) estimator was used (Anselin, 1988).

The SDM captures not only the spatial endogenous spillover effect caused by the
employment gap, but also the spatial spillover effect of the explanatory variables (Gong,
Boelhouwer, and de Haan, 2014). Table 2 shows that the SDM coefficients of the key
variables (unemploymen, mix, servicesector, dependency rate and youngwomen) of our
analysis are significant. Moreover, the coefficient of Wy (W*gender gap) is positive and
significant. This indicates that the gender employment gap of municipalities tends to be
affected by their neighbouring municipalities after accounting for the other explanatory
variables, thus fulfilling H2. This endogenous spillover effect is likely due to the spatial
diffusion mechanisms described in the literature review, namely that decisions taken by
regional administrations to reduce the gender employment gap are affected by decisions
taken by administrations in neighbouring regions.
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Table 2. Estimated regression models for gender gap employment.

Dep. variable FE individual SDM
Intercept - -
Unemploywomen 0.100 | #¥* 0.1120%+*
Unemploymen —0.5356%** —0.5673*%*
Mix —0.0005%** —-0.0003*
Servicesector —0.000 | **+* -0.0001*
Dependency_rate 0.40] 6*+* 0.2656%+*
Youngwomen -0.3820%** =0.151 3%k
Density —0.0899:%* —-0.0472*
Pensionwomen -0.0328* —0.0428**
Pensionmen 0.0231 -0.0184
Income 0.00807*#* 0.0013
Councilwomen 0.0125 0.0117
Wx - Included
Wy (W*gender gap) - 0.2899*+*
AlC -18,694.48 -19,097.44
R? 0.9321 0.9416
LM-lag 332.520 %% -

LM-error 211.9534%++* -

Robust LM-lag 122.3604++* -

Robust LM-error |.7938%** -

Source: Authors’ calculations.

FE: fixed effects; SDM: spatial Durbin model; LM: Lagrange multiplier; AIC: Akaike information criterion.
*Statistically significant at the p < 0.10 level; **statistically significant at the p < 0.05 level; and ***statisti-
cally significant at the p <0.01 level.

Classically, the coefficients of panel models only consider direct effects but not spillo-
ver effect or indirect effects. In order to test H3, we follow the analyses of Elhorst (2010)
and LeSage and Pace (2009), which consider the direct, indirect and total effects. The
direct effects capture the impact of the change in the explanatory variables on the depend-
ent variable, in a given municipality, while the indirect effects capture the impact of the
change in the explanatory variables on the dependent variable in the neighbouring
municipalities. These impacts are the result of spatial feedback (LeSage and Pace, 2009).
The sum of the two effects indicates the total effect of a change in the dependent variable.
Table 3 shows the estimates of the three types of effects described. Therefore, to test H3
we look at the direct effects of the variables unemploywomen, unemploymen, mix,
dependency_rate, youngwomen and pensionwomen, all of which capture factors related
to the employment opportunity structure and certain socioeconomic characteristics of a
municipality that affect the gender employment gap in that municipality. As can be
observed in the table, the indirect effects of the variables unemploymen, mix, servicesec-
tor, dependency rate, youngwomen, pensionmen and income are significant. This indi-
cates that factors related to a municipality’s labour and socioeconomic characteristics
also affect the gender employment gap in neighbouring municipalities.

https://doi.org/10.1177/10353046211023242 Published online by Cambridge University Press


https://doi.org/10.1177/10353046211023242

588 The Economic and Labour Relations Review 32(4)

Table 3. Direct, indirect, and total effects.

Direct Indirect Total

Unemploywomen 0.1118%+* -0.0020 0.1098**+*
Unemploymen —0.5620%*+* 0.096 1 —0.4658%**
Mix —0.0004** —0.0025%** —0.0029***
Servicesector —-0.0001 —0.0003%*** —0.0004+**
Dependency_rate 0.272 % 0.1166%+* 0.3886%***
Youngwomen —0.168]*#* —0.3364%* —0.5045%**
Density —-0.0520% -0.1074 -0.1594*
Pensionwomen —0.0436** 0.0108 -0.0328
Pensionmen -0.0109 0.1598*** 0.1488***
Income 0.0021 0.0 140 0.0160%%*
Councilwomen 0.0108 -0.0148 -0.0040

Source: Authors’ calculations.
*Statistically significant at the p < 0.10 level; **statistically significant
at the p < 0.05 level; and ***statistically significant at the p < 0.01 level.

To interpret the results of Table 3, we have selected the variable dependency rate.
This variable has a direct positive and significant effect on the gender employment gap.
This finding indicates that municipalities with a high proportion of underage children
and elderly individuals have a higher percentage of gender gaps. Thus, if the variable
dependency rate increases by 1% in a municipality, the gender employment gap will
increase by 0.27% in that municipality. Moreover, the indirect effect is also positive and
significant, indicating that if the variable dependency rate increases by 1% in one
municipality, the gender employment gap in neighbouring municipalities will increase
by 0.12%. As indicated above, the indirect effect represents the spatial spillover effect of
the explanatory variables (Gong et al., 2014). Hence, it can be concluded that this vari-
able shows significant spatial spillover. The sum of the two effects (direct and indirect)
indicates that if the proportion of underage children and the elderly increases by 1%, the
total effect on the gender gap will be an increase of 0.39%. The results obtained for the
rest of the significant variables are the expected ones in line with the literature review
(Manski, 1993; Voss et al., 2006). The importance of distinguishing between direct and
indirect effects is evidenced by the spatial spillover effects of certain explanatory varia-
bles (indirect effects) which, in our case, highlight the need to account for certain regional
characteristics when analysing the gender employment gap.

Conclusion and discussion

Spatial interaction has been scarcely addressed in the literature on the gender employ-
ment gap and the regional characteristics that influence it. This article has examined
spatial interaction in the gender employment gap due to endogenous and exogenous
spillovers. These spillovers can be caused by diffusion mechanisms and the labour and
socioeconomic characteristics found within a given geographic context. However, these
spatial interactions can occur in other contexts and geographic areas, thus lending a gen-
eral character to the results obtained.
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Three hypotheses were formulated and tested in the results section. First, it was shown
that the gender employment gap in Andalusia is distributed in spatial clusters and that
this distribution has persisted over time (H-1). These results are in line with the literature
which highlights that labour relations are not randomly spatially distributed, but that
there are spatial interactions which cause municipalities nearby in space to have similar
employment levels (Hudson, 2001; McGrath-Champ et al., 2010), which can sometimes
be due to spatial spillover (Fischer and Griffith, 2008) and policy diffusion processes.

The existence of an endogenous spatial spillover effect on the gender employment
gap between municipalities was also analysed (H2). This spatial interaction can be
caused by policy diffusion mechanisms. According to Ruiz-Villaverde et al. (2018),
when adopting certain policies, regional governments are not geographically isolated.
Therefore, these results might confirm that the adoption of an employment policy in one
region of Andalusia could have a significant influence on neighbouring regions due to
mechanisms of imitation, competition and learning (Shipan and Volden, 2008). In other
words, if a measure is promoted to reduce the gap in one municipality in Andalusia, the
measure will not only influence that municipality, but its neighbouring municipalities as
well.

The findings reveal that certain factors related to the labour and socioeconomic char-
acteristics of a region exert an effect on the gender employment gap in a municipality and
its neighbouring municipalities (H3). This information is important in order to guide
public policy efforts towards factors that affect the employment gap in a municipality
(direct effect). Specifically, these factors are male and female unemployment rates
(which highlight the discouraged worker and added worker effects) and a sectoral com-
position that is favourable to women, both of which are related to regional labour char-
acteristics, as well as the dependency rate, the percentage of young females in the
population and women’s pensions, which are related to the socioeconomic characteris-
tics of a municipality.

H3 also provides information about which factors policymakers should take into con-
sideration to reduce the gender gap in neighbouring municipalities (indirect effect).
Thus, for example, if a measure is implemented in a municipality to promote an indus-
trial mix favourable to women, the measure will reduce the gap both in that municipality
and in its neighbouring municipalities due to a spillover effect. This result is in line with
Voss et al. (2006) and Manski (1993), who indicated that due to the presence of common
factors and social networks, regions tend to behave in a similar manner to their neigh-
bouring regions, hence the importance of incorporating spatial analysis in the study of
gender employment.

By taking into account the presence of spatial interactions in the gender employment
gap, we were able to obtain a more complete picture of how territories and their character-
istics are interrelated. In this sense, our study provides information on the spatial patterns
of the employment gap in Andalusia caused by both observable and unobservable factors.
These unobservable factors, the spillover effect, can be determined by diffusion mecha-
nisms, which are difficult to measure. Both types of factors will be present in other geo-
graphic areas, although the observable factors present their own specific characteristics.

In this regard, our study provides information on employment gap patterns in Andalusia
according to the region’s characteristics and spatial interactions. This information can be
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of use for implementing public policies to reduce gender inequalities in the labour market,
not only in the area analysed, but in other geographic areas as well.

To conclude, the strategic decisions that public institutions must make in order to suc-
cessfully address the gender employment gap can be supported by the analysis presented
in this study. However, the regional scale (municipalities of Andalusia) of the analysis
limits the scope of this work to a certain extent since it precludes collecting data on vari-
ables that could provide more information, such as level of training, time use or salary
levels, among others.

Declaration of conflicting interests

The author(s) declared no potential conflicts of interest with respect to the research, authorship
and/or publication of this article.

Funding

The author(s) received no financial support for the research, authorship and/or publication of this
article.

ORCID iD
Jorge Chica-Olmo "2 https://orcid.org/0000-0003-2274-7829

References

Abellan A, Esparza C and Pérez J (2011) Evolucion y estructura de la poblacion en situacion de
dependencia. Cuadernos De Relaciones Laborales 29(1): 43—67.

Anselin L (1988) Spatial Econometrics: Methods and Models. Oxford: Blackwell Publishers.

Anselin L (2001) Spatial Econometrics A Companion to Theoretical Econometrics. Berlin:
Blackwell Publishers.

Anselin L (2002) Under the hood issues in the specification and interpretation of spatial regression
models. Agricultural Economics 27(3): 247-267.

Anselin L and Rey S (1991) Properties of tests for spatial dependence in linear regression models.
Geographical Analysis 23(2): 112—131.

Arceneaux K (2001) The ‘gender gap’ in state legislative representation: new data to tackle an old
question. Political Research Quarterly 54(1): 143.

Azmat G, Giiell M and Manning A (2006) Gender gaps in unemployment rates in OECD countries.
Journal of Labor Economics 24(1): 1-37.

Baltagi B (2005) Econometric Analysis of Panel Data. Chichester: John Wiley & Sons.

Berry W and Baybeck B (2005) Using geographic information systems to study interstate competi-
tion. American Political Science Review 99: 505-519.

Bettio F, Plantenga J and Smith M (2013) Gender and the European Labour Market. Abingdon:
Routledge.

Blackburn R, Jarman J and Racko G (2016) Understanding gender inequality in employment and
retirement. Contemporary Social Science 11(2-3): 238-252.

Bowen W and Finegan T (1969) The Economics of Labor Force Participation. Princeton, NJ:
Princeton University Press.

Broersma L and van Dijk J (2002) Regional labour market dynamics in the Netherlands. Papers in
Regional Science 81(3): 343-364.

Buzar S, Ogden P, Hall R, et al. (2007) Splintering urban populations: emergent landscapes of
reurbanisation in four European cities. Urban Studies 44(4): 651-677.

https://doi.org/10.1177/10353046211023242 Published online by Cambridge University Press


https://doi.org/10.1177/10353046211023242

Chica-Olmo et al. 591

Castellano R and Rocca A (2019) Analyzing the gender gap in European labour markets at the
NUTS-1 level. Cogent Social Sciences 5(1): 1-18.

Cha Y (2013) Overwork and the persistence of gender segregation in occupations. Gender &
Society 27(2): 158—-184.

Consejo Econdomico y Social (2018) Informe 01/2018 EI Medio Rural Y Su Vertebracion
Social Y Territorial. Available at: http://www.ces.es/documents/10180/5182488/Inf0118.
pdf/6d616668-0cb8-158¢-075b-2251105dad9f (accessed 28 April 2021).

Corrado L and Fingleton B (2012) Where is the economics in spatial econometrics? Journal of
Regional Science 52(2): 210-239.

Cotter D, Hermsen J and Vanneman R (2001) Women’s work and working women. Gender &
Society 15(3): 429-452.

Cukrowska-Torzewska E (2016) Are children driving the gender wage gap? Comparative evi-
dence from Poland and Hungary. Economics of Transition 24(2): 259-297.

Elhorst J (1996) Regional labour market research on participation rates. Tijdschrift Voor
Economische En Sociale Geografie 87(3): 209-221.

Elhorst J (2009) Spatial panel data models. In: Fischer M and Getis A (eds) Handbook of Applied
Spatial Analysis: Software Tools, Methods and Applications. Berlin: Springer Science &
Business Media, pp. 377-407.

Elhorst J (2010) Dynamic panels with endogenous interaction effects when T is small. Regional
Science and Urban Economics 40(5): 272-282.

Elhorst J (2014) Spatial Econometrics: From Cross-sectional Data to Spatial Panels. Berlin:
Springer.

Elhorst J and Zeilstra A (2007) Labour force participation rates at the regional and national levels
of the European Union: an integrated analysis. Papers in Regional Science 86(4): 525-549.

Euwals R, Knoef M and Van Vuuren D (2007) The trend in female labour force participation;
what can be expected for the future? CPB Netherlands Bureau for Economic Policy Analysis.
CPB Discussion Paper. Available at: https://www.cpb.nl/sites/default/files/publicaties/down-
load/trend-female-labour-force-participation-what-can-be-expected-future.pdf (accessed 28
April 2021).

Fageda X and Olivieri C (2019) Transport infrastructure and regional convergence: a spatial panel
data approach. Papers in Regional Science 98(4): 1609-1631.

Federacion Andaluza de Municipios y Provincias (2018) Informe FAMP: a Propdsito Del
Despoblamiento En Andalucia. Sevilla. Available at: http://www.famp.es/export/sites/famp/.
galleries/documentos-recsa/DESPOBLAMIENTO-INFORME.pdf (accessed 28 April 2021).

Fischer MM and Griftith DA (2008) Modeling spatial autocorrelation in spatial interaction data:
an application to patent citation data in the European Union. Journal of Regional Science
48(5): 969-989.

Fitzenberger B, Schnabel R and Wunderlich G (2004) The gender gap in labor market participa-
tion and employment: a cohort analysis for West Germany. Journal of Population Economics
17(1): 83-116.

Galvez-Mufioz L and Rodriguez-Modroiio P (2013) La desigualdad de género en las crisis
econodmicas. [nvestigaciones Feministas 2: 113—-132.

Gilardi F (2010) Who learns from what in policy diffusion processes? American Journal of
Political Science 54(3): 650—666.

Goldin C (1995) The U-shaped female labor force function in economic development and eco-
nomic history. In: Schultz TP (ed.) Investment in Women’s Human Capital and Economic
Development. Chicago, IL: University of Chicago Press: pp. 61-90.

Gong Y, Boelhouwer P and de Haan J (2014) Spatial dependence in house prices: evidence from
China interurban housing market. In: Paper presented at the ERSA conference papers.

https://doi.org/10.1177/10353046211023242 Published online by Cambridge University Press


https://doi.org/10.1177/10353046211023242

592 The Economic and Labour Relations Review 32(4)

26-29 August, St Petersberg. Available at: http://www-sre.wu.ac.at/ersa/ersaconfs/ersal4/
¢140826aFinal00448.pdf (accessed 28 April 2021)

Goodchild M, Anselin L, Appelbaum R, et al. (2000) Toward spatially integrated social science.
International Regional Science Review 23(2): 139-159.

Haase A, Kabisch S, Steinfiihrer A, et al. (2009) Emergent spaces of reurbanisation: exploring the
demographic dimension of inner-city residential change in a European setting. Population,
Space and Place 16(5): 443-463.

Haining R (2003) Spatial Data Analysis: Theory and Practice. London: Cambridge University
Press.

Hausmann R, Tyson L, Schwab K, et al. (2013) The Global Gender Gap Report. Geneva
Switzerland World Economic Forum 2013. Available at: http://www3.weforum.Org/docs/
WEF_GenderGap_Report_2013.pdf (accessed 28 April 2021).

Herod A, Rainnie A and McGrath-Champ S (2007) Working space: why incorporating the geo-
graphical is central to theorizing work and employment practices. Work, Employment and
Society 21(2): 247-264.

Hudson R (2001) Producing Places. New York: Guilford Press.

Instituto Nacional de Estadistica [INE] (2019) Cifras Oficiales De Poblacion De Los Municipios
Espaiioles: Revision Del Padron Municipal — Poblacion a 1 De Enero De 2017. Sevilla: Junta
de Andalucia.

Junta de Andalucia (2009) Andalucia, Espaiia: Informe De Auto-evaluacion. Estudios de la
OCDE: Educacion Superior en el Desarrollo Regional y de Ciudades, IMHE.

LeSage J and Pace R (2009) Introduction to Spatial Econometrics. New Y ork: Chapman and Hall.

McGrath-Champ S, Herod A and Rainnie A (2010) Handbook of Employment and Society:
Working Space. Cheltenham: Edward Elgar Publishing.

Manski C (1993) Identification of endogenous social effects: the reflection problem. The Review
of Economic Studies 60(3): 531-542.

Moen P and Yu'Y (2000) Effective work/life strategies: working couples, work conditions, gender,
and life quality. Social Problems 47(3): 291-326.

Mohring K (2015) Employment histories and pension incomes in Europe. European Societies
17(1): 3-26.

Morton C, Wilson C and Anable J (2018) The diffusion of domestic energy efficiency policies: a
spatial perspective. Energy Policy 114: 77-88.

Nicolini M and Resmini L (2011) Productivity spill overs, regional spill overs and the role of
by multinational enterprises in the new EU member states. In: Kourtit K (ed.) Drivers of
Innovation, Entrepreneurship and Regional Dynamics, Advances in Spatial Science. Berlin:
Springer, pp. 105-120.

Niebuhr A (2003) Spatial interaction and regional unemployment in Europe. European Journal of
Spatial Development 5: 1-26.

Noback I, Broersma L and Van Dijk J (2013) Gender-specific spatial interactions on Dutch
regional labour markets and the gender employment gap. Regional Studies 47(8): 1299-1312.

Olivetti C and Petrongolo B (2014) Gender gaps across countries and skills: demand, supply and
the industry structure. Review of Economic Dynamics 17(4): 842—859.

Overman H and Puga D (2002) Unemployment clusters across Europe’s regions and countries.
Economic Policy 17(34): 115-148.

Rainnie A, Herod A and McGrath-Champ S (2011) Review and positions: global production net-
works and labour. Competition and Change 15(2): 155-169.

Reig E (2017) La Competitividad De Las Regiones Espariolas Ante La Economia Del Conocimiento.
Valencia: Fundacién BBVA.

https://doi.org/10.1177/10353046211023242 Published online by Cambridge University Press


https://doi.org/10.1177/10353046211023242

Chica-Olmo et al. 593

Ruiz-Villaverde A, Chica-Olmo J and Gonzalez-Gémez F (2018) Do small municipalities imitate
larger ones? Diffusion of water privatization policies. Urban Water Journal 15(2): 138—149.

Sanchez-Pefia L (2012) Alcances y limites de los métodos de analisis espacial para el estudio de la
pobreza urbana. Papeles De Poblacion 18(72): 147-179.

Shipan C and Volden C (2008) The mechanisms of policy diffusion. American Journal of Political
Science 52(4): 840-857.

Simmons BA and Elkins Z (2004) The globalization of liberalization: policy diffusion in the inter-
national political economy. American Political Science Review 98(1): 171-189.

Simmons BA, Dobbin F and Garrett G (2006) Introduction: The international diffusion of policy.
International Organization 60(4): 781-810.

Tobler W (1970) A computer movie simulating urban growth in the Detroit region. Economic
Geography 46(supl): 234-240.

Van der Veen A and Evers G (1984) A labor-supply function for females in the Netherlands. De
Economist 132(3): 367-376.

Van Ham M and Biichel F (2006) Unwilling or unable? Spatial and socio-economic restrictions on
females’ labor market access. Regional Studies 40(3): 345-357.

Vara MJ (2013) Gender inequality in the Spanish public pension system. Feminist Economics
19(4): 136-159.

Voss P, Long D, Hammer R, et al. (2006) County child poverty rates in the US: a spatial regression
approach. Population Research and Policy Review 25(4): 369-391.

Zhao R and Zhao Y (2018) The gender pension gap in China. Feminist Economics 24(2): 21.

Author biographies

Jorge Chica-Olmo is from the Department of Quantitative Methods, Granada University, Spain.
He has published in the fields of spatial econometrics and geostatistics, having researched regional
influences and spillover effects relating to housing prices, transportation, tourism, public services
and quality of life.

Marina Checa-Olivas, from the Department of Financial Economics and Accounting, University of
Cadiz, Spain, researches in the fields of sustainability, feminist economics and regional studies.
She has a particular interest in the gender employment gap, and a capabilities approach to the
improvement of employment and housing quality.

Fernando Lépez-Castellano is a Professor of Applied Economics at the University of Granada. He
has published econometrics-based analyses applied to a wide range of fields, ranging from eco-
logical studies to institutional approaches to growth and development, economic liberalism and
fiscal reform.

https://doi.org/10.1177/10353046211023242 Published online by Cambridge University Press


https://doi.org/10.1177/10353046211023242

